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ABSTRACT 

A protect was conducted tc (1) demonstrate 
comprehensive career education in grades K--12 of the Banger, Maine, 
public school system and (2) demcnbtr^te tc teacher educators at 
Hussdn College and the University of Maine the concepts, philosophy, 
and .methods of comprehensive career education- (See CE 019 623 for 
the performance report.) B$ised cn the project's final evaluation, the 
following general conclusions ,wer^ dra wn: ircrea se S- in cajreer; 
education knowledge can be attained vie planned inservice training 
programs; materials for inservice trailing icust be appropriate for 
public school and postsecondary personnel (materials for the latter 
are not readily available) ; and local si te idiosyncrasies , distant 
communication problems, and over commit merit' by the testing/ . f 
organr.zation may be a hindrance to local st af f - Some . cf the findings 
conceirning the activities in the Bangor public schools include the 
following: test scores indicated that students who attend career 
education- infused cours-es demonstrated greater gains in self :^concept , 
career maturity, and improved attitude toward 'schocl; teachets ^ 
produced acceptable career education-infused, curriculum urits after 
training; and inser^^ice training mofet be plained, seguentiali; and 
evaluated if impact on schooT icurr iculuro is to cccur. Some of the 
findings concerning uni versityl-based activities ar€ as fcllcw: 
seminar cent ent should be based on carefully 'designed conceptual, 
models if they are to be accepted by pCstseccndary staff;"-; 
university /college role ih career education is cpen to varyiJ>9 ' 
interpretation; and uni versity/coLlege-based prof essicnals Were not 
enthusiastic about visits to public schcols to observe career 
education in action. "(BM) 
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DISCRIMINATION PROHIBITED 



Title VI of the'^Civil Rights Act .of 1964 st'ate^i' *'No person in the 
United States ^shall, on the ground of r'ace^^^'olor , or national 
origin, be exig'luded f rom participa tion ia/ be denied the benefits 



of, or be subjected to discrimination under the program. or activity 



receiving Federal financial assistance.*' Title IX of the Education 
Amendments of 1972, Public Law 9Z-318, states; "No person in the - 
United States shall, on the basis of sex, be excluded from partici- 
pation in, be denied the benefits of, or be subjected to discrimina- 
t ion^pnder any educa tion program or activity receiving Federal 
, finanipal assistance,,!' Therefore, career education projects supporte^d 
every program or activity receiving financial assistance from the 
U.S ^.Department of Hea 1th , Education , and Welfare , must be. operated 
in compliance with these lawS . .\ 



The material in this publication was pre:pared pursuant -to a grant' or 
contract from^the Office of Education, '^.S /"^Department^of Health, 
Educa'tion, and • We If are Howeve;r, p<?ints of view or opinians expres3ed 
do^not necessarily represent policies or positions of the Office of 
Education. - * \ ' * 
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INTRODUCTION. .:. 

The comprehensive career, e'ducatioh project has involved 'the" Bangor ' . , 

public school system ^nd the University of Maine, a large multi-purpDse 

■ ■ ^ '- i -v ' : " - ■ • ' ■ ' ■ • 

^state university in northern 'New England , as partners in demonstrating 

exemplary career education concepts and methods p. Teacher training*, \. 

curriculum- development and testing of procedures for . involving university/ 

college faculty were several o£ the maj'or coifiponents of 'this effort. In- 

addition, serving as a demons tratiion site to other publicvscho.ol syst^s 

in northern New England was an active part of this project. Specific 

project objectives were: « . ^ 

1. To infuse and .demonstrate a comprehensive career education 
model in grades K- 12. - , , ' 

2. To implement career educat^.on concepts through curriculum^ 
development in grades K-12 and pos t'-secondary education. 

3. To demcinstrate to teeacher educators at .the University of 
Maine at Oroiio and Husson College the concepts, philosophy 
and methods of comprehensive career ed-ucation. , ^ , 

Each of the above, objectives was addressed through ^intensive in-service 

training, a seminar series and preparation o£ career ed.ucation ... 

instructional materials.. ^ 

The following summary .was prepared to highlight 'the fitidings, . - 

conclus.ions and recoiranendat ions of project staff. „^ 



lNCfi:i«NTAL ACCOMPLISHMENT^ . V • . . ■ 

/ '' ' ^ ■ ■ * '■ ■ 

The delivery of career education, both as a concept and practical 
reality, is a complex' educational process. Public school systems and... 
post-secondary institutions vary in their priorities, staff competence 
.\ and iris ti'tutipnal. goals. ^As a result, multiple strategies must be used ^ 
* to integrate career education ^iy these se'tt^ngs. The model developed .. ■ 
ih this project is unique in tha\t it attempted to bridge the gap b'Stween. 
teacher training ins tit^u'tions • an(^ the public school settingo The key 
• accomplishments are as follows: \ 



LEVEL I -;3ANG0I( PUBLIC SCHOOLS 

' In 1976-77 Bangor staff conducted multiple activities that resulted 



in: 



1. "The number ot trained Bangor pepple in career education 
-concepts and! activities increasing from 35 to 338. - 

2o ThI number of . intensive ly trained teachers and /counselors, 

K- 12, in career education philosopfiy, concepts, and activities 
' increasing frpm 35 trained in 1975-76 to 68 (an ad'di'tional 33 . 

people) . » ^ . 

. ^ ■ ■ ■ ■ . ■ 

.3. The. entire guidance K-12"staff, (12), the social- work staff ; 

,(2), the school psychologist, .and two resource room teachers V 
participating in an eight session career guidance in-service :■ 
program during 1976-77. ' . . - ^ ' \ 

4. Nineteen of the participants trained in the 1975-76 project . 
participating in a week- long training session to become • * ' 

^ qualified career education demonstrators and building • - 
representatives. • 

• ■ A , 

5. The six career education building representatives/derrionstrators . . 

at Bangor High School designing and developing a career education . 
resource room which is available to' all Bangor High. School 
students (1,372 students) . ' ' 
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6, Each of .the 13 schools in the Bangor system haying one or 

. more building representatives* and a .centrally located library .. 
of _selected career education materials for teacher ai;id student 
use, 

7. The K-'12 career education activity guide, "Career Education 
Activiti'es for You", was written and disseminated to 248 
Bangor staff pieople, 50 participants at the Commissioner's 
Conference on Career Education in Houston, .and 11 educators 
in Maine, communities. In. addition, last year's publication,^^ 
"Career Education: What Is It and Why Would" I Want It - A .. 
Handbook for Teachers j" was reprinted and 100 copies 
disseminated with "Career Education Activities For Youo" 

8.. Twenty career education workshops wer^ conducted in local 
and regional education agencies, 

9. Eighteen bulletin boards and two learning centers* were 
developed at the Bangor Career Education Center and are 
being utilized among the thirteen schools, on a rotating 
basis . ■ u '■ 



10, Written Bangor career education materials were disseminated 
to^ 83 school systems, while over 45 visitors outside the 

• Bangor, system have visited and utilized the Bangor Career 
Education Center, . - ' * . 

11, To encourage grea/er use and effectiveness,, the audio-visual 
materials collected during the 1975-76 and. 1976-77 project 
years and housed in the Bangor Career Education Center, are on 
a rotating" schedule in the scht)ols at appropriate' grade levels 

12, A K-6 career, education ourriculum itifusion guide has been 
written and printed, while the .7-12 version is nearly 
completed • . * 



LEVEL II - UNIVERSITY BASED ACTIVITIES 

^ A variety <5f staff development and writing activities at the 

post-secondary level resulted in: ' , 

1, A revised administrative/organization - tl^e format of each 

•seminar was chajiged from six hour bloc^c's to two hour sessions, 
For busy professionals this was received with a high degree 
, of enthusiasm But in practiqje this proved to be too short and 
resulted in a lack of discussion time* 



Seminar Content - a special notebook :was ptepared that contained ^. 
career education .ma teria 1 more ' appropriate to liiniversity based ; > 
faculty/staf Material used in our <first project year -was too— ; ^ 
public school oriented and was not as relevant to the intended 
audience. Seniinar consultants were selected who had actually 
conducted pOst-secondary projects in career education 'aricl. who . 
were attune'd to the problems existing in institutions of higher* 
education. , , . _ 

■ ■ . _» . 

Improved attendance,- in the first project year attendance was 
sporadi#@tid averaged about 65% at any one seminar session. In 
1976-7^ ira'had an attendanc'fe ra te of 957o for^seminar -sessions 
and in , our o_piniQn, the improved content, and format were 
instrumental in this gain^ • . . 

Completed career education units - in the fxrst. year no career 
education instructional ; units were generated by the post-secondary 
participants o A total of 25 units were prepared by the , 
participants in 1976-77. ^ ^ ' " ' . 

Follow-up activities - a concerted effort was made to determine 
the dejgree of implementation by each participant in teacher 
education courses and over '40(0 students were impacted directly. 

Improved Level II participant reactions - descriptive c^ata reflect 
both positive and specific reactions to the seminar series. In 

1975- 76 our reactions we^re of a general nature arid did not provide 
enough directions for specific changes The remarks provided in< 

1976- 77 have a degree of specificity that is both rewarding and / 
capable- of translation into action. sT\ort self-report 
instrument was developed as was a^lengthly in-depth personal 
interview form. ' ^ ^ , ' , 

A revised career knowledge test - as a result' of 1975-76 experiences, 
it was possible to develop an^^assessment instrum-ent that more 
accurately^ ajK^essed the seminar content.^ Test items were developed 
from semiri^^resentations made to the JJMO and Husson^ faculty and 
staf f o . ; 

'. • ■ ■ ■ y , • . *■ ; •■ ' . '■ 

A publication entitled, (fereer Education "in Higher Education - this 
publication was developed as a product of the- seminar series. It 
contains career education units to be utilized by po^ t-secondary 
educators .in assisting students^iri their Own career development and^ 
to train future teachers in career education. 

Increased faculty involvement - If funded in -1977-78 the College of, 
Engineering Science has agreed to participate as a result of feedback 
from pol leagues. 



After reviewing the major objectives, aiStivities, and evaiuation data 
for the 1976-77 year of the project the following conclusions were drawn, ' 
The conclusions are divided jin to three sections, 'The first section will,/ . 
focus on general conclusions. \ * ' 

GENERAL CONCLUSIONS ; ' . ; — - ' * 



Afteif-greviewing the evaluation data, the following conclusions were 



drawn: 



Increases in career education 'knowledge can be attained 'v^i^' 
planned in-service training programs, - The use 'of consultants, 
pre-select^d 'materials, field visitations , career resource , 
centers, f^onmiuni ty visits and business-industry -speakers ^ . 

enhance this process. . . ' / ^ * 

Materials^or in-service training must fee selected'-^that are 
appropr^Late for pHib lie school and post-secondary personnel. 
Career education -materials for public . school personnel are 
Jreadily available, but materials for post-secondary faculty are^ nc 

Local site idiosyncrasies, distant communication problems, Mnd ♦ 
overcommitment, by the testing 'organization may be a hihderance 
to local' staff o' 



LEVEL I - BANGOR PUBLIC SCHOOLS 



: Jt appears, based on critical review of the evaluation data, that 
the following conclusions are justified: 

Ic 
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-Bangor Public School ' students were examined^ • f or self concept 
growth, occupationaT knowledge and career awareness. Test 
• ''scores indicate that >t;udents who attend career education 
infused course's demonstrate greater gains in self concept, 
career maturity (career awareness, decision-making and. career 
planning) , improved attitude to^^ard* school* 



Bangi 



or school system produced acceptable career 
curriculum 'units af ter^ receiying training. The 
iewfed in accordance. with Criteria for the 



Teachers in the 
education infused 
materials were 

Evaluation of Cancer Education Materia Is (developedv by Madison 



Public Schools, MidisDn, Wisconsin). 



,.. 3 : . tiie use, of teachors trained in the 1975-76 project year as , - 
' ^ /building repres.^ntatives .and resource contacts is an 

/effective practice. / The dc^ta suggests that- enthused and 
, cogpfjftitted teachers will leaver: an impact on those colleagues ^ ..^ 
' .who;have had' les3''"involVemerifc. 

.4/ In-service training must be planned, sequential and evaluated 
,^ • if impact on the school curriculum is to'occ.ur. The findings 
; urfeqaivocally reveal a'trand whereby career education training 
J'- leads to increased infusion activities in the classroom: An 
• increase in "tCse of aiireer education materials and activities 

^ by classroom teachers from October 1976 to February 1977 was 
noted in a positive direction. 

C \. Data' from thB student assessment conducted by^National Testing 

Ser<^ic^ were>not available and will be furnished in October 1977-. 



IJiVEL il* -"DIVERSITY BASED ACTIVITIES ^ 

Jj^^d^ngs in this level of , the /project has particular significance 
fpr*p,lanning/ in-service training in-post-secondary institutions: 



> ■ 



'-hi FoHow-up interviews with Husson College, and UMO 'faculty 
indicate -that : 

" • • * * 

a. Seminar content should be based on carefully designed 
conceptuaL models if they are to receive acceptance by 
pos t-secondiary staff. 

b. Seminar cbnsultants should be cognizant of the values and 
-pressures relevant to post-secondary institutions. In 

essence, consultants were well received by the^ par ticpLpants ^ 
A if they had actually implemented the concepts "or model they 
>. were presenting. , ,^ . • . 

c. Seminar materials - carefully selected career education 
(•reports, models or implementation techniques that were 

applicable to higher education received enthusiastic 
endorsement ? Materials more appropriate to, public schools 
were not well received. ' ^ > » ^ 

d. '. Seminar format - the participants consistently recoriimendeci *'':^'^^:^^^ 

increased time tot discussion and the use of instructional' 
exercises to develop units. ■ ^ * . - ; 



Seminar participation - the participants cited interest (77%) | 
and professional growth (467o0 as the most important reasons forj 
electing to participate in the seminar series,... Other reasons • 
were cited and the motivating factors to attend this seminar 
.series" is more^complex than originally perceived. The awarding 
of a stipend does not appear to be the pr ime-^motivating factor, 
but it was important, to some participants. ' s 



2. The role of the university or college in career education is 
open to varying interpretation. A cqnipbslte conclusion indicatca 
that career education fulfills a dual role: '"(a) As a vehicle tcT". 
assist* students with persona 1 self development, career exploration 
and improved decision -making; and (b) as a vchiCrle to train pre- 
servi^ teachers to implNement career education in the secondary 
school classroom, Faculty^nterest in this project was very 
high, but there wore differing interpretations within our group 
regarding the role of career education on the campus. 

• " — ' ^ ■ . 

3. ^ Knowledge of the career education concept can be increased via 

structured career education seminars. Attendance and participation 
was excellent and the group was. unanimous in their suggestion that 
more time be allotted in 1977-78 for discussion. ^ 

.. ." < • • ■ . ' ' 

4. ■ Univers.ity/college based ■ professitSna-ls wpro not enthusiastic 

about visits to public s4::hoo Is bo-^bseifve career education in 
action. . ' 



•RECOMMENDATIONS 

The,major objectives of this project were to (1) demonstrate- , 
comprehensive career education in girades K-12 and (2) demonstrate to 
teacher educators at llusson College and UMO the concepts , phi losophy and 
metho4s o£ comprehensive cai^eerv education. As a result of massive in-service 
training 'efforts', curriculum development activities and rigorous evaluation 

procedui^es th^ following recommendhtions are suggested for persons considering 

' ' ' . ' ■ ' ^ ■ .. 

f simi liar projects : . ^ ' ^ * . ' . . 

■ ' ' . ■ ^. . . . ' - • • ' 

LEVEL I - BANGOR Pl^BLIC SCHOOLS ^ V " 

An analysis of the data indicates that the following reconTmendati^ns |i 
are appropriate for educators attempting to introduce career education:- 

; . . v_^- . . ■ ' . 

"1. Develop career education, resource centers t,hat can respond ' < .. 

ytiuickly to faculty requests for technical'^.assistance . 

. 2. Secure overt commitments jErom the administrative leadership 
^ {jerspnnel to support in-service training programs, curriculum 

revision and student assessment. . 
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3, 'SelccL ;tcitjl:s LhaL have conl ini: con;jiiJtcnt with project; objectives .;. . 
and keep atudent te« Uiny' requireineivta to . a jninimunu ^ 

' * ' i' • ' ■ ■ ' **.* 

^'f. Involve the ^" ^^^^ iu-acrvi.ce Lrainin}^ ■ pro^jrani at 

it;j initial inception • 

. " ) ... "' , ■. ■ 

5, 'L'he iu;e or involvement *oC independent reaearch and dovelopinciit 

centers .should be approached with.' caution. 

Local jjchool ayy terns should begin inve;jtin^ f inancia I. rejjourcefl 
byj the second pro ject. year as a sign oiT commi|:nient, : ^ 

lEVEL 11 - UNIVliiRSITY BASI-ID ACTIVITIKS ' 

1 ■ . . ■ . 

Tlio i*oII6wing reconnnendation.s pertain to poat-sccond'ary iutititu tionn : 

!• Career education seminarfj are a viable mcixvU} o£ introducing career ; 
education to university/colle'ge faculty a^dy^hould be at least 
three. hours per session. 

■ * ■ ■ ■ • ' . ■ • - ■ •■ ■ ' ^ ^' 

2, Plan^ the seminar scries to include individual, or panel 

* presentations by business and. indus try leaders to expand 
faculty knowledge of the . surrounding community . # 

3, Plan, develop and use s trqctured group learning, cixercises that 
simulate, curriculum planing* :\ 

^' 4. Use consultants tj^at have 'credibi li ty , i.ey; -project Leadership,' 

theoretical understanding and experience with:;;career education * 
at the post-secondary level. 

5.. r Select career eclujclition materials fkat are correlateld with the 

seminar content .r^i^rqvide sample career education units that 
• V. have been used in hi'ghet education - to f^aculty par ticapants i, 

,6. r Organize the- pre-. prepared'4^'i^dout material so that it can be 

•reviewed prior ^to the sentiri*afe;V$esSion that, focuses on that topic. 

: - ■ - • , ■ . 

7. Avoid visits to public .school\c%eer education site^: unless requested 
by the faculty. - • ' * ; 

8. Increase or indicate activities . ,GSM'^|r^^^^^ 

^ involvement, e.g. waiting a-careeTf^^4^«S'tipn unf^^^^ to 

business/industry. •'^^^il^-^-^ ■ ' 

In essence, "^the installation of ca^^r educalilon rgqvjlres multiple • 

. • . ■ * 

Strategies that utilize a team approach. 'All faculty, /idministrators 



• and .members of tUe conununiLy aL-lar}5t» um^L . have an involvcment'^xri Lhe 
plaimihp, (»f compreVioniiive career oducation programs . The efforts 
•n^iporLeclUn Lhl;j proJocL Cor / 1976-: 7.7 indicate:! tlia^t'carcqr educaLioiT 
revel ves a. favorable rccepLiOiv when IL is planned , ' sequential and ^" 
related to, the peVceivcd needs- of thr^ recipients^ 



\ 
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55AH60463 ; 


2. Grant No. : 
G00760338 


3. Nature of Report: 

Semi -Annual ^ X Fina 1 


4. . Project Title: 
• . Comprehensive Career Education Pr'oject- 


5 . Period Covered by This Report : 
From: 7/1/76 To: 6/30/77 


6. Category of project (as specified in 45 CFR 160d,5. and 160d^ll): 

• ' '-^ ' ■ ■■ State. 
.X Increirtental^i ^Settingte ^Populations^; ^Training^; ;^Coniniunications ^Plari 


7s Name of Project Director : \Dr . .Charles W a Ryan 


8. Name and Address of Grant.ee/As&istance 
Contractor Institution - * 

University of Maine ■ ^ 
Orono, Maine 04473 


Telephone 


Area Code' Number 
.207 581-2531 



To facilitate review o£ this final performance report for each " 
major section of . the Comprehensive Career Education Project all 
objec^tives for the two levels were reviewed and' appropriate support 
data provided. Where feasible, sample project materials are , 
appended. The project objectives are stated for ease in reviewing . 
and linking the major accomplishments to each activity. All project 
activities were subjected to summative review by "the staff to 
ascertain the status and degree of accomp Tishment fbr each 
objective. A concerted effort for brevity, without sacrificing a 
qualitative review of our efforts guided the compilation of this 
report. The thirdparty evaluation team from the Center for : 
Vocati^^l'-Technical Education, the Ohio State University reviewed 
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a preliminary report in June 1977. and provided conTment prior to final ^ 
preparation (See Appendix A) . The report is. divided into two major 
parts for ease in responding to the "U.S.O.'E. final repiort format: 
Level I - Bangor Public Schools and Level II 7'University Based • 
Activities. 'v 
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LEVEL i ^ ' ' 

BANGOR PUBLIC SCHOOLS' ' 




o 
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Section- 9 • 



MAJOR ACTIVITIES 



The* fbri owing data represent project accomplishments ai/ related 
to e^ch objective in Level. I ^ Bangor Public Schools. A major 
objective of Level I was to infuse- and demonstrate a comprehensive 

career education model in grades K-12. 

■ ' ' - -."^ - ' 

Subobjective 1. 1: Increase (from 35 to 338) the .number oJ^ 

teachers (K- 15)^ , trained in career education ^ 
^ concepts and techniques. I 



a. A workshop vas conducted fo*^ a jl?. Bangor teachers, A total 
of 338 Bangor teachers, with the exception of the high school' teachers-, 
^rticipated in the equivalent of *two full workshop days 'th£^t described 
and demonstrated the concepts of career educat'ion./ The high school ^ • 

teachcJirjSi were- able to participate only one day, since In-seryice 

' ■ ■ ' ' • I j ^ ■ •* . " . . . * . 

time scheduled for the spring was cut one day due to winter storms 

' " ■'- ^ ■ . ' ■■ ■ ' ' 

, . ■ ' ■■ * 

which ;xia used school to be cancelled. Teachers who participated in. the 

... .-■ •' ' ■ '/ ■■ ' ' ' 

1975-76 workshops an^l the project staff. planned and implemented the* 
i'976-77 ii*^rams.. Sessions were planned to coincide x>;i.th the school 
calendar . The data in Table 1 reflects staff training figures, for the 
last. two years with increases noted as appropriate. 
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. Table 1 

Level I Staff Training Aecomplishments 
Bangor Pub lie Schools 



1975-76,. ■ ^ •1976-77 

Category . Number of % of Total ' Number of 7o of Total 

. ' Participants Staff Par^ticipants . 'staff 



Secondary School T'^ 17 . 10 175 ., IQO 

; Teachers . (7-12) . \ , - ' 

; Elementary ^School • 14 /. . 9 . . 147 ^ 100 

Teachers* (K-6) : • ' ■•i^'/; : ' 

Secondary Prinicip'a ls ;- 0 r'^'"^- ^ 6 9 ' 100 

Elenientary Prliicipals , 6 ' 75 8 ' - IQP ' 

Guidance Staff 4 29 ^ 14 ' 100 " 

- Elementary - 4 . , 

/■-'•Junior High - 3 V . ^. 

/'/'Senior High - 7 * ^ i ^ • 

.' ■ . ' ■" " . H . f . : . 

;;A'ssistant Teachers ' 0 . 0 25 100 

Teacher Aides 0 \ 0 23 J XQO^ 

Data compiled from attendance figures for all in-service -training^'^ :^^^^ 
activities. * * - . 

_,b. A total of 31 teachers. (K-12) and two admihis traitors also ' / 

received advatic'ed training in career education. . A .total . of nine 

sesfsions , . based on the eight career education- elements and 'conimunity t 

involvement techniques were conducted (See Appendix B) - jtn adctltion, 

all participants were given two release days for community exp Ipratiorx: 

■ ; (1) A day for three community field trl,ps ^ 

(2) A (i^iy for shadowing a city government worker ■ >. 

The general format for each sess^^n included one hour of theory on 

; each of the career educiilion elei^ents, followed by ..demonstrations', on 
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Vinfusitig" the e^^ent into the classroom. 

Sub.objective 1.2;, Daemons trhte to the Bahgor-gui'daj^ce staff ' '* 
. * ' ' career guidance techniques ; that facilitate 

career educa^^ioh in grades K- 12 . , 

In June 1976,^ the guidance staffs recommended an in-service 
program that would be needed to implement changes in the Bangor ^ 
guidance program,' K-12. The guidance • staff and career education 

consultant then planned i.and 'developed a 16 session in-service \ ■ 

■ «' • ■ y ; . . . , ■ * ' ■ ■ ■ \ 

program. Eight sessions dealt with a" variety of general guidance 
topics while .eight focused on career education. The career education ' 
staff planned and implemented the eight career education sessions 
(See Appendix C - under fined sessions- are the career education 

..sessions) . - 

■ ■ - ' . * 

.. ^ in the area of guidance, in-service training efforts have, resulted 
in a total 'of 12 guidance counselors, school sociaL workers , resource 
rroom teachers (Special Education) and various education aides 
volunteering for the program. ^ In the first project year (1975-76) 
only four guidance counselors participated , The incremental gain for 
1976-77 represents total staff participation by members of ;the pupi/1 
personnel staff. ' v ' ' 

Sub.objective 1,3: Infuse and demonstrate .the imp lementa tion of career 
. awareness activities iii grades K-6;' - 

Subobjective 1.4: Infuse and demonstrate the implementation qf career^ 
<j . , exploratory and preparation techniques for students 

V ' ' in grades 7-12; t 

The first step in achieving these two subobjectives . involved 

recruiting 10 demons tratcyrs and 15 building representatives from the 



35 people trained in career educatlai^ during 1975-76. The 

. ' ■ ■«,*'«> * • 

'demonstrators were to be involved in planning and implementing 
career education in*-service programs and workshops- The building 
representatives were to serve as career education resource aides 
for "their respective schools and aCt as liaison for information 
flowing from the. centra 1 career education ^resource room and the 

schools. Because they felt the two roles were so c lose ly re la ted , 

• • ■ ■■■ ■ . • , - 

the participants who applied for these positions wished to serve in 

both roles. This was approved and 19 demonstrators/building » 

.representatives were trained during the week of August 16, 1976 to 

demonstrate and train others in the phi losophy , conce.pts and methods 

of career education- Also, they developed 40 career education 

classroom activities, five activities for each of *the eight elements. 

The results of this workshop v^ere: 

a. A building representative/dembnstr'ator cadre of;. 19 
educators trained to demonstrate to others the concepts, 

elements and methods of career education. 

* ■ ■ - ■ 

^ ' . ■ . ' 'y'" . ... . : 

b. "A model career education demonstration strategy for 
" Banjgor teachers, K-12, • 

c. ' A K- 12 career education activity guide -entitled "Career 
.: ; Education Activities For You". 

,In addition, • each school in the. system was provided funds fdr 

> the purchase, of career education materials to be used by its teachers 

* in the, infusion process. The Bangor career education staff members : 

previewed and ordered materials for teachi^r use. Also, the career 

education staff has collected materials from career education projects 

throughout the nation in order to maintain and update resources 



available in the career education resource room. . 

As an example of impact from the 197?'-76 project, six -high ' 

school teachers formed a team to plan, develop, and operate a' career 

education resource .uroom which opened in December 1976. The purpose 

of this room is to offer students the following services:. . V'^ 

a., Individual interest inventories (Holland 's Self Directed 
Search, Super's Work Values Inventory , and JOB-0) . 

' bi ' Career information and guest speakers. .A total of -three / , 
. speakers or one a week since the opening of theVcareer^- 
.resource center on December 1,1976. I 

c. Post-sedondary school information and guest speakers. 

d. Effective use of leisure time information . and guest 
speakers. ' 

e. Job shadowing information. . ^ 

These six teachers are examples of- commitment to the carjeer education 
concept and demonstrate their strong belief in the need for a resource 
center m the high school. - " 

• •" . . ' ■ ■ '.■ " ■ ■ ■ ^ ■ ■ . •'■ 

Subobjective 1,5: Demonstrate follow-through research techniques 

to assess the career education growth of selected 
* third, fifth, seventh, ninth at^d tenth gr;^de 

.students over a three-year period . 

Since the Comprehensive Career Education Project was selected 
as part of*the nation-wide study involving 15 projects, the grade 
levels used in the 1976-77 proposal were adjusted to the format 

■■ ■ ■ . • ■ ' ■ ■ '/ 

established by National Testing Service (Grades 5y 8, 11). Therefore, 

Subobjective. 1,5 has been changed to read as follows: 

. , To assess the Career Education- growth of selected fifths eighth , 
and eleventh grade students in the Bangor Public Schools . 



The previous objective vis consfls tent with evaluation plans approved by 
the. Office of Career Education in the contract awarded to National 
Testing. Service, Durham, North Caro lina. / 

■In August 1976, John Goode of National Testing Service presented 
the evaluation plan at a meeting of Bangor administrators^ career 
education building representatives/demonstrators and last year's 
teacher participants . , At this meeting Bangor personnel were invited 
to review the National Testing Service plan and had the opportunity 
to ask questions concerning the procedures. ' .A total of 18 , Bangor 
staff members attended the general information sessions, while nine 
attended a follow-up session to develop questions for the Bangor 
'/unique" design portion of the evaluation^ The pretests wei:e 
adminis tiered to approximately 243 grade five students, 219 grade 
eight students, and 203 grade eleven students during the week of 
October 18, 1976. The posttests were administered to the same number 
of students during th^ week of May 16, 1977; In addition, students 
tested completed, student Infbrma^tion surveys, while 37 teachers , ^ 11 
administrators, and 12 cbunselora ^eire asked by National Testing 
Service to complete questionnaires regarding their invo Ivement in 
career education. . . ■. '■'■> 

As of August 30, 1977 Naticjtial Testing Service has not provided 
the Bangor Schools with technical analysis of the .pre and posttest ' 
data. In addition, evaluation of the unique design portion of Level 
I has not been received. It is anticipated that an addendum to this 
final report will be necessary after the above data is received. 




A second primary objective o.f Level I was to infuse career 
education concepts through curriculum development, 

Subobjectiye 2.1: Develop curriculum, K- 12, which infuse career 
* . education concepts. ' 

Development of ' a Career Education Curriculum Infusion Guide 
required a major effort in the last six months. The , guide was 
designed to aid Bangor teachers in infusing career education concepts 
into each grade leAj^l and subject area. Only the K-6 guide has been 
printed to date and will be included under separate cover due to its 
size. Although the seconda:py portions have been writ^teii^ the Bangor 
Career Education Advisory Committee did not approve certain sections 
of the guide and askied that publication be postponed until greater 
teacher input can be gained for the Beginning Competency and Career 
Exploration segments. Since teacher acceptance is crucial to . , 
implementation of the guide,, the revised section will not be' , 
available until Fall 1977. - - 

; ■ : : / i:' : ' ' ^ 

Subobjective 2.2: Demonstrate activities in eareer education- in a 

wide variety of grade levels and disciplines, K-12 

A summary of the major activities conducted iii 1976-77 is listed: „ 

'.1. The equivalent of two full days of iri>s^rvice training for 
. • , K-9 staff were conducted. 

2. One day of in-service training for all. 10-12 staff was* /J, 
* provided.^ ' . . 

3. ^Intensive workshop program for 33 teachers and 'ointQ"'(pi'M 
was' provided . 
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4. An eight session career educatioVi in-service for the total 
guidance and social work staff was conducted. 

5. Development of Bangor high school career education resource 
room for student and teacher use. 

6. Completion of .19 presentations in workshops outside the 
Bangor system. ' 

7. Dissemination of written materials to SOpeople outside 
the Bangor system. 

8. Development of a career education activity book entitled, 
'^Career Education Activities For^You". . . 

9. Development bf a career education infusion guide, K-12. 




Section 11 



EVALUATION 



. A majbt portion of the evaluation^ fot Level i of the; project has 
been' conducted by the National 'Testing Service /(Results of their 
'findings- are included, in the' National Testing Service final reppi^t,' 
Appendix D), »Additipha revaluation activities .were conducted for the . 
» following major activities by the project sta-ff, , ^ , • 

intensive Staff In-Servic'e (August 19-^23, 1976) • . ' 

A five day workshop was designed to. train 19 -teachers to.act^as 
derhonstrators and 'building representatives in ^he training of other ]^-:'h- 
educators in the 'philosophy, "concepts and, metho<!s of career 6ducation:# ^ 
This" workshop emphasized 'the eigh.t career education elejnents and ■ 
procedures for infusion dnto the^ current curriculum.^ . participants, 
were encouraged to design their own techniques. Additional- efnphasi^' «» 
wag placed: on developing strategies tc^ demonstrate the career education 
concept to < the entire staff , v ^>.,;, ■ ^ 

The initial procedure for -eyaluatiiig; this workshop .i^v^^^ ; 
the knowledge gained by the participants • This was accomp.i)i^|^^^^^^^ 
of a pre posttest design. A questionnaire; Wat's designed .by ^ 
staff based on. the actual content /of the workshop. This ins tij&ent 
consisted .of two ppen-^ehded questipfis . Thes:e questions were designed . 
from the content of the seminar and they were scored utilizing an p 
objective scoring criteria that was deye loped by the project staff. 
Appendix E contains a copy of- the, questionnaire arid the scoring 
criteria utilized; . 'v.. 



There were no attempts to ascertain the validity or reliability of this 
test and. the results must be interpreted within this limitation, .. 

This instrument was given to ,a 11 participants (N=t9) jdst prior t 
i. and immediately, following the. workshpp. • A two tailed "t" test for 
paired groups was used to compSf-e the means. The results showed that- 
the posttest scores were significantly higher than the ^ pretest scores, 
t (18) = 12.63 P< .0001 (See Table 2)., 

\ ■ . ■ • .. . Table 2 
./ . Comparison of Means on a 'Career Education Test 

Career Education In-Service Workshop Participants .. 



.'Group 


N : 


■ ■ X 


f 

S.D. 


■ " .t ■ 












Pretest 




12,82 


3.1 • 


12,63*^.v, ' . 


Posttest 


19 


25,21,- 


• 3.3 





,v.w. < .pool 



^These evaluation results demonstrate tha^ the participants of 'this 
workshop had a' significant increase in the ir.^ knowledge about career 
education. In spite of the limitation o£ the test and the- lack o£ a 
control group, we feel that the participants hot only increased ^ ^t^ 
knowledge about.. career education but that it had a positive effect'on . . 
their attitudes as, well. This has been demonstrated throughout the 
year as these teachers have been very active and enthusiastic in 
developing the career edacation. program in Bangor and involving the 
total teacher and, support staff. , . « . 



Evaluation of 'Career Education Demonstrators 

■ A,, second evalua'tion ,was undertaken 'to ni&asure the impact of . 
the demonstrator/building representatives on othe^' staff members, • 
This evaluation centered around a questionnaire that was developed 
by the project. staff and given" to all teachers and support personnel 
during October 1976 and again in February 1977. The questionnaire 
.(See Appendix F) was designed to measure, three major -a-rfeas, contact, 
with career education demons tra tors /building representatives, number 
of career education units employed Iby teachers, and the percentage, 
of total instructional, time related to career education'^ Although 
no formal reliability or validity data is available, the Bangor staff 
felt that the questionnaire adequately and consistently measured what 
it purported to measure (See Table 3) . . „ • 

-In general, the Bangor school personnel were better .informed and 
had a more positive, attitude toward career .education in February than 
in September. This trend was evident throughout the questionnaire and 
'was encouraging.;:.. On the other hand , itL appears tha t ^ there 'is a sma II 
percentage of teachers who are actively involved with career education 
as a 'philosophical exercise and ''have not translated the concept into 
classroom learning. ^ We feel encouraged that 4:he trend is irra positive 
direction with more school personnel" becoming actively involved with ' 
career education. We also are well aware that strong leadership needs 
to be exhibited by the career education staff if this concept is going 

* • • > i . ■ _ / ■ . , ■ . . 

to become a viable educational phi lbs ophy throughout the Bangor 

. ■ • , ■ •■ • ■ 

Public Schools. v, 



• ■ 14. 

Tablets' , 'V^' 
Summary Teacher Survey 



1, Are you familiar with the Career Education Project in the Bangor 
Schools, 

' Yes No 

October 1976 80% 20% 

Febrtilry 1977 97% 3% 

• ■ . ,• • ^ '■ ' . ' ' ■ " ' ■ ' ^ 

2i What is your attitude toward the Career Education Project in the 
Bangor Public Schools. - ' 

Oct. V77 - Highly Favorable Undecided Unfavorable Highly , 
A Favorable . : Unfavorable 

18.3% • 34.3% . 40.9% 3.0% 1,7% 

F^b. '77 - Highly Favorable Undecided Unfavorable Highly 

Favorable : Unfavorable 
23.5% 50.5% 13.0% 6.1% . 5.T/o 

3. Do you know the career education specialist in. your building? 

Yes No 

October 1976 ~ . 66% 34% 

February 1977 ^ 88% v 12% 

4. How often do you meet, formally or informally, individually or 
in groups with a career education representative and/or • 
demonstrator. Note: Your answer should be baised on a monthly 
•average. . , . . 

. . less than 5 . 5-8 9-12 13 or more 
. , October 1976 . . ; 91.3% 4.y/o 0.9% ^"" 2.6% 

; February 1977 84.3% ^ 7.4% 3.9% ; ' 3.5yo 

5. How often do you use career education materials or activities? 
. Note: Your answer should be based on a weekly average. 

less than 5 e-lOT 11-15 16: or more 
October 197.6 84.37„ ' 8.3% 0.47„.., 3.97o ^ 

^ February 1977 73.0% 17.0% 2.6% A. 8% /■> 

6. How much of -your instructional time is based on the career' 
education concept? ' . \ , : ' 

less than 10% 11-25% 26-50% greater than 50%^ 
October 70.4% ',17.0% 4.3% .4.3%' \ - 

1976 ■ . ■ ■>■■ . . _ ■ ' 

February' 54.3% •' .30.9% . 5V2% » 5.7% .. 

■■■1977 ' ■ ■:■ ' ■ ■ ■ ,,• ■ ■ 
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'' Eveninfe In-Service Program 

A total of 31 teacheirs^and two administratqrs received intensi'i^e 
training on the eight career education elements and. community involvement 
techniques. There were a total of nine 2^ hour in-service workshops 
cotiducted. as part of this program between October- 1976 and February 
• L977,. ' : : * ■ • ' •■• ' ■ ■ ■ 

Two evaluation procedures were utilized » the first, was an ''^ 
evaluation of each session by the participants. The questionnaire - 
(See Appendix G) utilized for this purpose was modeled after the * ''f 
Evaluation Form developed by the Level II staff of this project. Some ^ 
minor changes were made to accommodate the specific differences in 
target population and workshop format . ' . ' - ^ 

Participant comments are contained in Table 4 and Tatile 5. These 
coimnents reflect the quality of this progtam and the high degree of 
acceptance On the part of the participants, ^is seems, to , be an 
encouraging sign in the development of career education as a major 
force^in the Bangor Public SchbolVsystem. v 

■ A second type of eva ligation was conducted at the completion of ' the - 
xn-service program. A career education knowledge test was constructed 
by the project staff. Appendix H contains a^ copy of this lns;trument 
and a scoring key. This instrument was.v;adapted from the Career Education 
. Knowledge Test developed- by the staf.f in iJeVel II o^^^ project^ It 

consists of 50 items and was given during- Februaty 1977. Tt wa$ designed 
to assess the knowledge gained by the workshop participants about career- 
education and its implementation into a school "system. . * 'A. 



)r . ■ ' ■ ■ : . ■ t ' • 

■ Test items were taken from. the Career Education KnowleaRe Test ' 

or specif icalriy developed by thfe staff to cover those areas peculiar 

i^: to the Level I in-service program. Although no formal' validity or 

reliability Studies were completed, a review was conducted by the : 

/ project^staff to ascertain that it did in fact measure what 'it was 

•' intended to measure. X^e review uti li^ed the following criteria; K 

.1, Does the item reflect the content of the worksHbps 
ot the required reading materials? 

■ ' ^ ' 2, *fs each item free of sex-S terebtypxng and ambiguity? 

3.. boei' each distraetor fit realistica lly within ^he ^ 
content of thb item? \ ^ 

• Following the- review^ there were, ten items changed to be consistent 
with , the abov^ criteria.. Ah item analysis was not conducted 'after the 
' test was administered. ■ '\:r^"^:!^ 

aaminjlstered to all^workshop p||^ic^ (N=31). 
* titj^^ also administered to ^ • 

control group consisting of 44 teachers' and administrators: in another 

- public school system^ The ^control group was participating in an in- 

-pi , ■ ■ - 

".. service program that was unrelated to career education. The control 

group was similiar to the experimental group iifi terms of age, sex 
' '. '. ■ ■ .• ' ■ . ■ " 0 • 

and years of teaching experience. A two tailed "t" test for independent 

/groups was used to . compare the means. The results showed :^hat the 

.'. ^ experimental group scored significantly higher than the control group, 

t (73) = 8.28, p-^ .OOU The mean score for the Bangor experimental 

group was 36.00 as compared to the control group mean of 26.56. 
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''^h-' ...... • • .' • ' , " 

Table 4 

Participant Evaluation of Evening In-Service Program' 



: Assessment Responses Speaker Assessrnent . Respon'sies Session Strengths Session Weaknesses 



iteresting 


18 . 


very effective ■ '\' 


•14 ■ 


very good speakers 

J*/ 

■ > • )■."■■■■', 


some sessions assumed 

I know Ttjore- than* I do . 

■ - ' * ■ ■ . .■ ' 


interesting 




effective 




many ideas shared 


some sessions r us hetf; 


boring 




■ ^some^at effective, y 


;■ 4 


practical discus- 
sions 


I did not agree wtt^i 
some ' speakers 






weak 


0 


y. ^ ain^ Il'grpups in 
>: ;v'';^econd half 


)fi\ .. ' 
'•moves too fast ' 










I felt involved 


■■■ . .-■ "r-. ■ 






■ ■ ■ . I* ■ • i, • 




comf ortab U to ask 
questions \ 

many exfieriences 
' :ry ahaifed ; 












helpful material 





?ere'33 participants at the in-service workshops. 




Nl 



ERIC 
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^ , -■ •■'•^ ■ '-.Table 5 ■ ' , ' ■ 

participant Evaluation of the Evening In-Service Program 




1) The objectives of this course 
were clear to me. / \ 

2) Specific goals and planning 
made it easy to work 
efficiently. 

3) I did not learn anything 
new, 

4) The material presented was 
valuable, to me. 

5) I was stimulated to think 
about the topics pre^^1;ed. 

6) We worked well together as 
a group, 

7) I did not have an opportunity 
' to express my ideas. 

8) My time was- well spent. 

. 9) The in-service series met 
my expectations. 

10) The content presented was 
applicable to the 
. implementation of career 
education a£ the IC-12 level. 



22.6 

12.9 

00.0 

25.8 

22.6 " 

22.6 

0.00 
9.7 

12.9 



51.6 
64.5 

00 ;o 

67.7 

67.7 

54.8 

9.7 
87.1 

67.7 



12.9 

16.1 

00.0 

6.5 

3.2 

12.9 

0.00 
3.2 

9.7 



12.9 

6.5 
48.4 - 
00.0 

6.5 

3.2 

54.8 , 
0.00 

9.7 



0.00 

,0.00 

51:6 

0.00 
0.00 

6". 5 . 

35.5 
0.00' 

o.do 



19.4. 



74.2 



3.2 



0.00 



0.00. 
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. These. evaUintion results derjions trate that for thps^ personnel • 
wlio {jarticipated in the In-service workshop series , i t resulted in 
.a significant increase in their know l,edge about career education. ^ ' 
As wag documented in the previous section, there is a trend toward 
.increased use of career education concepts and materials in the 
school system. Part of this increase is due to the impact that, 
workshop participants ^have had. on their collea'gues. In addition, 
the workshop series has had a positive impact upon the. many hundreds 
of students that these teachers and administrators come in, contact ' 
.with on a daily basis. . - 

A " ■ . ■ . ■ ' . 

' Guidance In-Service Training ^ 

A total of 12 guidance, counselors, four allied health personnel 

and four /other support personnel par tic i pa ted in an eight session workshop 

designed to dBni^n^^ career * guidance techniques. 

rwo evaluVltiqn procedures w^ere utilized. The. first was an . 

evaluation of each session by the par tic ipants.v^Thie same evaluation 

form utilized for the evening in-service program was used for thfe 

guidance workshop. A copy of ti:iis form is contained in Appendix G. 

Participants- reactions, and commentsVare summarized in Table 6..; > 

These, comments seem to reflect a high degree of acceptance • of 

the program on the part of the par ticipants . The''.partic.ip^ appeared 

.. . ' * . . _ • ^ , . ■ ■■ \ . 

to have been stimulated by the program but there was no way of measuring 

its impact on counselor behavior.. Thus , "a second eva luative technique . 

was planned. During the. late spring, project staff interviewed .each of 

the participants. The purpose of this interview was to document any 



■, ■ participant Evaluation of Guidance In:Service Training 



: CMtent Assessment 

> . ■ 


. Responses 


Speaker Assessment 


Resp'on'ses 


, Session Strengths 


Session' Weaknesses , 


' . ■ ■■' 
highly interestirig 


9 ' 

, * ■ , 

H 


very effective 


■ :>';'' 


ideas from speakers 


need more time . 


■somewhat interesting 

• * < 




■ effective' 

> ' ■ 


; . 10 

f 


handouts, - . 


nped more discussion 
time . . • ■ 


slightly boring 


i ■ Y 

1 


somewhat effective 




It makes me think 

' ,. .''.'!' i ' 


Monday is a had day • 
■to meet . ■ 


very boring. 


■ < ' ■ ■ ■ ■ 


weak . 


■I - ' 


concrete infonna-. ' 
tion ; - . 


not enough; small \. 
group discussion . :.. 








ffrouD discussions 
coiiiunication ■ 

< ■ ■ ■ ' 

practicality / 


■ p 



There were 20 participants at the guidance workshops, ^ * ' ■ 



changes in 'attitude or behavior on the part of workshop participants 
toward career education, A copy of > the' interview, format is contained 
in Appendix -I. ^ The results of the interview ir\dicate the following: . 

1. of the 12 guidance counselor participants , all but one 
fel't they., had expebf^ced a positive change. in attitude 
toward Ga^reer educa^^n. Eight out of 12 participants 
have not, as yet, "implemented career education techniques,^ 

2. The areas t>f the workshop which the ^^oun^elors like best 
and wanted more in-depth exposure tjo were: 

a. Community involveiment . 

b. Group procedures: 

c. Role of elementary counselors in cateer education ^ 

d. Theory of career education followed by teacher . - " " 
demonstrations , 

e. Model delivery system, foj: career- guidance (ordered' 
in terra of priorities, determined by participants) 

3. '^Due to its tremendous broadness in s^pe, the area whi^ 

counselors felt would be better to omi^ another time was 
' ; humanistic education. 

These interview results are limited because.it w^s done by project: 

staff and £hey may have been . miginterpreted . It does appe;ar that the 

guidance staff as a group are thinking ^positively about career education 

but this change in atti tude^^ has not been translated into action; This' 

guidance staff is traditionally orierited and it appears .that additional. 

work in terms of in-service training will be needed before this group 

shows any movement t'^^ard incorporating career education in their 

, guidance program.. " . . 

System-Wide In-Service ; - ' - ^ • 

All teachers and administrators, with the exception of the high 
school staff who participated^ one day, in the Bangor Public School 
system participated in the equivalent of two full days of in-service 




training. These 'workshops were conducted at each of three levels, 
.elementary, junior high, ^an4 senior high. Their, purpose was to 
describe and demonstrate the concepts, philosophy^ and methods of 
career education. ' 
. ' E^ch of these in-service' workshops was eval'uTted by the parti^Tf 
pants. A'copy of this evaluation form is "contained in Appendix J. 
Results indicate that at the elementary levfel, the participants* were 
most positive about the career education activities and ideas. .At 
the junior high level, participants were most positive about the 
demonstration team concept an,d were least positive about the lack of 
time available in deve loping. their own career education activities. 
At the senior high level, participants indicated a high level 'of, ... 
interest in /career education but were concerned about its tie-in with 
their various subject areae . ^detailed listing of the evaluative 
comments for the elementary and -junior high group are contained in ' 
Appendix K. The in-service workshops at the senior high level were 
not evaluated in the same detailed manner. Instead, gianeral comments 
wfere elicited from each of tlie small group; meetings . . ' . 

Project staff were encouraged, by the overwhelming favorable 
response to the in-service programs, arid to participant involvement. 
The message from the' workshop participants was that career/ education;, 
seems:: t a be .worthwhile and that we want more, of it. This is 
particularly important for future planning. 



Curricuilum Infuslbn Guide k-6 

Prior ^to completion, the guide v^s reviewed by the career .'^ 

education advisory committee utilizing Criteria^ for the Evaluatiotl 

' of- Career Education Materials developed by the Madison Publid" 

'schools, Madison, Wisconsin (See Appendix L) . The purpog-e of "this ° 

review was to validate the usefuLn^ss and objectivity of-the 

....</* ^- .1* 
maferials in relation to careei^ education elements. Tlae Materials 

Evaluation Form for the Curriculum Infusidn ^Guide Kr6 is contained % 

in Appendix M, ■ ' ' : w 

Summary of incrementa l Improvements 1976*77 . ^ ' . • 

,vj, ■ '■■ ■ •' , 

1. From the 35 trained .Bangor staff ^members in the 1975-76 
project, the number of trained Bangor people in career 
education concepts "and activities has increased to 33'8, \ 

- 2. The number of intensively , trained teachers and counselors, . • 
K-12, >i:n career education philosophy^concepts , and activities 
has increased from the 35 trained in 1975-76 to 68 (an 
additiona 1 33 peoplp) , ' : " 

/ ' 3. In addition to four school counselors trained in career 

education liast year, the entire guidance K-12 staff (12), 
th*e social work. staff (2) , .the schooL psychologist, and 
: two resource room teachers have participated in an eight 
session career guidance in-service program during .197.6- 
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■ 4» Nineteen of .the participants trained in the, 1975-76 project 
participated in a week-long training session to,. become 
qualified career education demonstrators and building 
representatives, 

, .5, The six career education building representatives/ 

•' demonstrators , at Bangor High School designed developed, 
■' ■ and implemented a career 'education resource room which 

is. available to; all Bangor, High School students (1,372. . 
students) • ' 

6. . Each of the 13 schools in. the .Bangor system has one-or 
more building representatives and a. centrally located ; , 
library of selected career educ^'tion materials for teacher 
and student use,-^ 



24 



The K-12 career education activity guide, "Career Education 
Activities. For You*% was written and dfLsseminated to .248 
Bangor staff peppl.^ji^.^v^^^^^^^ participants a(t the Commissioner's 
Conference oh Gar:e^rf|:ducation in Houston, and 11 educators 
in Maine commijnities . In addition, last yeair's publication, 
^'Career Education: What 'Is It And Why Would I Want It - A 
Handbook for Teachers," was reprinted and 100 copies 
disseminated with "Career Education Activities For You;'* 

Tv^enty career education workshops /presentations outside " 
the Bangor schools have been completed'. 

'. , • . ^. ■ . ' 

Eighteen bulletin^ boards and two learning centers have 
been developed at the' Bangor Career Education Center and 
are being utilized among the thirteen 'schpols on a , 
rotating T^asis . ' . • : 

Written 'iBangor career educ^tion'mater ia Is have* been hand , . 
delivered or sent to over 83 school systems, while over . ' 
.45 visitors outside the Bangor system have visited and 
utilized ^the Bangor • Career Education Center . 

< ■ ■ ■ ■ , . i ^ ' . ■" ■ . ' • -f 

To encourage greater use and effectiveness, the audio-visual 

materials collected during this and ; las t year ' s project ^nd 

originally housed' in the Bangor Career Education Center, are 

now peraanehtly "housed or on a rotation scliedile 'in' the schools 

of appropriate grade level. 

A K-6 career education curriculum infusion guide has been ^ 
written and printed, while the 7-12 version is nearly;^^ 
completed . ^ . ' 
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. ■ , . Section 12 

• ■ " ' ' . ■• ■. 

ANTICIPATED CHANGES AND/OR .PROBLEMS ' \ 

Problems / . • « 

The problems which occurred during the fi'ist six months have 
involved the research design deve lopecl by National Testing Service 

(See Appendix N) . The Bangbr career educatibn staff received a 

.... 

' .• '■ . . ■ -i*^ ' ' 

letter ::from E# W. Strangy' Assrtant Project Director for National 

Testing Se^^ce, dated January 11, 1977, and participatec '.n an V 

extensive. -^lelephon January 17, 1977, which '^e^^plained 

causes, for^"past problems^and. planned strategies for alleviating 

"■." ■■ * > ■ •. . ■ ' *. ■■ " 

any further difficulties. A summary of the problem areas are as 

vfoilows: "y. . ^ >■ " ■' 'ir''/. 

1. Inadequate proctor training; '^.^ 

■ / 2. Test materials not delivered on time , . 

3. .T^st materials insufficient ioi nujnber 

». « '4.« * Proctors not paid promptly - 

5. - Coordinator not paid as much as had been verbally. 
> agreed upon s' 

■ . ; 6, ' Informational materials not mailed;to proper person 

7. No word . received that materials had been seiit .airfreight 

.8^/;/ Te lephohfevcbirmiunicatid^ person; hevei- ■ 

. ' ."'-able to reach, our liaison pefsdri by telephone 

.>:ThW ,pi?.6jv^^ apprised of this issue 

; and our ^bhcerns on December jv22 , 1976 • . , 
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Since that time, no problems have occurred. Project staff are 
awaiting the results of the pre and posttesting which has. been promised 
to-be delivered in the late summer, ' - 

' As m^trtioned previously, the. planned K-12 Career Education Curriculum 
Infusion Guide was printed for K-6 only. This was due to dissatisf actfion 
among some Bangor Career Education Curriculum Advisory Committee members . 
concerning content in the Beginning Competencies and'. Career Exploration 
and Preparation segments in the 7-12 'guide. The 7-12 portion will be 
printed in the Fall when committee members reach fina l' agreement on 

•7 ■ . . . - / 

content. < ; 
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DISSEMINATION ACTIVITIE 



A variety of dissemination activaties-^re planned and cpriducted 
by Level I staff. For example: 

.NATIONAL ACTIVITIES 
A. Written requests for materials r 



1) Bernie Griffith 
Co-Director 

Career Education Project 
• Peshas tin-^Dryden . ' 
California 

2) David Lett, Coordinator? 
Tri -County Career 
.Development Program 
Chauncey, Ohio ^°45119 



3) Carol Lyman 

4) -Nancy Wesphol 

5) Donna Hartman ; 
Teachers 

Grand- Forks, N.D. 

6) Joe Freeman 
Director of Vocational 

^ Education 

Hid -State Educational 
Cooperatives 
Little Falls, MN ' 

'7) Carole McCown 

, Technical Assitanc^ and 
"iV Training Specialist 
Research for Better 
i Schoo Is , Inc. 
Philadelphia, PA 

vg) Gail A. Tronnes 

Career Specialist 
\. Minneapolis Public Scliools 
' 4912 Vincent Avenue, South 
Minneapolis, MN ' 



The Bangor Career Education 
Project Implementation Plan 
Fall 1975 - Spring 1977 v 



General write-up implementation 
p Ian . ; 

"Career Education Activities For 
You'! K-12 ' 
"Career Education: What Is It and 
Why Would I Want It?" 
^'Career Education Activities 
For You" K-12 



^"Caireer Education. Activities 
For You" K-12 



"Career Education Activities 
For ;you" K-12 ' ; . 



. ^^ '"Cateer Education Activities 
For You" K-12 
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9) James P. Stern 
P.O. Box 306 
. . ; Beilville, OH 44813 

10) Ms. Patricia Pettress 
Detroit Public .Schools 
Career Education Project - 

■ ■Room/844 
5057 Woodward 
Detroit, MI 48202 >* 

11) D. M. Clark 

Board of Education* 
.607 X^alnut Avenue 
Niagara Falls, NY 14302 

12) James W. Augustine.' 

, Evaluation Specialist 
3^1 Education Bui Id ing 
University of Wisconsin 
Madison, WI 53,706 

13) Dick Crombie 

.Career Education Director 
Oshkosh Area School District 
215 S, Eagle Street 
Oshkosh, WI 54901 

,14) Nancy /Las ikamp - , > ' ^ 
V Upper At lingt on Schools 
' '-1950 N.,,Mallwa . . 
; Columbus, Ohio '43221 

15) 'Dr. Florence Mintz 

. ■ N. J . Department of . .; 
Higher Education 
225 West „^tate Street 
: Trenton, , NJ 0862^. /. . 

' ■ '■ . ^' . ■ 

16) Gene Pambianchi 

Career Education Coordinator 
Phillip'sbiirg High School- 
, Phillipsburg; N.J. 08865 

17) :Mary J. Sheeran 

Director of Secondary - 
Curriculum 

Richmond Unified Schopl 
District - 
1108 Bisse 11 Avenue — 
P.O. Box 4014 
Richmond,' GA 94804 • 



**Career Education Activities" For 
■you*VK-12: 



VCareer* Education Activities 
For You" K-12 



'"Career.^JEducation Activities 
For You"'k-12 ^ 



"Career Education Activities 
For -You" K-12 



"Career Education Actiyiti^s 
For You"'K-li2 



iVCareer Education Activities 
For You"':K-12 ' - : 



"Career Education Activities 
For You" K-12 



"Career Education Activities 
For You" K-12 

"Career Education: What la It 
and Why Wc?uld. r Want It?" 

f- • 
"Career Education Activities 
: For You"- :K-12 \ 

."Career Education: What Is It 
' and Why Would I Want ■ 1 1 . . \ 
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V 18) Les Agnello . "Career Education Activities 

; Z^^', Gounselor, CDC ^ For You"' K-12 

• ' * Career -Development Center '/career Educatioon; What Is It 

. . . 1250 Twenty-Third. Street ^and Why Would I. Want It?'' 

' -^sl Richmond , CA 941^/^. ^ ,. ' , /[ 

.B*^ Confer.ence Presentations, " • 

> ' ■ ' ■ V.i'v , ^ • ' ■ 

1/ Corrimissioner's .Conference on Career Education, Houst^ 

Texas , November 8, 1976. . "Career Edafcation .K- 12 in'Rura 1 

" . Settings" ^ ' . • . *' ' ' . 

' . ' . ' ■ . ^ . ■• 

2. Presentation at .director ' s meeting., January U, 1977, Akron, 

Ohio. "The Bangor Career Education. Project, 1^-12" . 

C. Visitors'.' " ' 



1. Canaidian graduate ^students, August 2, i97& • 

2. " John'Gpode,, National Testing Service, August 18, 1976 

3. Darrell;%reck,« National' Testing Service, Octpber 4, 1976 > 

4. Prentice Echols , Pro jeet* Advisor , February 16j:a^d 17, 1977 

5. .E. W. St rang J National Testing .Service, Apri3^-4^^^ 

REGIONAL. ACTIVITIES ; ^ ; - . 

Written requests for materials - 



1) Steve Haggan, Guidance, 
Director 

Hampden, ME 

2) 'Keith Bridgham, Principal 

• ' *-•>.'' 

3) - Nancy 'Haggan, :Counse lor 

Brewer Juiiior^ ^gh School 
Brewer, ME,- 

4) -"%ni£red C Black 
^ JrJaldo County 

' . Committee-.f or Social Action 
Freedom, ME ,. ; 

5) ^Al Savignano; 'Principal 
Edward Little High School . 
Au\)urn, ME 



"career Education Activities 
For You" .K.-12 - 



^career Education Activities 
For You" 7-12 



"Career Educatlbn Activities 
For You" K-12 ^ ; ^/ .y 



"Career Educat ibtl ; Ac t i V;t t' ie s 
For Ybu" K- 12 - -;;>: -^^^^ 
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"Career' Education Activities. 
For You" " ^ ' 



"Career Education Activities 
For Yqu" 7-^12 



.6) Fred Freise, Assistant a v "Career Education Activities 

- ' Director / vFor You" K-12 

. ^~ Career Education* Project, 

South Port land v lC,;^^^^ 

7) Mary- Brewer I ^' 
Jordan Acres School ^ 

■ Brunsx^^ick,, ME ^ 

8) Mrs, Px'xscilla Conner 
Mt» Blue High School 
Farmington, ME 04938 

9) Mrs* Barbara Cunningham 
Mexico High School 

• Mexico, ME 04257 .. 

.10 )' Mi ^ '^'e r^Y S o t; i r ipu 
' ' 3D Cat roil Street 

Sq.^ Portland, ME< 04106 

11) David Driscoll 
Guldarice :l)'epartrnent: 

■\ ' . Calais High'' School , / ' 
CaJ^is/ ME 

12) WtliiaTii E, Mehls 
Vickery School 

■ Pitcsfield, ME ' 04967 / . . : v/^: ' ' 

B.. Presentations , . ' f 

■. < , . ■ ■ • .• ..... 

I, State career education Tilini-cpriiferences in confunC.feibn with 
grax^t for development of state plan ^ • 

' v^. R 3* Bangor, October 11 
iV'v ^b* * Presque Isle, November 1 
, ' .-Belfast^ Noyeiriber 15 , 

d. Machias, November 29 ' 

e. Portland, December 6 
• • f.: Augusta,. February 8 

Farming ton, February 10 * ' 



"Career Education Activities 
For You" 7-12 



"Career. Education Activities 
For ' You'l Kt12; S ; ' • 



"Career Educatjlon Activities 
For you" K-12 - 



"Career Education Activities 
For. YouV K-12 . 



2. 



3. 



Utvl've^t^^i.*^r^^ Maine, Orono, Graduate Class, October 18» 
**Career Education, k-12". . ^ 



Confero^e on Humanistic Education, ,.JJniversity of Maine, 
Orono, October 20^ "Career Educatidn, K-12" ^ v 



4. Husson College Higher Education Career Education .Sieminar, 
November 18^ "Career Education'in the Secondary School'^ 
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,5. Junior high school in-service workshop, Old ToVn, November 22. 
"Career Education in. the Junior High" 

6. Junior high schobl in-service workshop, Old Town, DecemtK^r Q[2. 
"Career Education in the Junior High" 

■ ■ .. 1" ^ . ' ' .' - 

7. Senior high school in-service Workshop, Bucks port, Dec embd[r 13, 

1976. "Career Education in the Senior High". 

8. Regional D ire c^t or' s Meeting, Akron, Ohio, January 10--^12 , 1977. 
"The Bangor- Project" , ; . 

9. University of Maine at Orono seminar , JanuaVy 28, 1977. ^'Site 
. Visitations in the Bangor Public Schools" > ■ 

IQ. Dow I^ne Scljiibol, Bangor, Maine, parent-teacher group, 'February 2 

1977. "Career Education, K-12" ^f. ■: 

11. Fruit Street School, Bangor, Maine, teachers, March 17, 1977. 

^ "Affective Education in the Elementary Grades" \- . ^ 

12. Orono Public. Schools , Orpnq, . Maine; entire K-12 faculty, . , . 
March 23, 1977. "implementing Career j/Education, k-12" . ' 

13.. Brewer Public Schools, Brewer , Maine'i vtotal secondary and 

partial elementary staff, March 25,' 1977. "Implementing ' 'h,. 
Career Education, 1K- 12" \ , v 

' •• ■i/ . \ ■ ■■ *'v . • .-■ ■ 

14. Rotary Club, : Bangor, April 26, 1977. "Career Education" 

15. Career Education in .Rura 1 Setting^ regiona 1 workshop. Bos ton, ' 
Massachusetts, May 4, 1977. 

L6, Sorpptomist Club, May 29, 19J7^- "Career Education" 

..,t7. Senate •^libcoiTimit tee Hearing Concerning S 1328, Senator William 
D. Hathaway,, South Portland, Maine, June 6 , 1977 . "The Need 
for Career Education in Maine" , " ; 

Visitors ^ , 

1. . Seven students. University of Maine, , Orono, week of August 2 

./ ' ' ■ V..,- ' ■ ■ \ , : ' ■ ■ • . „ , ' 

Canadian student. University of Maine, Orono, week, of August 2 

3. Barbara Adams, Guidance , Fairfie Id Junior High School, week 
of August 9 • ■] 

4. Brenda p.oth. University of Maine,, Orono, week of August 16 

5. Dave Johnson,. State Department* of Education (recertification 
division) , week of August 23 - '^/^^'-'^c 



Claire Porter, School Board . Member^ week of August 23. 

Susan Gross, Community Person, week of August 23 

S^tephen Nowakowski, Bangor Mental Health Institute^- Teaaher, 
week of September 6 o ' 

■ '.(• " . ■ ■ , ■ ,. ■ , ■ . . ' ■ 

Brenda Roth, University of Maine, Orono, week of September 13 

Maty.Lou I lise 1, , Pro ject .CHOICE , Waterville, Maine, week of ' 
Septeriiber 20 ., * ^ ' 

Stephen Haggan, _Guidance/ Hampden School Department, week of 
Septiember 27 

Marion Bagley, State department of Education, week of. .October 4 
Terry, Creteau, Talent Search, Orono, week of October" 11 7 ; 

■'k' i''' ■ - . . . ■■<.■. • , 

Susan.McLellan^-' Youth Advocacy, old Town/ week of October 11 

Darrell Carter, RSVP Program, Bangor, weekof October 18^ 

Mary Lou Maisel^ Project CHOICE, Watervi lie, Maine, week of 
October 18 > . 

Marion Bagley, State Department of Education, week of -October ^25 

Patricia Healy, Guidance;, Belfast High School, week of October 

;\gattidia Crociker, (guidance, Machias High School, i^eek bt 
•.bctpber ^S.,;-; v^;'. '" . / '\ ' .'. ' ■ 

. Angela Ho ldeh,V UjSivers Maine, Orbnov week of October 25 

C^thy Burbank, Bangor Mental Health Institute'- teacher, week 
of November 8 . ■ 

Mary Lou Maise 1, , Pro j'fect ,^ of November 15 

Irene Mehnert, Youth Advocacy, .Old Town, week of November 22 ■• 
Connie Perry, University, of. lylaine, Orono, week of December 6 
Siisan Gross,; Cqimuiiity person, week 

Claire P(3rter, School, Board Member, week of December 13 

Jim Stur^elJ.^ and Dana Hughe's, assistant principal a-nd guidance . 
.coun^elpr, Ashland Public Schoo Is, Ashland, Main^ of 'V 

January' 19>;^'' 1977 '■■■■■r- ' ■,; ' • :■ ' 

• , ^. ■• " • ''''^ ^'.^ .^i-;, ■•. .' - 

:S'aHy Brunette, interested parent and : uriiver si ty. student ,. '.'^ ' • 

Millinockett, Maine, March 22 ,, 1977 ••:> * i-^- ; . 
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: Roz Speair, teacher, Bradley Elementary School, Bradley, Maine, 

' . \: , May 17, 1977 ; ; ; 

30. Bob Garnett, Career Educatipn Coordinator, Warsaw School Dis- 
tricty Pittgfleld, M^^^ 

D. Media Coverage . ♦ 

1, Article concerning building representatives/demonstrators in 
"Bangor Daily. News", .August 30, 1976 

2. Television coverage concerning building representatives/demon- 
strators workshop, August 25, 1976^ 

Channel 5, Bangor . " 

Channel 2, Bangor 
■ Channel 7, Bangor 

'•■'3. Article concerning system-widerelemeri^ career education 
in-service " programlin "Bangor Daily'^ News", Octob 1976 

4. ; :Teleyision coverage concerning guidance career education work- 
A ] shop, January 17, 1977. ^ \ ' 

i Channel 2, Bangor . - 

. Channel 5, Bangor . ^ ' , 

5. Television coverage concerning elementary in-service program 
in career-education, Janyary 27, ^ • 



: _ • ^ •■ 'dh^^nnel 5, "Bar^pr\ ; . ;■ : ^ .■, v ' ^ : "^-^ ' 

6» . Te levision coverage concerning,' evenings, teacher i pro- 
• gram in career education,. February 15 197.7 ^ 

^ Channel 7; Bangor * 'j. . ^ ; 

7. ; Television coverage concerning special career education' pro- 
ject done by first gradejrs, Abraham .Lincoln School • March' 17, 

■ '■1977^'; ■ ■ . ■ ■ y' ' ■ ■ ' ■ 



Channel 2, Bangor' ^ 
■ Channel 5.,' Bang6r / ^ - 

'•' ' ' •' ■ • ■ ' ' ■ ' ■ ' : . ' ' ■ ■ ■ . • 

' (See Appendix 0 for printed articles and ♦ press releases) • 
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Section /,14 ' " " ' . 



. SPECIAL ACTIVITIES 



The need for ; efforts to reduce race and sex stereotyping was 
.demonstrated at every grade level through the in-service workshops. 
Separate sessions have been established to demonstrate the problem ". 
of ^"sexXstereo typing followed by discussion and/or concrete suggestions " " 
on how to vreduce this, in the classroom. The f^^^ junior high in-service 
day and thersehior in-service program had a . one hour segment devoted to 
this topic. One session in. each of the elementary programs deals ' 
directly with sex stereotyping; Three-fourths of one of the evening . : 
sessions in the evening intensive teacher training programs involved 
a ijanel of workers in non-stereotyped roles, (female doctor, male nurse, 
female truck driver) who talked with teachers and' gave them hints on how 
not to falsely stereotype children. All materials considered for purchase 

Were>stuaied carefully 130 be sure stereotyping was absent before purchasing. . 

' / • ■' '. ■ . ■ ■ . , . ' ■ . ■ '■ ' . 

■ Although riot specifically outlined in prQject.^JDbjecti^^^ ^strong 

emphasxs.vWa:s pliaced on offering pareer etiiication to the handlc^ped-. Qne'^" 

Bangor elementary school deals with^ only the handicaj^ped- student 

tionally mentally retarded , emotionally h^ndicapp^dy ;leai:nih^^ 

and/or physically handicapped. Threie teachers frpm . this school' ^ 

of 15 participated in the -first year Comprehensive Career Ed ucatibh '^^r:^ ^- ^^^^ 

Project in-service program* Two of thfese served^ aj3 -build ^representatives/ 

.demonstratprs this year, ' Teachers from this sphobL were very active in the ' 

•career education in-service program* this y$ar' dnd used a large ^timber o£. 

■career education materials'. The secondary special education program for ■,. 
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educationally mentally retarded, emotionally handicapped,, and learning 
disabled is housed in the same building with the career education . 
resource room. Students in this program spent a /great dea 1 of -.time 
job shadowing, viewing career education materia Isvprac tic ing , 
employability skills, and practicing self-concept exercises.. Teachers"; 
in the program utilized the resources in \tt5*^areer; education resource 
room as well as input from local community v^orkers • ; .The teacher for 
the dieaf used the career education resource room extensively and V: 
consulted with the career education coordinator about developing 
career education activities for her students/^ : 

professional staff have not been hited for ther'ei^l'ii^^^^^^ purpose of ; . 
developing career education programs for handicapped, in.5angpr, 
experts an the special education Afield worked closely with career 
education staff and demonstrators "to develop career edudatibri 
activities tailored to meet the specific needs of their students. * v;^^^^^^^ 




' . Level 'il . . 

University' based activities ' 





•o . ■, .. . • .■■ ■ • • ■• 
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Section 9 



MAJOR ACTIVITIES' 



Infusing career education in institution^' qf po^ 
educatiQn is a challenging task for several rfea sons. First , faculty 
priorities are oriented to those endeavors t^'|(t lead ' to pr^^ 
and tenure.' Scarce time af tet ;tfeaching.:a:* I2^h^^ • ; : ; ■ ; 

. ..liecessity be focused -on research efforts! /tha't culminate in some ; 
r type of publication. Second, financial resources for Expansion ; 
jand growth are severaly limited, as a result faculty are beirfg 
regueStted to teach increasingly heavier schedules. Also, T^or most 
post-secondaty institutions, the perip^^^v seen limited . 

financial reward for exemplary teachiiig or research, 'Third attempts. 

■ ^- ' . , ■ . . • . . ' ■ • 

to balance the budget have resulted in .staff reducf ions , cuts in 

support service and increasing tuition costs for students, AH of 

, these factors have combined to limit, innovation or new educatio'na iN . ; . 

. reforms- in thei, post-secondary institution^ ' The situation p.irevaiiing ^ 

at Husson College and the University of Maine, Oro 

the cited fa^c.tor^' but in severaL respects tended to . favor the 

introduction of cateer^ediication, ' ' v ' ; v - ' 

Career Education as a concept received very faybrable endorsements 

at both Russon College and UMO, In our opinion the following factors 

wete; conducive to introducing career education: . ^ ■ 

1# .Th^ need for improving faculty and- istaff career development 
services fc>r . .students, both' advising and career planning, 

; 2, ' The need fot i^ in existing curriculum, particular ly 

• teacher .education. Combining field experience with c las sirdoni 
^th^ry seemed to be a tiiifely venture, 

ERIC . ■ '1 . - ■■^■'■^ 



' 3. '* The job market'was providing few chdices to 'those pursuing 
the baccalaureate degree. The' need for improved decision- 
r /making along with identifying several care'e^r options was 
V> 'attractive to thoge faculty/staff attempting to .induce. 

• ' studei)ts to. niajor in certain disc:,ipline. . ' ; 

" . ■,' 4v^v!/'^l^^ Tieed to address,; the purpbs'e of, post-s'econdar^ education 
' I'^'P^g* the perehrii^.l of Vpcatipn^ vs>;- tW concept;^.^^ 

. ." ' ' a' libe^a-Li^diuc^^^p^ ' ^-/'-'-^ " ■ " '""v 

Career educatipri stimulated our partici|)ants to eitamine the purpose^ 

pf • educatid^ the goal'^:;^^^^^^ jn our • 

. -opinion, the evidence gathered in thersecphd year of thiS/ptp ject- v 
supports* the basic" premise of al;l our effprts. dareer ' education can' 

• be infused , in pos t^se^condary ins titutions ' Via s,e liected s trai^^ 

^ Sen'sitivity. to- the:, uniqueness of the faculty and staff who work in 

.. . '.v • . ■ ■ ■ ■ ■ . . ;.^^v.^^.--' ■ , , 

.' ■these- settings will be critical to* success . W^ ^^^^^v^^^ ; / 

The 1976-77 Ve'ar: of the Comprehensive Career Education Project 

'has placed increased emphasis on .the training and involvement of ' 

. pos't-secondary instructional:: staff . In addition to teacher 
.edticators, . seve personnel at Husson College and 

th^ University of Maine volunteered to participate in the seminar 
series. A brief description of the dw.o 'campuses is presented to 

. pottray the contekt in Whic^ the Level I activities occurred. ^ 

Husson Col lege ' . 

Sii:]/ofe^l898i Ffussp maintainecl a 

reputation fpr preparing .teachers in Business Education, insurance 
executives^ accountants, bankers, '/and' m^ Since ^ 

its inception, ■ Husson has been committed to the development- of 
business', skills- fpr students who are seeking.) immediate employment* 



The faculty numbe^rs about 43 with' primary concentration in the 
areas of Business Administration, Accounting, Business . Teacher' 

.^.Education and ^Secretarial . Science. . Husson is essentia lly . a single 
function ins tituibiop' with :a .majb;c emphasis* ;df{'.'tegic)iing. V.Rese^rqH, . 
and public.'serviderefforts are hdt as. strong in* terms of 'bver'a 11 
staff commiiraent change In , this area^ has occurred\ . 

. sirtce ^Presi^enV^!^^^ V . ■ ■ 



University of -Maine at Qroho : ' \ .. '* \ . ': ^:'\'^'^^-'''r^ 

: .. The Universitfy of Maine at ,iOtb^ the bri^iipial jPh 

grant .institution for. the stateiVattd [received .its, c^^ 1865 , 

underFthe provisions, of ; the Morrill -Act (1862) /' Since its opening . ' 
in/ 1858 with 12 sttjd^nts and two faculty m<^b%s,* the ^^'6^ campus 
has grown to a mujjti-purpose institution wi^Iif^imore^^^ 

' students and more ^:;than 500 professional staf f 'tnembers*: UMO is\ , . • 
conimitted to proylSing public service, researcli' and >;.:^^^ ho 
members-of-the pubj.ic..and students enrolled in'Ou^^ 

.colleges. Interested . students can choose from -#i;iva_r^^ of programs, 

■ ■ ■ ^ • • . ■ ■ ■ ■ • ■ ; ■ • ' ■■■ ■ ■' 

both two. and four year. Admin: /e units of "UMQ. include the , ^ 

Colleges of Arts and .Sciences , Lx ; Satences and Agriculture, Business 
Administration, Education, Engineering and Science, and Graduate; 
School. ' A two year community college . is administratively attached 
and located, in B^tlfeor, Maine, . ■}:; 

\ The broad range of 'missions and functions crea 
atmosphere for the introduction of cateer educati at UMO. The 
diversity between Husson and; UMO necessitates, a different perspective 
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in organ|.zing' career reducation materials and seminar format. 'Hweyer, < 
our recruitment procedures were essentially the same for both, campuses,' 



Level II OSjectives y: /' .^•V ' ' 

A maijor'i objective for Level II was to^emonstrate to teacher 
ediic^tiorsi at'^ffusson College aind the University of Maine the philos'ophy, 
methods and objectives of . comprehensive career education, A review 



of each subob'jfe^ctive.' f or tevel II/:indicates the ^bl lowing accomplishments : 

Subob jective 1 : Train 18 . teacher educators at the Husson ' 

. College campus in the philosophy, objectives . ' 
\ and.', content of career education. / ■ 

. A seminar series was designed byvprqject staff -arid consisted of \ 

four careeiT' education content sessions- and 'out-of-class assignments 

(See Appendix P)^v ,. The Huss.on series consisted of four two hour 

presentations by'^^cohsultants 5 ^all 'of whom had . aii ex te^ive background^ . 

in the career-v education field ^* The topics .ihc luded: 

1/ Found ^;t^;ori^^^ An Overview / \ . •< . 

Jl. Career Education Modules for Four. Year /Ins titutibWs ' . 

<: ;3 : ..; Demons tra tions of Career , Education Programs J 

■■•V . . : ■ ■ ■^i.' , > : - '^y' • ■• 

. 4, Infusing Career Educat:%on in Undergraduate Pt^ V ' ^ v 

.'The purpose of,/ this seminar series was . to provide an overviev; of 
the philosophy^, corieepts and practices d| career education with* ^ 
parificiilar emphasis on pos t-siecondary models. The consultants and 
reading materia^ls for this seminar series, were specifically selected 
to help' examine^! career education from, both a philosophical and applied 



base. 
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' ' ■ Recruitment of participants was coordinated through Professor 
Delbres Renaud at Hussdn College and resulted in- a, .total of 19 3 . 



participant's : 



. Table./? 

■■ ■ * ' ■' "/ «" ' • ■ 

Hussbn Faculty/staff Composite oil'" . 



Academic Ranks^ Represent ed^^ 



Academic Areas Represented 



\ ^. T TfTT 

A9count"ingv/ ■ .vi-y ;. ^ 
Siacr'etarig.l; Science i^'^ . : : . ^ 
Teacher Education ''['^^\..t::i:^^3^^- 
3us ine s s Adm;Lni s tr a tipn^^W " 
Administration * '•' '5 

Total ; ; : '19- 



- A§ s oci a t e . /® v 4 
.•■ . / Assistant ; S' 
l f Instructor . 6 



Total ' .19 



. ovAt Husson ^mariy. faculty hold dua^l ^appointments in. teaching, and 
.'■ ■ u,i^nd admihistratioi;!-.: ..-^ 'V'- ■■ .V^r- . ■ . " 

A letter, describing tihe " project: and ; seminar was sent 10^:0^^ 

person 'with a registraftibn card to; te f il led) 6ut -if he/she '^L^^eA- V'■^<...i^^•■■■' 
to -paifticipatev-^^^ inforTned*; that payment .:o£ the 0 . 
stipend was contingent upon attendance and completion, "o^ a caireer 
edUcatiori infused course, unit by February. 7, 1977. The Hussqn 
College seminar series concluded becember 9, 1976 and additional 



consultatit.^erv^^^ the participatits were provided on a requeis t > 

basis . '^Cc^suitaht services consisted of .providing' career education 



unit development id^^^^ and sample materials that illustrate career 
educatijdiil teaching methpds. ,^ ' ' : [ 

' ■ ThC.;tnrocesS' of unit development p*coved to .be more demanding 

.'than origihaily anticipated'o After reviewing the original 'draft... 

' ■ ' '. "■Vv\ - " -"l- . ■ ■ ■ ■ . ^ ' . \ \ ■ ■ ■ 

and making various editorial comments .the matei^als/were returned 
to the author. All faculty were requested to review the suggested 



revisions and furnish' missing .bibliographica 1 citations clarify 
incomplete concepts, or add additional explanatory material; as 
needed.- The^ completed units were pubHsheH in a sep'4ta'te monograph 
entitled* Career Education in' Higher Education; ^ An ■ Iiifusibj^^Model * * 

VA . tptal of .13^,6fvl^ Husson f^culty/s^ ' ^ 

delivery J)E a career education instructional unit, A total of H 
units were' received as several faculty decided feo work as a team.' 
3^hes six who did tiot) complete the /|:aslc were ; poll.ed ^. tp^ asce.r;f a^iln !what ^; 
jacibors i^p^ efforts « The survey 'indicated that one was » 

111, fo\^i^^^^r^\Ws^ other .c;(3iTffln;l enrolled- for ■ 

^jiffcet'est . purp Furthdr cbmrnents are detailed In section 

11, : Evaluation';'-- ' ■ V-'. .v ''-^ ' 



Subobjactive^2.'2: Train 14 teacher educators at the University 
. " of . Maine at vOjrono; in m strategies for 

' . teacher education, ' .'-^ V 



The seininar;y^series for the M staff included seven; 
sessions atid'-ai^ participant arranged field visit to a career ^edW^ti^^^ 
class i^.tnhe Bangor /Public ^ Schools (See Appendix Q) . In order, to 
fully uti lize\the.;:cop:sultants to the seminars , , they were contracted * " 
■tro^make presentation^^ to both Husson and UMO staff/^.,; The Husson 
seiniinars were scheduled on Friday morning to reduce travel and fees. 
Tj?ie consultants utilized to date are listed* in Appendix R." 

Essentially the; same recruiting procedure^- w^ select 
the^e participants frc^ih the;. College ,0 Humai^ 
Development, A tdt^'l p'f ^'2 and staff • responded' to the 



announcement letter and project abstracts A. total of 16 of these 



individuals participated in the seminars • The following selection-. 

• . ■ " ' • • ■ . • ^ ■ * 

criteria -were" established to ensure diverisity among participa'nts . ^ 
The criteria were: ' ; ,vV .■ * . * ' 

. p^^^ d^ifferent^^ 

*■ B."^ Participation in 1975-76 series (two were seledted) ^ - 

■ C. Representation of different academic ranks ^ Professor^ 
Associate Professor , Assistant and Instructor ' \ 

D, High student contact; at the unde^ level ' 

The following table indicates that we achieved good academic rank 



• v: 



'and f ield>, tepresenta tion: 



' Table 8 
UMG ; fa c u i t^/sia f f C ompb &! t i on 



.yVAc^y^ V . Academic -Areas Represented 

i.^ •Assbgxai;e.;.PK(?f-^||'9^^ 

' Assistant 'pr of ess6V ' ■ 
Instructor:..: ^ . ^ 
jO- v Adminis tra'tton 1 '"v 



, Total 



16 



Administration 
Special Education 
Ed ucat;-i, on. Administration 
X Cpms.e.lOT Education 
Languag^ :Arts ; ■,: ' z 
Science Education-'* . -^fA^^^^^ 



1 ■ 

2 \ 
1 

1 
1 

1 V 



Educationa 1 Founda tions "^^^S 
Upward Bound Program 1 
Chi Id Deve lopment , i,; 2 
Adult; Education V * I 



Total 



16 



In addition to" seminar^ par:tadit)at participant was 

required to deliver a comp leted career education Iniused instructional 
■unit* ^ ^ suggested unit format: model .(S^ Appendix S) was .provided. 



each faculty or staff member to insure' some consistency in ^^r^ 



In general, the. overall quality of i:Ue 'units prepared; by jLJMO. faculty 
and staj^f^W^re oi higher c^liqllty than; those prepared by th^ Husson 
Cpllege^'pat^ ;Sevet4| reasons ipx^ob'ably a cc for : this-,;, 

variance. First, ;th0 UMO ;grbv]^^ cphstaht^pressur^ - 

,c^)n<Iuct: research and publish' thejiindl^^ 

mission for Husson faculty is .to , teach 'and' a 15 hour academic 
load is not uncommon, ..There is less'- pressure^ to conduct resea.rch, 

'write articles, and {prepare vtechnical reports , e^ 
faculty ej^perience, A total of 16 units were received^, from the ITMO, 

■participants' and s^ubsequent ly pub ll&hed with the Hiiss^on iini 



Subobjectlve' 2.3: Define :the?.rol"e of the 'University/Cdire'^,^^^ 
^' ih.^career education.^ : -'y'^'. ■ 



^ ::To: kcQpmplish^^ particular subobjectiVe a variety of, 



•'^activiitles were conducted to^ determlhe ^ /'def jj.niti priy 

faculty/staff, perceive this, role in " tWb different teacher ' 

training institutibtis:. The activities .were : / , .; - ^ 

1> Analysis of post -^seminar evaluation responses; 

Preliminary da tav from Husso had indica'teS that - ^v^. 
^- these plos t-sec6ndary 'jfaculty members wa^t veryv 

. structured exaiitp leS of ''How-To-Do-It" ^ ^ ; 
. j'' educatipxi^units, more- structmred, class exer 

; .^and less philosophical discus^^ibn. ■ : ■ , ::;;v ^ - 



2. Interviews with Hudson and UMO faculty and st^f/ ; 
provided descriptive data regarding their 
• conceptualization of the. career education, concept . 

3', Analysis of the . consultant prasentations indicated 
: . that the vai;ious roles and fuiictioiis performed by 
university staff "Will need • to be considered in 
implementing career education^; 
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.... , ^- \ \ ' 

4. Examination^gf a variety ^.(^f . reading inaieria Is by the seminar 
par^tiGipants/.,to clarisfy...tH(B philosophy, concepts and methods, 
r';- of career educatibn. : " <^ 

This implies that Hu&ioiSf^facul'ty /staff perceive the role of career: 



education as either be'i.ng. imposed uporf them or models being provided 
' for them to adopt . " Their . comments don' t support the idea of ' development 

•from within. ^ The" perceptions of UMO* faculty/staff indicate divergent 
• views regardingvthe role, of career education 3,n higher education, • 

• • Tor. example, two main tre^nds in, t.Tie UMO seminar evaluaft ion data — 
'indicate that these^ participants are split, on how theyj^^erceive the : 
_^role of post-secondary institutions in career education. The ^qles ^ 

identified 'are-:! / i ^ ' ■\- . 

Role- y/i: To provide career e^ V ; v 

undergraduates via self awareness, car.^^^^;. 
. awareness, .educational awareness and^^'defcfsion- • " 
making activities in. the c lassroom or. via the 
' pare^r placement office. , ■ 

Role #2>; To train prosp;ect'iye school^ teachers to implemetit 

career educa.tx:pri)i the public or . private secondary 
. ' . • sehoots. - . 

.^.Purthe^^ the Husjspn and UM6 post-seminar cojnm^^ and the :- 

|%a^^6J^^.etoc^^ as to how this group 

^^P*^r^§if^x'^ ''defines'* career educationj^ 

intervie^j^a^ conducted / 

i^ring^ 15, 1977 to* May 15, 197.7.: Hi Was decided to" 




ther 



?JP^&:^^%slfe^^ opportunity to assess their .personal growth and ' 
i^^^^^^)^$i^ori of the career education , concept s. , To increase* the •v'alidity - / 
^pf^ t|id^procedures trained experts from the Social Science Institute, - . A 



■•.UMQ w'er6 cbntracted to conduct '.the, in the data. 

We are cognizant that no matter h1^l welli|lrained.* the interviewers, 

■■•■■■/ ■' • . • . • ■ ' *v-p.«,'jf- ' ' 

•■ . ■ ■.>-• 

interviewer . characteristil^^^ay ^systematically affect the response^ 

• ■ ■ ■ ' . ■ . ■ 

j^b twined. Selection of 'SS^l^, reduced th.e ,pos.sibility of interviewer 
bias and introduced a peutral variable ;* the SSI staff. was not 
. inyo.lved in the career education projec^^^until this contract was. 

sxigned.- ' We feel that this procedure permitted us to examine w,ith L, ■ . 
greater depth a complex and seH^itive .issue;.\;* Why did a majority - 
of the 35 participants complet§7.^^^^^ tasks ;and on.ly four fail to 
-;rneet their unit '6b ligation? .-^^^ that trained interviewers would 

.be able to ^eiicit'^ data on. this issue. \ Further comments on^^^ data 
will be .provided in Section .11, Eya lua tion* . -See Appendix T for thie • 
follow-up interview; questionnaire. / i'^^ jr^ i}^ ■ 

. Subob jectiye. '2-.4 ^'I^ earner education literature,), - . - .-^ 

^ I: -^^ ■ -''ri-^^*- ^'' '■'' \ research models and state exemplary projects v:- ' 

• ■ ' *■ to teacher ed^icators. 



' In order to accomplish this ^objective the fo,HoJ^ring activities, 
were conducted by projec.t. staff. For the universlpy^ a ^ 

special" notebook wa's^ prepared that provided , the following ♦reading . y 

, • . ■ . • , ■ • / ' , , ■ -. > ■ ^ ' ■ • '•. '-^'l ■ . -A. 

:ma'terials (See Table 9) . 'i / . . • 
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/ /•■' .'• . ■ . Table 9. 



University Career Education Materials. 



./ ^V^'*' . xopiXT' :^ ' i i ■" ■ ' Number of Articles 



l«^::Education 'z \ ".•■:,:^>.| ./^;'e,Zi2^||^^^^ ^' ■ 

'^'Se::|^f Developmeij^'Ti^fim<^^ Resources 
viv ' ^for\Teacher>igct,ucatiVni#a^^^ V • 

r:,.C\p5r ^.Inf using Career 

^"•■\.|i|4cat:3L^^^ ^ ■ ■ ■ " 



12 



•v A • Mpd'ents'^ for Hig|i0feEauca tion . 



5 



7- 



i(5Sreer Plarinij^^ V 6 . 

;For .each of the above .^tppics , selected materia Is :were provided , after 

- v" ' . ' ■' ■ '■ •' ^ ■ .' . . 4 ' '-. - * ' . • ' ■ ' ' r 

V reviewing the. existing literature *and personal contract with director^ 



of 1975-76 pbs t-secondary projects in 19-75-76 ^(See .Appendix U) ^ For 



example,, the materials 'developed by Alex' Perrodioi, Career 



Education 



Staff Development for Teacher Educators, at the University of Georgia 
were an invaluable tBsourcev ' A opy of the UMQ. seminar notebook was 
. provided' to' Prentice Echo Is , Project Of ficer,, in DeceiAber 1976'. . 

To introduce the. Gompreh6insive Career EdiXc^^tion Project P 
I Bangor Public School sep^^ discussion an4' pvferView was provided 

- to the Husson College facul£i^/'.staf f . The Bangor Career Education tfeam 
presented an overview of >tel](klier activities and the deve lopment Vof 
career education Within their system* f . ' . » . ' 

In additioTl to these activities, selected consultants to the 
seminar series provided conceptual models . of career education . in various 



regions of the United States (See^table 10). 

The extremely tight workshop f ormat/res tricted discussion. Our ^• •■^^^^ 
operational model for the seminars was : V . 

Two Hour Block ■ . ' .... '^M 
' 1st hour - Overview of Topic ♦ . ^^^^ 

2nd hour Applic m and Discussion 
;E^cfi* corisultaht: was given from one to four specific- objective^ f or " t'r:-^''^:^ 
their assigned topic and asked to address the group in a style , \\ : 
"dpmfor.table to them. The' tinie ^^rameters did no-t leav^ ample time' ^^^^^^^^^^^^^^^ 
for discussion or digressibn; -'"^i;' ' - '^^^ 

Subobjective 2.5: To arrange .visits - to observe demoristrations^?^^^^^ 
V ' of. ca^jer iBducation methods in the Bangor ^ ; 
pub lie -5^ chop Is'. , ' -. ' ■ 

' ' This objective w^s accomplished during February. Mairch arid; April, 

•> " ■ ■ ■ . " ■ ' ' ' ■ ■ . ■ . ■ - ■ ■■ ' 

1977 iDy^^haying each;'UMO participant arrange hiff/her observation session . 
through the career education office in the Bangor puh,lic $chools. ^ ' ' 
University professionals have extremely tight schedxixes and let e^ch 
participant arrange anvobseryatidn at- his/her^GOrivenieric^;,>^ri^^^ 4 • 

faculty/staff were provided , a. 'demons tratidn bn^Ncavember lov^^l'976-. A. 

• • - . ^ ^ ^ ; ; .. ^ , ■ . I , ... 

panel of Bangor tfeathers representative of grades K- 12 from:the 1975-76 

pro ject , dr^^ussed infusion techniques for selected grades. The panel . 

consisted of thre.e ' teacliers (Grade 3," Grade 9. and Grade 10) . Sample . 

teaching, strategies : were presented and materia Is . to^ support the unit 

demons tra ted » • V- ^^•V.i'rv-^. . . ■ ■ ; V' ' 
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Table 10 



Consultants and Illustrative Examples of Their' 
I V. Content Presentaitidhs, 



Consultant 



Career Education Concepts 



pi:». Char leg J^; Ryan 
Universityi df Maine 



Introduction to general career v 

.education concepts 
Eight elements of career education 
Overview of i?easoris behind career 

education ■ • *. ; r 



Dr.. Robei^^t Ristau 
Eastern Michigan 
University 



' ' -"^ Infusion s^^^^ 

- Se If aw^r'en.i^ss ; tie 
• ' • -:,Careep awareness ''tecKnic[.ue^ ' 
; * - Rese^ich ideas ^ 1":: 

"'i^'P''^^ Model 
.V f - College of business role 
' - liife skills competencies 
, - Career education definitions 
exercises 



Dr. Barbara Fult6n 
University of Missouri 



Focus onM<:^6; elementary, l^^el ; 

career"^ education ' , ' 

■ ... . 

Implementation 'of career education 

with basic academics 
Practic:a:l demonstrations . 

. Self -awarenes s emphasis' - - 
lmpo%"tance of intervieWdn^W-^ 
Definitions .of career rela'fe^d^^^ 



Dr . Bruce McQuigg . * 
Indiana University 



Regards for curriculum development 

publication and. research . ■ 
..^Students as^least critical supporters • 

of career education ; , 

' Reality, of student/peer evaluations. 
' Infusion ideas ^ 
' Vajj^pable lise *of leisure time 
• ^ocus on problems hindering career 

education * - . 
■ Career ladders 



Pr. Donald Cas sella 
University of Alabama 

,and Birmingham Southern 

.College 



if ^1, 



Implementation of career ecjucation 

within basic acadeipics 
Practical labs" and xltefnonst rat ions . 
Self awareness emphasis 
Importance of career placement 

di^Jiriitions of career re la tfe^ 

■ derms 
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Dr...' Joseph Qu^anfea^ ■ . " Thebretica;l,;.£6ui:>datibns f p career 

Ohio State Univdr si ty^^ '"'^ ' .^a-. " developm^rit . 

/ ■ . ■ * " Students as i^l^easti' critica 1 

■■^ ^ ' - ; , suppbrt^'rs of^j^ic ' 

■ ' : -v^^«":" ^N^^^^^ .ev^Xuat^on. .y^ 

' ' V'^Inlusxori'''!EB 

-Focus on prdblems\hindering 

• * Qareer education • 

' ^ . .: % ' ' * \- Ohio state mode L-; for teachers 

1^ 1.976-77' Career Education Seminar Seri;es for University Educators. \ .•• 

v/ . The UMO faculty/staff reaction wag"^ moi^'^'pos j^^tive to their visit 

. . '■ . • ■ ■ ■ . ■ ' • • ' •, ■ . • ■ ■ . 

to public school sites. For maijiyj >it was an excellent chance to put 

• •■ ■ . - ■ ..' : ;•- ■ ■ : • ^ . / 

theory in practice. As the ass'oc;Late dean of the College of^ Life, - ^ 

' ' " • ^' \ ■ ^ *;■•:*; ■ .-^ ■ ■ ■ '* •: 

Science^and Agriculture stated, "it was' most gratifying to. see a junior > 

high teacher implement the career education concept."'^ A faculty 

member commented, "I had forgotten the tremendous problems of 

mo tiT/a tf dri' arid>'. d^s c ip line "^'tto^^'^^^^ e'xist s s.'in pub lie >schoo Is . 'V 

The folloWiiing^''^^^^ the self .placement 'that each.:UM^^^^^ 

faculty/staff member arranged : : 

Name ' Career Education Visitation ' 

■ .. . . - . ^ ■ .■' o ^ . ' ■ ■ , . '■■■'^^ . 

Paulette Beatty \ - Gerry Ballanger, Counselor, Bangor 

5 V V ■ . • High>Schdql . ^ - " " . / • 

Joanne 'Ru^e3is>.' ~ - /Cathy p'-Errico, Griade 1, Mary Snow S.chbol , 

Anji^^GaTp'^e'^^l^^^^^^ ^ - Cathy D'Errico, Grade 1,. Mary Snow School 

Dptothy^ paitou ■:. ' . o^' - De lores Wood , Home Economics , Bangor High 

'i '.r -SW;.;. w ' 'School' ^ .j r- ' ' .■ , \ ■ . ' 

Donn^'Eva^s . i ["fy'/i^-- " Theolyn .Staples , Grade 3,'^Mary Snow School 

Stan F^^Q^matl;^^^^^ ''^^ " Betty Cary, Grade .16 , Mary S now School /? 

Jim\Harl^i^:J^iif|t / Pat 'Sirois Spfiial Studies and Career • 

.v'^"^ ■ . ■ , Education E^source Room Teacher , Bangor 

; " •• ' ' 

Dennis 'King^sfV: :; ; > Crocker, Counpe lor , Bangor 

Walt Mcln^|.^^:'-^ V • Superintendent 
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i Pavid Nichols 
Winston Vx^y^U^iriSM 
b or in S chuma ekar ^ ' ■ , 



■Frank Vitro 
Lee Worcester 



jon iToung 



Anne Corson, Counselor^ Union ^Street^ • 
J,unior High School ' " 
-Anne Corson, Counselor, Union Street ■ 
junior Hijgh School: v/ ;.. ■ >^ - . .. 

:^yirginia Booth (Bng lish) and Anne Brann ^ 
-'(Math) and Career- Education Resoyrce 
Room Teachers, Bangor High School 
Elinor Ganders, . Grade 5,' Dow Lane School 
; Josephine McAlary, Math and Career- . 
Education Resouirce Room Tea^cher^; v. 
Bangor .High school 

Patrici;a Sirois, Social -Studies and V\ 
Career Education Resource Room Teacher,, 
Bangor High, School ■ / 



/ lu- our .opiriibhv intent o£ subobjedtive 2 ;5. w met with enthusiastic 

.^^upport by the participants in/^^ -seminar series 



■'■i 
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Section 11 



■' EVALUATION' . " 

Evaluation plans for this segment of the project were divised^^^ 

account f or . the dif fereric'^s in seminar; procedure for Huss on and UMQ 

participants. After meeting with the Center, for Vocational Education 

(CVE) staff on October 4,.. 1976 the following research .design and 

procedures was agreed upon: ; " % 

!• Level II would utilize a posttest-only control group 
design. The contrpi' group would be selected from 
: yo lunteers at' Husspn and UMO> ; ' ' . 

■ 2^v:,^e Career Knowledge Test (1975-76) wouldllDie revised to 

include items representative of the' content and instructional 
bbjectlye of the sen^xnars. ; :r 

3 . A Self-Report .Eva l^aa^tion form would . be developed by project 
\^ " staff to secure parfiicipant reaction to the seminar series. .. 

In addition to the above procedores the pro ject. staff decided .to add 

severa 1 , additional evaluative^ ^teps .... . 

4* Post-seminar semi-structured interviews would be. held with 
all participants to assess their personal growth' and 
utilization of the career education concepts.. . - 

■ 5. Revise and update the ' Career Knowledge Test developed in 

1975-76 project year and expand the pool of items. 

Critical appraisal of all career . educatidn units will be 
conducted. ^^Opinions from faculty and project st^ff will , 
I be Utilized' in. reviewinj^^'and revising all units. 

■ .. •'■ ' . ■ ' ' '■ . ' ' ' ' , 

This section has been subdivided into five sub- sections f '^ Hu^'l^^b^ 
College, UMO, follow-up interview for University Based Ciareer Education 
Semitiar Series, career education unit development and incrementaL 
improvemeniis. r,The Hussp Collegecii^nd UMO Subsections are concerned 
with the gairt in participant knowledge and the initial seminar 
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. evaluation^ ■^The'sp interview subsection looks in-depth at 

the seminari'iseries by analyzing nine separate areas. The fifth 
subsection, incremental imprpveAents , documents' the changes that were . 
mMe 'between t"975 -76 and^^^ i^ . : ' . 

Husson Collie ' "* ' ^ : ' 

Fo 1 lowing comp let iorio of 'fep^^^/Ru seminar series: a posttest-only 
c on trert- group design. was utilized .for evaluation purposes. - The seminar . 
participants (^^ two members have never completed the test, m^de up 

. the/experiTnenfcQl group.. " The pontrol group (N==14) was-. 36lected- from other 

.■-'/f'^- y ■ . ^ ■ : • ... . ' ■ - ■ 

> faculty on the Husson College staff : yho volunteered . ' It was not , ;:;-\ y 

-possible to' randomly^ select the, subjects for the expiBt imen tail or control 

■ ^ - . • ■ ■ ^:i-- , ,-' :■ ^ - ■ ■ ' - < 

group becausq, the tp.tal number of faculty to draw from is limited, their 

are only 43. To use simple;: random sampling was not .feasible* as the 

J-V . ■ ■'HtvVV ''^^v; •■ ■ - ■ ■ 

.vpopuia'tr^n dravm from was a' distinct sub.pbpulatibn, i.e. college 
professors. It was necessary to use subjective sampling due to our 

.-.limited subject pool and the homo genit^y of the population bping, ' '"^^"^^-^ry ■ 
studied. The members of the- control group were equivalent to the ■ - 
members of the experimental gj^up^.ih^terms;^ of age, sex, education \. '-'^'^^^^ 
and faculty rank. A 56 item GBre er Ed uc action Knowledg e Test was 
given to bo^th groups.. 

The Career Education Know l^edge 'Test was an instrument designed 
by the project ^taff specifically to measure the knowledge gained ^ .^ . 
by seminar, par ticipants . It consisted of 29 multiple choice questions 
and 27 cSnfidence weighted true-false questions. The instrument was 



revised in Novep^ber .;')|976 to reflect changes in the seminar topics ariS' 
{Ji^dceduries during^^^^W^ items that had., appropriate > 

discrimination and difficulty were selected from the previous 
instrumentv; . .These ,itjG^^ representecj., i^ objectives 

.fiCovered by each seminar content. Content for test items was a Iso . ' 
derive^i^rom' tape recordings o seminar presentations. Additional 
items were',;3eve^^^ '.tl^, reading, materials-presented to the o^;/ 

participants; . • 

. . ' All test items were eva lua ted ,;by three members of the project 



^st:a££>'utilizing the follpw^^^ criteria : 



1. Does the item ref lect the content of the career education. . 
seminars of^ the required reading materials? , ■ 

2". Is each item free of sex-stereotyping and ambiguity? 

■ ; . . ■" ^ \ ,.> ' / ■ . '-^W' 

. 3. Does each disfcractor fit realistically within the content 
of the item? / -/''''^ 

Apprpximately five items were eliminated arid ten were re-writ ten 
on the basis of these criteria. A more formal item analysis. wais 
conducted following its initial use by the Hussoh faculty. The result 
of this analysis werQflu'feg.lized to revise the test for the UNO seminar 
series and will be reported under that. section. ? 

-This test -was given to both the experimental '-and control groups. ' 
A two tailed '*t" test for independent groups was used .ito compare the 
means; The results showed that the . experimental group scored 
significantly higher than the control group, Jt (29) = 3.38, P ^ .002 
(See Table* 11) / » 



.Comparison of the Means on the Career Education 
. Knowledge Test of Husson College Faculty 
■ > with a^Control Group .^^^ y . 









r v.vt'- • ■ 




gr:qup ' . ■"■ 

• . . ' • ij!^. - ' 






■ S -D . : 




riu/sdrf 




" ,15.56 r 


7,95 ; 




Control , • 






10.22 





These evaluation results demonstrate that . for those-* faculty 
members who partyitip^ated in tk^ career ;education seminars, it a ^ ^ 
"^r.;^5M.lted in a significant; ^Iritr^as in their knowledge . 

. '^'.Av s for .eyaiuatirig' tte education seminar 

series consisted of a-Js.elf-report; instrument that was filled out. , *'• . 
by each par tioipant'i /itiVw designed' to measure \the reaction of the ; 
.participants to all- facets of the seminar series. ''"'^ . ... 
; 'The instruments, itself, -^entitled Uniye r s i t Ba s ed ' S etnina r • . ' 
Series: Evaluation Form', Wa'S^d-evelpp^. by thfe project staff in 

-November 1976' (See Appendix ^^..::^ '^1X consis ted .of three, pafits . ?^r t I 

. ' ■ ■* ■ ■ . 

was, a series oE statements about the seminars and parttcipants were 



asked to rate each bf these on a £ive point Likert scale as to 
whether^ they' strongly agreed«^.or ^strongly disagreed';- Part II was a ^:^> . 
semantic differential that was designed to measure the par ticipant • 



feelings about the seminar. Part III was a seires of open-ended 
questions that dea It with strengths ^ weaknesses and recommendations .y 



■ ' ^. . The. Eva luia^Slon^Form 4as. adapted" by . the project staff from a " 
ques;tiq;nnaire deve loped b^ :Ev^n> ( W^^^ to ' fit; the particular/' needs . . 

of this semi niar serifes *: 3:lie: i was completed by all; rfusson 

• *• •• ' ■ ■ •':.'v ; ■ , : \ •■ ■ •■ . ' . ■ 

participants during December I.976 , immediate ly j^ollowing^ tH-e completion, 
of . the seminar ^eries. . * > 

' ' . In general, the results 'showed tliatiMS of th'dr^fi:9''w favorable- 
toward the si^ies",: four were somewhat undecided a nd^^^^^t^^ ' 
series was not worthwhile. The major comments- on the; seminar are . 
presented jlri'Tables .12 and 13, ' ' ' ' .'■ 

Thej^e ^^luation results . demons trated that the; ger ies , - overa 11^ ' 



was we/l received . The par tic ipahts ' seemed .to be md§ t pleased . with x;- > 
the program prgariizati(^.and consu-Jtanl: format, mqst disp![^as^^w^^^ 
the lack of dicussiori. time, and recommended that in future /.semfriar%; 
that there be more; e?camples of post-secondary teaching units., and ' 
more discussibn time, . /'^v'^^' v^- ' 



^^ >U^iv'er s i ty of Ma ine (UMO) ": . 

. The eyaluatipn-^4^^^ series was ' siTjii 15^^ 




that utilized at Hussoiii College. ;At the conclusion, of UMO^semihar^ , ! 
Fe;.bruary 18, 1977, all participants completed the 6a feer Knowled>ge ; ' ^ ... 
Test, Form 3 and the University Based Seminar- Series Evaluation Form . 

* A pbsttest-*only control group- design was utilised witK-^the Cairber ^ 
Education Knowledge Test . The- seminar participants '(N=16) made up the 
experimental group and the icontrol group (^=^12) was selected from^the 
faculities at the College of Education arid the SchooJL of Humati Development 



r 



9 



Eva luati on I tern 



■m0: 




■ - : Table 12 « . , 
Seminar Evaluation Responses; 



Husson Cd 1 lege f Series >^ 



Agree 



Responses 9 
N6ut ra 1 ' Disagree 



Vv 



1, The objective of. this seminar 

series. was. clear^ to me ^ 

2 • V Specific goals and planning mad^^ 
■ . ■ it .e^sy to worlc ef fjicient ly 

3{ I did learn something new. 

4. !^' The material, pr^sented.;was 
/ va luabl^e tp tne " . , 

i ■■ ' ■ ■ ■ ' , < ., 

5. I was stimul^ated^to think ab;oJi't K 
V. . the topics presented ^ . " 

6. We worked wel^^, together as a' 
group. - ' ^ . ^ ■ ' 

.7. I, had an opi^ortunity "\to'' express 
my ideas * . ) 

8. ; Seminar^ series isiet -my ' • 
^ - expectations ^^p^ 

9'. My ^me was well spent - 

10# . The- content pre'sented was- 
' applicable to the implemen-ta tion . 
of Career, education, at the. post- 
secondary level , v ' ' 



.:897o 

. 687o 
r 687o 

■ 687„ 

■ 68% 

957o 

637o 



.587o 



Q7o 



n 



■32% ■ . 

V- 

id •;. 

Q 

07o, ; . ^ 
2170. 

07o . 

2 .i7o . ; 

t. 

■-167„;', 

'2-l7o'' 



11%, 
1%/ 



■ ■ 217; 

. ' • -327d 



217o 



A. 



U7o 



v 57, 



3,2% 



217. 



217. 



N=14..Huss on .^aculty/s taf f ' 

. r » 



■ ..J 

i ■ ■ -s 
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. '\ Table 13' , — V 

. Husson- College Faculty aiid-Staff . . 
Open-'Ended Seminar Eya^luatipn Responses 



Major ;Re5/^Qnse 
Strengths • ^ 



Consult ants 



Planned ' 5 
• Program/ " ^ ' 

. Overview . . 



>{at:erialp7 
Interesting 



Use' of fe.^^or ■ i 

p tratfng";^^^ ' 

Faculty /Admin. • 1 
' Interact©Dh . - ' " 

None a' - . . 1 



Major Response Suggested Response 

' VJeaknesses ' Addition 



Lack; of. Discussion 
* Time 

' X^ck^of 'Structured 



3 



Not" Enough ,E5ca%les 
; for 'Higher ' Ed i 

. (Session' 4) r V : . 
/"Consultant 



La.ck of- planned- Pr^ 
C lass E'5^ercises 

■Group /Narrow' 
. RepreSet^^tipn 

' '■■ ' 

Top'^uch Focus on. 
.iHistructional Techv 

'Seminar Focused on - 

..Krl2 . . 

Liberal Arts Not*. 
Included ' . 



-3 



More Examples of 
Post-Secondary^ 
Teaching Units 

More' p.i^scuss3,pn 



More Bus . 
-Consulta^s 





Exercises " for 
^ulty ' 



More Extend<sd 
.Series : 



Change Grouping 



1 . More Local i 
■/..,' '^^^ixamples, 

L.-. .Discussion' of 

; -Faculty Projects. 

r 1 Student Prese.nt- 
v;ations<: 'V 




^'•Responses will not total 19 due to multl-ple ebinments by each participant. 
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at the UMverSity|#Maine at Or ona..^ All members of both facultiES -i^ 
weri^d -to^ijMtar^ a? part of the tontrol . 

group and IZ cApliSti . The ejsper'imentar and control .group were 
-relatively iq4vaien\in. terms of age, sex, edujsatibn and academic ^ 

■ rank. *■ . ■ ■ ^ . -..."^i^fv .' ° ^ - ■' ■ " ■ '•. 



The career Education Knowledge Test , Form 3 was a reyised . ■ j, 

;^,ver5lon' of tl^test ^that was utilized witl^ the HHSsoT^-f^lty -f' ' ' ^ 

.1.', members. 'Following its initial use wittv the:Husson seri|;^- this , • . ; . 

- instrument, underwent: an itfem analysis, where discrimination and item- • 
• ' difficulty indices vere co^iputed,^ As a repult, a number of items ^ 

were-dascarde/ or revised. Jn addit^ ^ 
. ■ ' ques tions were added as were .seven rle'w *conf iaence wei^ghted true- 

.:-.faLs|ii^6nS. This made a^^^^^^^ 33 items for each^oS the two;/ . _ , 
■ - \ t|ii;^!qu^stibna ^^^^^^ ^:3re . . . ■. 

.SqjiSiux^ted to reflect actual >emin4 or topi cs/ covered ip , 

'' the assigned , reading .tliterial.^ ' These ■ " . ' % 

■'. ' project staff •utilizing.W sanie criteria .that were' used in the ; , ; - : . . 

- ■ ' ■. , ■ - ■ ■ ' ■ , ' ■ - '■ . ' ■ I-' , .■ , . , ■ "■ ■ , 
■' {(revious revision. . • . ■ ^ . , . . ^ ^ «. 

. , ■ ; . ■ po'th UMO. groups tciok the third-.revisi^n of the' Career Ed ucatioii ' ■ .. - 

; ' ■ .Knowledge Test. -^A two tai led\''t'V:test . f or independenVgroups 
V used to compa5 means." Ihea results sKowed ; tK^t;the^ ebcper Imenta 1 . ^ ^ :^ . ■ 
; > -group scored signikcan^iy ^higher than the - c^ 

■■ ■•■ •• - ■ » •■ ' ' ■ ■ - »' . ■ .. . ' A . ■ ■ ■ . ' '.. ■ • . . . 

■*.'..■ ■■■» '. " ■ " - • ■ ■ » ■•■ ■. ■ ■ * ^- " ■ ^ ' ' 



'4r 



1'X 



mm 



. Comparison p,f . Mean on the Career Education Knowledge 
' - T^Srt of University, of Maine-, Orono Faculty 
; . : :. with a Control Group" .y^:';. 



v,;^ GROUP./-;. ^ • ?-.N • ;;\-v".;x ' , ■ _ Vs^Dv. ■ ■ '/ ■■■ 

— = ./-'V. - ^ - ^ : ' — 

.UMO^ . ' T 16.;:/ ^ '■• 44.88 4»91 ' ' ' ' 3.|7>v^^ . ^' 

:^ ControT ; * ' ^ 12 . ' 35 .17 . 8.98. ^ -^f?'. 

^vvnV'p .001 . ^ • - . • • ■ " ^ ■ ■ ■ ■' . . ' • 

-4$ ^' . - • ■ ■ ■ ■■ ■ r> . , ■ : . - ■ ■ •■ ; : 

' t> • - . .,. ■ ■ . ■ . . ■ . , ■ . ■ ■ . . . ■ 

A fourth . revision of this test was:-comp leted immediately^ol lowing 
^'i^e UMQ seiftinar series. The test compie ted- by both "the experimental and \) 
control 'gr c?up6 /W^re ana lyzed and disifriminatibn and difficul / indices 6 

■■' / ■ ■ ■ I .' ■ . . . '. ' ■ \ ' . ■ . ; =0 _ ■ ■ .■ ; . '7 

• were computed . .i> ' ^, ^ ^ -V • 

. .-yAfter a thorough review, thtee\nultiple\ chc^ce questions and ^' ^ 
three. tpnfidenQp weighted true-false questions were^ In 
addition, 19 other tfuestiohs iWere modified <J*The , revised version of 

.» • / • . - ■ : . ■' ' ' . - . ' ■ ■.- 0;' . ' v 

this test, with. 60 items and^a sco^^g^^ey i^ , contained in Appendix W. 



: It . ^ _ ' . ' 

■ The-se 'eva luation results demonstrate that for thVse faculty 



members who, participate^ in . the car^r education seminary, it resulted 
in;a significant iyicreasre. in their knowledg^, .; This seminar rray have 
similiar 



ar impact o^ other :FurthQt^8^B|j^^^t is out 

hypothesis thai t 'ghlfe seminar series iriay have had .^ri impact oh,, students. 



(graduate >an^'^ndei?graduate) as'wel 1, ras/>3th:er fa-lculty mein&ers . TMs* ; ' ^ 
latter poin% will receive further anal^^^s iij^^the pos t-j.riteryiew suSfeecti^ 
•<^K'ie Univ/rsit:^Base^d Seminar S^eries^: Jlval-u^ioh .Pom (1st jr evasion);.- 
.was^ u^i^zed;^^ measure "^th*^ of the participants to all faucets . 



60, ■' - 



the seminar series . ,This form* underwent; consid.erati^le' re vis iort . 
.from the "initial version .that w^s us.ed. with the H^jSson. College series 
aiter being critiqued b))^. the%VE third party e\ralu^tor. .vThe initial.-./ 



ins t r umd^tj^.wa s \ to o ' i^j: rd^/ r 




d^/^in focus and cohtained redundant 'iq*ues tions • 



obtained- from this e valuator and was 



a-Sii^^^ljT^ Part;! reihained the same, but^in . v i^. 



Part ll. the"; question was "changed to inclyd^ subjep^ive 

re-sponses 3nd tS^^xmber [of ques t ions was i d oubled . A 1 1 participants 
completed this eya l«uat,ion fbrrti; on Febrti^y -IS,^!^^^ 
ins trumep^ i^., contained Appendix. X.< 



general; - tl#vreSuits.s^ that all of the, pl^3?ticipan1:S'' 



wefe fayorable toward the seminar ^series/ Mor^specaf ic^;"^^ 



^rer*presentea jiu Tab l*e 15. ■ ^ 




0 



> ( 





•'■I'. - • 



.(•CM _ 



EKLC 




' , SeniiiiarEvaluatiori 'Responses ^ 
, Uniiversity of Maine Series 



; '^Categkies 



.:.v ' 



lesses 



■•Ctioic^e jjf^ Seminar Topics _ B$cl;^;roun:d Tnftej.ial in;.', 

■ '[ -the, 'iit^,!;.. sessipti., (-2); 



Recomendationpij . ' '-i i ' 



One session fpr.careerllife ■ 



■f 



■X 



planning of 'pari|clpa.nt^s (2) '", ■•■ :. 



V; 'More, specific. tecMiqiies!^ ' ; 
,: ■■ strategies and suggestions (2) 



Kb're practical exercises : (2)' 




* Numbers' in. parentheses represent the- number of fespondent& making thsf. response. ■ ^ ' . 
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A. • t 




i ■ '( V;.. 



Categories 



Strengths 



Weaknesses 



Recommendations 



Overall Effectiveness Well plahned and 
of 'Presentations . ; /-effective '(3)1 



Redundancy in speaker's 
•presentation (2) 



■J 



■ 'lOverail Usefulness of "' ? Very Helpful and«: ,, 
■> ■ infoEination:Presented\ . ■ useful (2};^^ 



: ,\Oppqt:t^iie.s,iipr Inr ^ , 
. fonna;l'''fiiteraQtiQn.^t3 ,': 



, Insufficient - need small , 
/group experience (5) • 



; , More interaction, .time, 'is" 
; needed- (8) : . , v ,: 



'" -Sein^nP^'asj-Whole- ■,, Excellent organizk- , Not ;^nough eir.phasis. on 
■ ' fion, 'relevance ajid ■ . ■ the :keMnar\Veing''a; 
content' (7). ... , 'working. group (2) ; 





.0'MM ' " ■ Excellent, opene^ '^^fe' > • - 
" •'i/ a fie^way^of'looki^'''';^'/ % 
*^ .. at ^ha,t I ain:||il^jjj.. : s. ■, 




'■4 ■> J- 



■ . ^ J A'. 

JsefiiTness._5f)!:he * 
.' '%'te6ook .v., ' 



Notebook was very ■, 
helpful (5) . .: . '-'^-^ 



Site 



Goodvpractical -and 
.. 'rewarding' contact. (4)' 





,RgfiL ha^e' deajl&t.'' ■ ■ 
fically w\tti«its ' 



_"W_ 



■^■Semnar Requirements •:■ . ' Oppgnjunity to. prepare .. 



V 

:;■ERJC^i• 




Fo.ilow-up Interv^^xf ;f or *\jniverslt^^ \\ 
Based ^Career Educatiph iSeminar 'Seriesc ; 



Introduction 



Prior ^t.o the^^completipn psf;the s iininar series it'was decided 



■s 



t he e va Ixia t i o^n p r o c ej 



"es Qtilized did not answer many of the 



' questions that^^Jfei>^ staf'f. had^ about the" series and its impact. 

- ■■' ' . . ■ " " ■ a' '^.-1 :-v... -., ■ ' ■ : ' ^ 

Cotiseque^it ly , a decision wa6 ,made to |in9 a^ mord;- thorough ^ay of^ ^ 



evaluating Veriest It was decided 'that an in-depth per*at6nal 



interview with-i^kch of. the : ^ar tiJSSlpants ■woiild . tS'tovide ' us, yith" thei^^^V^ 
best .'oppor tun:^?:t£<2rA5ecure inr&^rmation regardlbng \ 

:^^^^^.a;,:,>:;:^ th^f ^'^S^ci&xMs the Socia 1 Sc 



project impact • .' 



/t 'qtf tihesS 'de^ci&xo^^s ;-^t Social Scien^^ Research . * 
Uniye^rsity. of M^wev^(9iee/Appendi i^as" .contacted 

i^p-t- pe>^sm^i..int^view f>ai?t:^iclpant * ferocediirfes i-^ 

. • '■ > ^- '. ^ ■ ?'7 ' ■■ J^^-y---'^'-:-;^^. ■ ■■ :^ ■ - ■ ' ' 

. wer^made and an ^interview^qu^sti^^^ #in^l: 

' ^: ^ . . ■■■■ ' ' ' ■ ■' ' 

form J the questionnaire h^'^ni^l^V^^ (see Appendix T) : 

' J a) Demographic ^nd baoH^^gri^uitd ijifoin^ . ' . 

. B) Seminar sei^ifas '^-.^ 

c) Consultantfs * v . - 
■"^^ .'^ d); Ma4:eria].s . ; ' 



.7. 



1 



^e) Format' 




f) Field y^sit/dembnstration ^ 

- ■«'■ , . ' ' ' ■ • ■ 

g) . Participant moti*vatri®fi 

■., ■ 5;'> • 

h) \.Unit deVelopthent- . 

^ ■ 'V;.:..:'v...^.. 
i"*) Infusi'oti of ca^oier eduaation 




- ;It was ffeltXthat 'by ei^minihg. these, ar^eas in*-depth 
\ :. es tdl^sh .qui 





te cleajH-y the .ma jorj s^:rengths *and -weakne^s'e 



ERIC 



Tin 





rw:t J ■■■'7: V 



v' - jseries as.vell as elicit pbsitffye directions for future series. 

- The interviews themselves toolc place in Apar^l and May 4'977. , 

. ■■■■ ' ■ . ' ■• " ' . . . ^ • i^-^^ivf ' • • , ■ ■ 

• • . ■ . . • . ■ tp- ■ 

■ This, was^ four ynonths after the -conclusion of the, Husson series . 

and tWb.months^fter'' the UMO series;;i^Tided. - The timeV^^^ 



^ ^^us to (determine what had transpired over time regarding the - .:, 
.: ' - ■'. \^ ' V' i: - ■.■.■ 

.^ implementation of the concepts that had bee^f presented , ' Also , 

the ,:infusion of career education. vi^^^t||i;e.'^^ developed 

■' ' ■■ -'vW-i • -•" ' \ ' ' ' ^^fr' ■ -''^ ^■'■■^ -''^^'^^ 

cpulti b'e ascertained from the par ti*fe3|^^?hts . * V " . - - - 

" The interviews, themselves were done by two professional,. 

. . -interviewers and ranged from 20 to .60 minutes, withv -the ...average 

■ interview taking 35 minuteg. The iii^erview format contained both 

- ■ ■ . - ' ■■ ■ ■ ^ • ■ - 

objiective and open-ended. questi^iSifa^^^^se interns have all been; 
. dnaly2ed--'and Wi^Il be present ed .b^^^^ procedure^ Each of 

" ' ■\ 'the lu.ne sfecjapns will^^^ separ'a;t^ely, with the 'exception of 




Secl:xOh: 'A - . D.emographic . and fia9kground Data , the other ei^^t - sectious 

I 

Hli 



will be^ separated f^to tWb resii^hti^^auijimaries and reported .for both ' y ; 



sson and UMO, Each section ^b^';£Qlipwe^->.by coiT^ -'.-^^-ry-. •. g> 



project staff. 



^ .^^ /-^ 

A o. . DemographicYand Background Da ta ; ' ''^^ 



V 



'I.: 



, The fol^ying '^'^^^fe ait^ of ^e demo gr/^pliip arid ^ ' • " 

background 'data on the Husson College and .U^lfe . seminar pa^tie:ijD^ 
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Table 16 V 



J- 



.Demographic and Background Data,, on . 
Universitjjj^Based Career Education Seminar Seriefe 
I^articiparits " ~ ■. . \ 



• CATEGORY, 




•HliSSdN 



-^UMO 



Sex 



Fema le 



: /: Age ; . : , 

30-39 ' > 
• ^ •40-^9 

, • . " tO-59:?^^^ 

: ^Ph>D^ - Ed.D. 



^ ri%a§^iBl ^ Rank .. . \ . ■ | 

A^sistant^^ , ; . ■ ; , 
'^^"^ '^ .^ssdciate - 3/ ^ . 
^•'T -'^^ Professor 

, Adminins trajtbr . ' 

■ . . > . ■ 

)erieric 



ircemt., of Time^ Spent iii 



. 5- /. 
'1-3 
18/ 

1 

■ 7- ■• 
. -6 

2 

- 2: ; • 
• 18^ -k^: 

6. : ' 

■ . 9/ "' , 

3. ■ 
18 

6. 

■ 4 ' 
2 
4 



,18'. 

•/^t^' -./ir;*;.. 



33% 



Hus jferiv- manjtl'^a 



:' Mist '' ■' ■ • 
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10 
6 
16 

>■ 

1 

9 

r -2 ■ 
^ 3 
. 1 
• 16 



• 4 

■ 4 

-2' 

1_L_- 

16 

14.0 

7 3% ■ 

27%-..; 
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HusS(f|ijJ^^^'g ■In responding -^p , this section .of >t 
..Jntervlew giufestiohnai^ .the .Huston faculty rated those sessicrns 



. deaiing^^^$:h; "^^^ of Career Education into Teacher 

■E^j^tib|n" and demons trat ions , (Bangor School Staff) as most "important j 
the/topic that d^a It with "Se If -Deve lopment Techniques and Resoifr'ces 
for. Tea clf^r Education Majors" was sugge-sted as one that could be ' ' 
" deletesi in f uture semina'rs • - One-ha If of the ifespondents rated .the 
.' seminar series as well suited to post-secondary educato.rs, ,The . . ^ 
resp'ondents were, asked how it couId . be improved and. suggested the 
following changes ; ^ \ ^ ,V ^ , ' • 



1# rEoWs on* higher education mode^ 
2 ♦ \ Provide more s tru^turedi learnl 



jri^nc: 




. '3.', Survey the, faculty prior to {th^-^^^m^^a^^^ 
> ' specific needs. ^ ' ■^.^oi" : 



Iti addition, the 



nation presented in the series- was well 



received by Jthewpar.t^ipants. A total . of 617o felt . th^-infoinnation ' ' 
was essential and ftalped themi angler stand the. career education concept. . 




th.e . Husis oh CiS 1 lege fa cu 1 1 y wou Id t\ 



series- to others^nd 83% felt the series shp^ Id be , continued In * 
genera If the respondents, fe lt the series was we/1), ba lanced , sequenced . 
correct ly , and .tjised good tespurce\ consultfahts . Also , several felt that 
. facTilty in higher Vduca,g^n -shau^^^^ tO' inf use 



Career education ' in.to. tnfe'ir. pjj^^am.s\o-. UsjLng a five point s'cale : - 1 =: ■ 

poor, 2 = fai'r^ 3 = a,veftage, 4 ;= g5t!)d"and' 5 =^^excellfent,' a total of 84% 

, .... ■ -jf \ .■ ■ ■ .„■■ ■ . ' ^' V;/ 
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'^■^■'•■■■•^w^i® • • • •■ ■^ ' ■ , ' 

V. rated; the "l^ffilil^P (50%. good t ^excellent) . 



/ - 

attitude Jfoward the career education:. concep.t vW&;s more. positive 
In our opinion, futute seminars should include . . 

'^ business and I'abbr representatives according to 77% of bur; .participants 

' .-• ■ ■■ . ■ . .; , ; • ■ ■ • ■ ■ ■ • ■ ■■ " ' 



and Students tbtou Id be invited to all sessions as intetac tors. 



serxes 



. ^ ^- U^ The seminar oar tic.ipants ^e It that those preseritafioiis that • ^. 
y'^'/r^ c^. /iii^ve re based cm acavell developed ^.conceptua 1 -mode 1 wg^^tii^^ 

: ^'y:-. '•■■^^ '^'"^^ -J' ^ -"-^^ ■■ ' ' ; " ■ > ■ - :' . f^'S^^^^sfe ,.' 

^^••-."-^diF^^^J^ other hand , those presentations : that''.\|§i^^ 

of ^techriiqiies or filled with career' educati(^ prqpaganda;;^e^e .%ast 

■'^ ' useful. Participants were-^lmost: unaniraous .(927o> in theii;fg^^^ing: that 

. • .'. • 'i^, ■ ■ ■ . 

\' ' the seminar series^-vas well sin±ed .for them and vine tth'e£-i^:ft'f^ Again, 



' th^/ma j or-ity* (83%) f e It tha£ the 'series .gtye^'^^ t fessen^ 
and that this ^information wbuld' be essent^^al in helping tjie^ 



1^ infusing career educa1:icffi^ into ptheir c'gi^^ 'areas; 




ttJflt' were 



c ommend ed we f e%5'%, : ! ^ . : ■ , 1 




DO^ Ot^rView . 




A). Initial intcoduption 

j^ractica'idty. Q;f ipplic^ '^'^^^^^^^^^^^^ 



Ca^Ver pl^nMng ski-'Vls 
/F)* Tiot^ I p lan^ ^ or \a^^e^r^ educadiot^ ' 




'\ V Gjt Programs ;fM*fi\theif,:^ J 



1)=^ Courte VTnateria-ts 'from other^^feiiversities 

i-' '■ . V- >7 ...... - . , . . r . 

' • . .... V 



1^ 



. 1 
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J) foundations of career educa tion^r^ ' . ' , 

• > . ^- ■• V ■ • '•■ ■ ' ' ' ' - ■ ■ ' ' >. . '. 
K). Overview ^t)f career education ' • ' 

■ . •• - ■ • ' ^ ' . ■ ■■■ - ■ 

Most par tj^ipaT^'s (747o) found the series' to be helpful and felt 

■ • - ■ • ' • ■ ' • . ' y - . . ■ • 

thatv>it provided them "with an awai;eness of si^ificant , issues not . 

'. ■ ■ ■ ■ * ' S-^ :■ V ■ - 

heretofore known to them. ^ Their; new av^^renesa, was 6f issues, such, 
as the broad applicatiotnaf ..career education',- the importance of 
career jeduc at ion in KrL^ programs , ^nd the basic reasons for career*^ 
education. ' ^ 

The paxticipants were unaniraouV ""their' ^jg^^^^fnrenlr'fo^e ' - 

V this 'prrogram, to others, and in their jfee ling tha t .it should/b,e.-^" 
cohtinUed in ^the future. - The Wajorfty ,of participant$^45%)'. f that' * 



'the ses^Tbns were well integrated and -that thev-^Had a .positive bhange . 
,in attitude toward careAJfeducatix>n?^ / ^11' ^ th^e / . V^-'- / . 



i- .1v irne 



;seminar as either exde't J:ent?*br |o^d.-:^^ 1^^^ ■ 
felt that business and industr^y l^ders should ; par-tic ipatfe in tlje ^^}^fS^}^^ 
seminar and that students should be invited .^s ^inter'ac tors . ' 

Staff Conrnients . . Our confidence in the re liability of ; these^^^^ p^^^^ 
regarding the seminar series is strengthened by tti|^ hi^h";p^^ 
participants 'in the interviews , On Iv; one of t^e 35 participants was , , 

I . ■ < , .■ - ■ ■ ■ ■ • ■ y. ■ ' , 

not interviewed o Also^ the respondents foi^ both Husson and UMO rated . 

the semi,nar>^ ser ies good ■^o^xc^llent \and Vd^ld recommend its 

v ■■ ■ ■ . ; ' ■ ■ ■ . 

continuation. , It is fair to $'tate that the wera 11 Husson rating,s for ^ / 

. . < ' . ■ ■ . - ' :v c ■ ^ • • ■ . , 

/the- seminar series^'^.w^ th^ri^th6se if-ec^ived from UMO b^taff. ,In * 

6ur^x)piniori , there^ are "^several Jcey' reas<3ns for thisy:-* - '.: - v. 



' ■ f -y- . 
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1. Several HUsson faculty: ehr 

• because their '^*superior^;.;t;q<^^ - ■* '^ "vV .. • 

2. Several Huasoil faculty resented thLe;tas.k of preparing .an. 
^nsNnructionai unit' in oird^r to. r;^c^eive their stipend. . 

3^. . Husson College is primari ly a business school and tvb-thirds 
^ :* • ,.of the staff felt \ that they Ifavebee^ in career educaitiQrr. for . 
^ years • Open-endedVresponses "to the 'l.ntervfew implied thi.5yin 
% . a variet}^^ of 'tlieir comments^' ■ ' - • • o - 



J- 



V •The. overall positive'.. .cbrnments of the participants^concerning ^ / 
th^ seminar meeting their needs and bei^w useful Xeads us t:o conclude ■* 



that .,th4; "^^^ soundo We a 

. ' : .'vhelii^ye?^^^^:^^ is a viable means /of inStrdduci'ti^-.uniyersi 



5? ■■ 



I I s o , ' ' „ 
.ty faciui'.lty , 



edu(iatiori:;^ar^ tlfe infusion .process. ' On Ithe 
■ o.t:hfef "'^pl^ sfeveraL* changes that/ coultf' be ma'de in- theWiiture 



-\ ; * ■ to the 'i^^^Apt of ' crar eer 



I. - . -^0 ;Strength^n ^fe^e seminars • ^The^e inc lude 'buts. are not limited, toi . ' 
V./ ii^-troduce. and students as- par ticip£[nts* in the > 

< . s.emii^ir^^'series ; ■ '(2) .develop and. use structured group exercises ; (3) ' 
' irictude^Woije ^faboratoii^ time^ f or Gurriculum material development; and . 
(4.)varicire^se the amount .t^f discussion time fpr^ eap^^ seminar^ session 

prfet^ff^^^ the ..cJtDnsultant J'^ We believe these changes. , o 

k^eri ^^hev'scbpei^'^^^ iSBminars : and. make it rnore meaningful 



• I ; . • * 



ttic^pahts*. ' 




:. Hus's on^^t) f le ge , T Hk; -i^e^^v-i^w q ue s t i ons for eliciting . par ticipant .. 



^re^ts-or^ to the jsemiriiar : cons^ ifejiis. C .1 C 6,' Usirig 'the • 

■V . ■ -■ , ■ - ^ ■ V. ,'.■■<■... ■ ■■ ■ ^'V-'V^j'r^J^'' ■. ■ ' ^"^'^ ■ ' f • ' 
' cbAsultarits Sor yxongelr'*ipeo.oUs^^^^^ inpreasi^ig tlffe. discuss iojn' 

I-'"" ■ * • ■ .• t • .• / ••• ■ . • '•' ■■ ■ ' 

'■y ^ , • • ■ V • •' ■ 7 ■ ''^ • i.v ■■ ■ . ■ • 

timi^' (78%) ^aiicjA^rovid^ todal problems (66%)' were " 
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36 



,• ..r.-'lK--. 



' * .'■ ■ ■ ■ • ' • ■ ' \ 

important\ variables to the^ tlusson staff , it is interesting to note 

that the group was. split on^ltem/C 5 which asked whether consultants 




or local people should be Jused more extensive ly. 



UMO. The majority of participants (63%) likechfch^ consultant format . 
They felt that this provided many valuable insight's*"^nd"""v^ied 
perspectives. Participants (69%) were also strongly .in favor of. 
having consultants here for a longer, period of ' time, and that this 

increase in time should inc lude more • interaction ana discussion. 

■ ■ ' ■ . ■ . ■ ' - 1 ■ ' . . ■ 

Staff Comments . The comments of both the Husson and UMO faculty w^r'e 
consistent in this section except for the question ojri whether there 
should be more use of consultant or locai 1 people. Overall the • 
consultants seem to be a great asset to the seminar series and were 
i^ivaluable to its effectiveness. . ' • . . 

D. Materials 

Husson College . The interview questions were formatted to'elicit 
faculty/staff opinion regarding the quality, relevance and impact 

» ' ■ ■ ' ■ .• " ■■*■,■■ 

of the specially prepared notebook materials^. Over two-thirds of . 
our participants (867a) read the materia Is and 457o felt they would 
significantly improve their instruction. Also, 57% felt that* the 
materials were well coordinated to the. seminar content and the 
consultant handouts (55%) were important in supporting the goals 
of this in-service training program. 
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UMO, Most par tic^ants (Sff/o) read material. Six read ^ 

- all of the material whereas two did material. A 

majority of the participants (75%) felt fe^^ would, 
significantly improve their .ins tru<:t*ion' .art^ that, they w(bUild. utilize 

- ■ ■ ^ ^. - • 'mt^- ■ ' '''^A:'.- ^ / ' * 

■at least part of the materials in future clw^ an 
■ even split among participants as to whetherJ«tw'j^terialsvjv«^re well 

coordinated with the seminar content and whether^^they. cpn^s^tltuted. 

an important part of the seminar. On the other "hand , ''tyyo-thirds 'qf 
. the partlcipa^nta have utilized the notebbok mateifia;l^'(^:i^nce the fend of 

the s'emxnan series-. All participants agreed that /the handouts USed^jb^ 



the_ consultants were ef fective and woulci be he ipfi^L for ' future p^fe)t^nce^ 

• " ■■ ' ' ■ . \ "V . ' ■. ■"^•■A..., \ ■ .•■■■>■ . \ 

• Staff Comments- .^ If the seminar, series is-continued in 197"^-78^, the data > 

'•• . ' ' •, ■ ■ ' " ' \' '. ■ ' ■ 

for this section suggests several major changes. 

(1) Greater care needs to be take'n in selecting no tebooky 
materials so that they are more closely coordinated 
.' with semiriar content*^ « * ; 

7(2) Additional samples of career education uni^s foV 
\ higher education should be provided. 

(3) Consultants should be encouraged to utilize more V 
handout material and. to make that material available 
to participants prior to the seminar session. 



E . Seminar Format ' . ' 

Husson College. Some indication of future changes in the. training ^ 
model is implied in the participant connjients . ^ For example, 7l7o 
felt that the number of sessions was *'about r^ght," .but that length 
of each session must be increased to permit greater discussion, rolev^"*] 
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playing,, 'practicar exercises ancl review of instru|)^^^^ units/ Also, 

■•>\ • • • ■> ■ ■ ;• •• '•. - '^H^^ { ' 

66% recommended follow-up sessions to assess the i^y^l^tefc, dn, partlcl 

, . .^y- 

llfMO. A vast, majority of the pirtxcipants .(817o) felt that the number of 
sessions was ai)out right. On the other hand', a simi liar ma jority felt 
tliat the individua 1 sessions, which were two hours in length, were too 
short. The consensus, of opinion was that>^they... should be, at least afi 



hour, longer and that this extra time be utilized for discussion with 
consultants and amoi^g the participants themse Ives , for role playing, 
and other practical exercises . : Participants were unanimous in their 
desire to haye an/p^p^or tunity to discuss the development of their ^ 
career education units and . they ' felt th^t a follow-up or expanded 
series would be useful\to them in the future. 

■ . ■ \ ■ . 

■■ , • • ■ -. . ' V ' ' ' ' . ■ ■ ■ •. : 

Staff CommeT\ts . Future \ seminars of this, format and type for 



uniyersity/co liege faculty will need to (1). increase the in-class , . ' 

• ■ ■■ ' .\ ' ;'. . 

time, (2) utilize some portion of this time for discussion and 

■ ■ ; ■ ". ■\' .■.)".■■■■ ' ■- 

practicar exercises and (3) include planned follow-up* sessions. In 
our* opinions , the sessions should be no longer thati- four hours ,and 
must include slci 11 building \exercises in curriculum unit construction. 

F. Fi'e Id Vis i t /P emons t ra tion . 

■ ■ , . ■ i ■ ' • ; 
Husson College. Less than 5079 ox the participants found, the 

demonstration of secondary career education practices appropriate . 

to their needs as pos^secondary educators. However, ITU of the 

. . « ■■ V ■ ^ . ■• "'.\ ■ ^ -■■ ■ ' : r 

participants indic/ated that tt\ey\ found these demonstrations a worthwhile 
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-element of the seminar series. ( 

. o. • ' • ■ ■ . . 

■ . ■' • • • ■ 

UMO> The majority of the participants (63%) felt that the field visit 
was a worthwhile element of the seminar series, tut they were evenly 
split on the question of whethei^ j^t w as appropriate to their needs - 
as a'^post-'Secondary educator. ^ * 

Staff Comments , The Huissou faculty were consistent, they wanted . 
more prkctical demonstrations of how to infuse career education in . 
higher education. Future seminars must provide infusion demonstrations 
.for curricului^deyelopment and career planning offices. 

it appeared that the UMO participants either ^ liked or disliked. 

1 • . ■ ■ • . ; ' 

.their visit. There was no neutra 1 response. The explanation for 
this does not seem to lie with the administrative arrangement as they 
were unanimous is agreeing that it went- smoothly. . It seems to us that 
some university professors either dp not feel comfortable In the public 
schools or they feel that they do not need to have' this type of input f 

•into their courses; v 

'c ■ ' ■ ■ ■ ' ... 

.• ' .■ ' ■■ ^ ■ ■ . * '■ ■ . ' ■ ■ ■ ' '■ -"^ 

G. Participant Motivation . 

: ' .. ■■ ■■. \ ' ' ■■ ' . ^ ' ■ ; ,. ■• \. >: ' 

Husson College . ; The selection and recruitment of participants, for the. 



seminar series was essentially 'based on letters to potentia ! members 
and persona 1. contact by "Professor Delore^ Renaiid with all Husson \ 
faculty. A listing ^^f^f "^rbatim cdim the major reasons 



for faculty involvement 
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I have an- interest in career and community education . 

Needed so many peop ley they .needed bodies or it wouldn' t be 
offered 

Since I am, a department head, I felt I should . set ^ good 
example - I am co-chairman of t^?he academic committee and I 
thought it would encourage oth^ faculty members outside my ^ 
department to go - I thought^ would learn some thing - 

^ \ Because ^of the title of the series- involving /'Careei;^' 

I had heard a lot about career educat^ion and I thought it 
was about time that I get a good overview of it 

• ■ ^ ' ■ ' • . ■ \ , ' ■ ■ ■ • • 

Boss asked us to \ * . , 

91 . ■ ■ • . ' ■ . ■ ' > ■ ■ 1' 

I was curious • ' . . . . / 

I was asked * V . . • i 

.1 felt it would improve my quality of instruction 

'a. \ , ' " , ..... 

Because of interest' in career education and it. relates • 
directly to daily work v 

Primarily because being in business education fee L career 
education is an important part of business education 

I wanted to biscome^ more knowledgeable about caVeer education 

as it applies to undergrads entering ca^^.ers other than 'teaching 

Wanted to start thinking more ^about career awareness - ' • 

Asked to- participate - $100 and 18 were needed to attend 

- . . .-I -1 

Interest 

"r wal,' told to be there" probably would have gone anyway .-'-^ 
, because I was interested » 

-I thought I would learn more about infusion of career 

\ education, in the liberal arts area - ' - 

• ■ • » ■ ■ . ' ■ . . . )■. . 

To' "learn something new . ■ . , % 

However, a' total df 55% of the participants. felt the pre-seminar , 
information ditd not accurately describe the series. Theii^ comments 



were as follows regarding inaccuracy: ■ : 

In terms of requiring a final project which should be 
field tested in your class t 

The only thing that was accutate was the amount of $ (mottey^' 

What was involved in teriiip o£ specifics - time and ^effort 

The series did net apply to careers from point of college people 

It was fuzzy in, terms of the expected xDutcomes e.g.* behavioral * 
; • objectives 

It was kind of a ''word of mouth" type thing, there was %nore . 
paperwork; and time involved, than what we had been- informed^ 

. ' Were not told we had/to write unit' . , . " 

."Weren't told about units, didn't know it would drag so. long'' 

Did not knoX^ ^Bout unit preparation - things "got quite involved, 
didn/t know stipend depended upon submittal of project 



Were not aware of, paper which had to be done, and unit 5 
The factors 'which were important in helpin'g each participant 
make a decision to participate were varied. Participants were asked 
to selec^t the fa:ctors which were most and least important to their 

X' a • . . . . ■ ■■ . , _ 

participation^. When we analyzed their responses the following factors 
were most-important : (1) interest 77%; (2) professional gr6wth 467o. 

'■ ' ■ " ■. ■ - ' ' ■ " ■ ■'}■'■:''■'■ .' ■ . "^i, ■ ■ 

The least important factors were: (1) stipend 50%; (2) unit publication 
557o and (3) administrative pressure .82%. - A t'ota 1 of 947o of the Husison 

■" ' . - ■ • ■ ' ■ ■ ^' ■ ' ■■■■ ■ ■ — . •-. .V 

faculty/staff said, they would have participated without a stipend, .! 

UMO. The* following is a list of answers ; to the question '\vfh^ di<3 you 
decide to become involved in the seminar series?": 



I needed mojpe information on career development 

' " ■ ■ "•• ' ' • ♦ ' * 

Because I thought it would be a* chance fot more personal ^ 
and professional growth - Impersonally think this is what 
the faculty' needs more of 

\ . . • , . . . ■ . 

To gain morja awareness and knowledge about'what career 
education is 

I \i7ork with merchandising students— want to get ideas on . > 
what other people did in the area of career education » 

Interest - professional concern 

Had. been involved in career education, before; wanted to . 
upgrade professionalistn/ ' i 

I knew very little about career education • ^ 

Had limited exposure to career education with Dr.. Ryan, 
.was interested in topic; University professors should 
becomei^interested in career interests of students 

Continuing interest in career education - opportunity to 
* . interact with ojtherv faculty members on campus > the stipend, 
(very important) • / 

An opportunity tov learn what the ingredients - of what career 
education was and X learned - I ran into a lot of old friends 

from the experi^^^nce - I feel career education is a good thing 

■■ . • ^ 

Because of^' the topics and my need to find some way to get ''^ 
reoriented to my faculty ro^le' , ' 

■ ' ■ ■.'(''''■..':.■■ ,. ■ .. ' ■ ■ . \ 

Increase of skills ^ 

Topics, j-ooked interesting; stipend; eager to do something . 
creative with college of education . 

The participants were almost unanimous in their .agreement , IS 
out of 16, that' the pre-seminar- infortnation accurately described 
the. series. ' v 
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The following motivational faotors.^.n Table 17 were rate.d 6n .a 



five, point Likert Scale, 



Table 17 



Ratings of Motivational Factors By UMO Faculty 

- ■ ' ■ - . . I 

Unirripprtant ' 



Very . , 
, . Important , 



Item ' 


■ Rating 
Scale 


.- I' ■■ 


2 • . 


.3 ^'•] 


,4 ; 




' J ■ ' 


Interest in the 

Tppic, • 

\ _ • __ ■ 




6'47„ 


367o 


■.C)7o' 


■ 07o 


'07o 


»* 


Professional Growth 




647, 






; 07o- 






Stipend / 




327, 


67o 


257o 


187o 


•i87o. 




Publication, of Partici- 
pant's Career Ed. Units' 




67, 


' , 327o . 


l87o 


'l87o . 


257o 




Administrative Pressure 




07, 


07o 


■07o 


' 07o 


.jj.00% 




Keed for Information 


/ 


507, 


• 127o 


327o 


; 6% . 


07, 





N=16 Respondents. Percentages, may not equal 100 due . to rounding p£ ' 
num^ej:s • 

Almost ajr participants (877o)s felt that the stipend^ amount was 
about right and that the same' percentage would h^ive participated in 
the seminar series if there hi^ been no stipend provided. 

Staff Comments . ^The. disparity, in opinion between the two ' groups is 

.. * ■ . ■ 

best explained by the differenc(?s in institutional philosophy and 

•practices that exist between Husson College and UMO> The fifteen 

hour teaching load at^Hussori 'College with no release time for 

research and development activity. does not generally lead to 
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■ ). ^ ■ 

, , , 78 



enthusiastic support for more work. Both. groups receive^ the same 
. : recruttment literature which did spell out attendance^ requirements, 
, unit development prdcedutes and stipend .conditions • Perhaps the 
Husson s^ouP i^ot per'ceive the seriousness of our intentions to 
produce, qua^llty materials and withhold stipends ^froni those who did 



► not meet' their obligati^s^^ A total of four llussoi) faculty did not 
. complete their units, one wKs ill and one attended for interest 

• . ■' ■ ; . • 

/ ■ ' ' 

purposes onlyo On the other hand, UMO faculty must involve themselves' 
in research and develo^eijit activities as a condition of employment. 
, In some cases, they receive release, time to pursue creative endeavors 
of a scholarly nature. ^ , ' ' 

The motivation to attend this seminar appears to be very 'complex. 
All of the factors cited /kppeareid to have an effect on the motivation _ 
of the participants. Res\^nses regarding the stipend was of particular 
interest" to the staff as we had anticipated that this would be one of 
: the prime motivating factors. Frjom the data it does not appear to^be 
a prime motivating factor bjut it still appears to be a key element.) We 
also feel, that without the stipend some par ticipants may; have been 

' ■/ ^ ~ : ■ ^ ' ' ' \ 

reluctant to attend ■ all of the sessions or to finish the career 

V\ ^ ^ : . ^ . ■ , ^ ■ \' \ 'y ' • •■ , , ■ ■ \ 

. education unit. , . . . / 



H. Unit Development . . /| ^ ^^'^^w !- ' 



Husson College . The preparation of career education instructional' 
materials, was not perceived as a difficult task |by 55% of the^ 

• . ... ... • ^ , . y ■ . , 

; . participants and was rated as a useful exercise lby 617o. More 
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significantly, "^J'/n of the roapondenUs felt that four flcminar scaaiona 
did not prepare tliem to write tlic unit,' The^ review coiumentfj ' f or each 
ore riitod ajj constructive by OVl of the group. 

^^^^ /rlic majority of par ticlpantjj (7^1) found that It waiJ not 

difficult to prepare a catcer educatiipn unit and 'that they found this 

* , . ■ 

writing exercise to be very useful. They were split as tohow well 
• the sessidns prepared them to write the unit. Tho vast majority (88%) 
felt^ that the iitaff comments on their units were' constructive. 

Staff Comments . The comments seem to indicate tluit orrc-third of the 
participants would like structured sesaions that prGptire one to write 
instructional ma^terials. Very 4i.ttle.time was devoted' to unit 
preparation as it was expected the college level facu I t^y would know 
how tq prepare instructional materials. Our expectation was generally 
correct, but the Husson participants as a gr6up generally had a more 
difficult time in preparing the unit, ' 

I, Infusion of Career Education ' - 

* ■ ■'■ **,-.■ 

Husson College . Nine of the 11 participants who completed theiV 

* ' • . * I ' 

career education unit have utilized it in at 'least one of their ** 

courses. The other four intend to uti lize ^he:^ unit in ttie^^U, 

Of those who have used their unit, se\^en found that it was very 

; " ■ . ■ ' 

• ■ . ' I 

successful and that there were very few problems. As of this time 
none of/the participant^ have written additional units but eight 
indicated that they :plan to iji the future, AH but one of the 



• - " ■ ■ ■ X 

participants has dicuflscd uhc ncniiiiar with collcaj^^ucjj and^ffcilU 'that 



they would he ui>iu[5 the kn()wUid{5e and tiki 1 lu' iGarnod in tho /leminar 
on an Occasional to i'roqacnt baHi«, Sixteen of the J.8 pat ticipaj^ts 
Lelt that caruar education should bo expanded iia liij>hor education. 

'■ *. ■ *■ , . 9 

UMO, A totalof sevdn participants have already utilized their career 
education unit in their courscsv The remaining II par ticipa,nts ' * 
anticipated using their^ unit in the Fall 1977 semes tor . . . r 

The seven who )iave nli\i'/.ci their units in Spring 1977, -fdlt that' 
it was successful and" tWyt few problems Wero .encountered . All ojE^th.e 
participants have disc&ii^ this seminar with their ^ col leagues, and 
most feel that they will use what they have learned /dccasiona Hy to \. 
frequently V: Lastly, 15 ont of 16 participants are of the /opinion ' 
carecr'.education should have an expanded role in higher education. ' 



f Cdniii;( 



S t a f f C dnimo n t s « The career edugation unit seems to have been a 4cey 

•e lenient in the segues.. It "forced the participants into an active 

» • ■ ' , . . .. ' 

>positio>i where Ijihey had to get involved. As . many bf them found out, • 

ji^. y .■- . . ^ ' . ^ 

<■ thfe. writing and. introduction of their unit, into one .of their courses 

was , far^jc less 'painful . than . they imagined. Once they had tried„it 6ut, 



they all'tnOifl with success and this h^s reinforced thfeir favorable . 
''attitude to'v^al^ t;he infijisiori .of career education. ^Xhe princll'jijlc of:^ 
involvement ^eernsl^.l^c? bo a vary iitipor tan/: element and mustyjfeceive V. 
continued emphasi^% .'^^ '-^ • '"r*^^^^^ ''i ' • 



Carper Eclucation Unit: Review ./ ,a- /' / 

Instructional units were developed by facu 11 ty/ staff _from both ^ 

: ■ • ■ ' ■' -"^ , . * ■ ■ • . ' ■ ' • ^. 

Hudson and UMO. Instructlonsjfor format and' genera 1 content were 

l)roVide.d" in each gerierarl introductory s55m\nar . ''A folllow-up discussion 

WcVs conducted in the third .Husson session and the fifth UMO session, 

Eaeh ^ui^ii: .was reviewed by prpject .staff ' for : •. 

Adherence to A PA Pub j i cat i on Man ua'l of s t y le > ; - 

b. Technical considerations forma ty composition, visual 
^ material quality « ^ 

c. Scbjpc:^. infused career education concept, internal ^ . 

. . conEsis tein^y ease .,6f integration into existing ' 

curriculum. . ' - - 

d. Validity ,oJ material - motivation^ for intendiBd audience^ 
vadequa-te reading Level, and content appropriate ' for 

intende.d audi^ce, . » . ' • . 

e. Unit methodology - ease of. use ,^inc ludes , suggested material, 
" * instructional time constraints, inc ludes eva luation 

procedures and use. with* individuals or groups • ^ 

■ ' . ^ ' ^ ■ ■ *. ' ' . ." " 

f. Authenticity - material is realistic, material was field- 
^. tested, material uses current information or. concepts. 

g. . Vi^ewpoint - material^voids - stereotyped deals with inter- 

personal relations , present a range of valufeS and is non- 
biased tpii/ard women or minorities. / v 

h. Special consideration - appropriate for tollege/university 
courses , reasonable cost and potential for high student 
impact,. , . / 

"After initial review, each unit was returned to the author for second 
revision. Subsequently, the; project stafi reviewed them a third time 
ailid made corrections. A final step was to. secure services of a, 

prpfessional proofreader; from the University of M^ine Press to review 

r • '. ' . ■. ■ \ • 

the. proposed pilb ligation. • The ' units were pub lushed.:, in Career Educa tion 

• ■ ■ • . ■ ■■, _ • • . ^ . . . , , . .-^r ■■ 

in Higher Education: A Mode T for In'fusion (1977) • 



■ Suinmary of Incrementi^al , Ipproveinehts ■ I976"77 

As.^a result ofv'previoiis, experiences in' the 1975-7(5 Comprehensive 
Career Education Project a variety of 'changes were .made that led' to' 
incremental improvement in Level II activities. For example: 



1, Administrative/Organization - the format pf each seminar 
was changed from six hour blocks to two hour sessions. For 
busy professionals this was received with a high degree of. 
enthusiasm .but in practice this proved to be too Short and 
resulted in a - lack of discussion timeo A ,t-hree__ hour block 
. seems to be an optimum . time period, 

2o Seminar Content -^a special notebook was prepared that 
contained material more appropriate to university based 
faculty/staff o Material used in our first projec.t: year • 
was too public school oriented and was not as releVapt to . 
the intended audience » Seminar consultants were^ se-lected 
who had actijally conducted pbst-sTecondary projects in 
career education and who we're more attuned to the problems 
existing in' institutions of higher education, 

3, Attendance - in the first project year our attendance was 
sporadic and averaged about 65% at any one seminar session. 
In 1976-77 we had an attendance rate of 957^' for seminar 
sessions. In our opinion, improved content and format wer6 
instrumental in this eain, 

4o Career Education Units - in the^first year np career education 
instructional units were generated by the post-secondary 
participants, A to-tal of^ 25 units, were prepared by the 
"participants in 1976-77. 

5, Follow-up. Activities - a concerted effort was made to determine 
degree of implementation by each participant in teacher 
education courses and over 400 students were impacte?Ci direc^^^ 

6, Level II Participant Reactions - descriptive data reflect bpth 
ppsitive and specific reactions to the seminar series. In 1975 
76 our reactions were of a general nature 'and did not provide 

, , ehough directions for specific changes. These remarks provide 
a degree of specificity that is both rewarding and capable of 
translation into action, A short self-report instrument was 
/ developed as waS: a lengthy in-depth persona 1 interview form. 

7, Career Knowledge Test - as a result of 1975-76 experiences, it 
• .i^as possible to develop an assessment instrumeiit that more 

. accurate ly assessed the seminar content. Test items were 
deve Toped from each seminar presentation made to the UMO and 
Husson faculty and staff. 
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8,; Career/Education in .Higher Education - this publicatVLoiii was' \ 
' : / vVtleyeloped as a j>roduct of the seminar . serines.. It, cpntains - ^ \. 
/ " ZS career - education >uni.,ts -j;p be uti li!?:ed by *post -secondary ..\ 
•' ■ ediicators, ill- assisting; students, in* their own';;ca1:efer d :'V\ v 

, . , / ' "^"^ d^yelopmerit and' to train future teachers in' career feducafcion, ' 

9;i: If funded in 1977-78 the Gptlege ot Engineering. Science hias ' 
••-'^r * agreed to participate as a result of . feedback from' colleagues o 

In summary, believe that improved attendance, attainment of 

participant enrollment goals, well planned .seminar, content and- selection 

(|Ff<=^nsultants with a primaty fdcus at the post-secondary level, ted t;o 

a more effective seminar series, - - 
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. • ANTICIPATED CHANGES AND /OR PROBIEMS • 

In 'the opinion of project staff , Level II of the project is 
r.elativG-l!;;' trouble free. ^ We have, experienced^excelleht cpoperatioh 
with administrative personne 1 on both campuses and the support of 
seminar participants. After carefully reviewing our progress to 
\^at'e, the following problems were identified and resolved. Each 
problem and suggested steps to resolve it are outlined as follows: 
Problem < Resolution Procedure 

1. Failure of one Husson 
faculty to complete 

' Career Education Know 
ledge Test. 

2. Failure to .complete 
observation of a 
career education 

' class by X number of 
UNO faculty .tf . 

3. Anticipated .problem - 
- Failure of Level II 

. participants to 
deliver career ^ 
education units by 
February 7, 1977. 

4. Anticipated change - 
Reducing third party 

" . conti:act with CVE for 

third party evaluation Institute , UMO for the 

from $2,556 to $2jOOO. • purpose of conducting 

. independent interviews 
^ with all seminar^ partici- 

pants. 

Recommendations for 1977-78 Seminar Series . 

At'this time, further change? in Level II object^^ves and activities 
are anticipated for 1977-78. If funded for the third year, it is,,. 



1. Follow-up consultation to 
ascertain reasons for 
failure to complete posttest, 

2. Consult with. UMO" faculty 
to determine problems 
impeding visit to local 
school career educatiion 
classes i 

3. Consultant assistance to 
faculty /staff who don't 
complete units and 
withholding of stipend . 



Utilizing this money ($556) 
to secure the services of 
the Social Science Research 
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anticipated /that a variety* of 'changes will be. made in the project 
objectives, activjlties and evaluation procedures . , The proposal . , 
submitted, in February 1977 £ully documents these changes. , For 
illtar/trat ion they are summarized here: ' \_ ^ 

objectives 

• . . ■ ■ * ■ . ■ • ^ ■ ■•■ ' " ■ 

- The following new objectives have been developed, for 1977-78.. 

1. . To identify' and select from the 1976-77 seminar 
. .participants 10 university/collegfe facul^ty who 

will write 42 career education units. 

2. To publish and disseminate a package of pos t-sfecondary 
career education materials for national distribution. 

<»- . ' - ■ . "'' ■ • . . ■ 

3. To involve se lected represen.tatiyes from the world of 

business,, labor 'and industry in the career education 
seminar series. ' 

The above objectives -vere developed to reflect the growth of this 

projectvin achieving the origina J. objectives for 1975-76 and 1976-77 

Activities " - / . 

The three new objectives wi 11 require a variety of new 
activities be initiated in the third year. Several of the major, 
anticipated activities are: 



diversity/ col lege .>*^i ting te 



1. Estab lishment of 'a university/college .^wtiting team 
for preparation of career education instructional 
materials .^The writing team will function from 
September 1977 to May 1978, and will.be closely 
monitored by the career education project staff. 

2. Developing a 'piian for packaging and distributijig the 
careef education concepts and practices developed in 
the three, years of this, project. . 

3. Establishing a system for involving the community 
advisory team in the career education seminar series 
and as reviewers of the instructional units*" 



112 



Evaluation \ 

V ■• ■ /■ • •■ ■ •■ ^ V " ™ • • : 

A revision in eva luatioK activities will be required to assess 

the impact of new ob jefctives and activities'. It' is ^tlcipa ted that 

the following evaluation activities will be conducted :^ 

' ,1. All career edu'catiori materials will be reviewed^ f or 
. ' compliance with acceptable standards for preparing 
■ instructiona 1 ma teria Is . The critical appraisal 

technique ^nd A. Sjystema tic Approach to Evaluating^ 
* Career Education Materia Is at the Local- Level wi 1 1^ 

be used . • 

'. \ ■ ■ ■ 

' ' * ■ . ' ■' 

" . 2, The posttest-only control group design will be utilized 

. to assess the effectiveness of. the seminars in the 

' philosophy, concepts and practices of career education.\ 

The posttest-only control group design will be modified 

to control, for the addition of a new faculty gro,up. 

'"„. ■ ' - . . ■ ■• • ■ . ^ ■ ' ■ ■ 

.3, The package of in-service training' materia Is will be 
reviewed by independent consultants and a faculty , 
review team. 

■ ■ • ■ ■ , ' ; . " ; . . 

. 4. Selected representatives from the world of business, 
labor and industry will participate in the seminar 
. series and complete a structured interview to assess 
their opinion of the- seminar series^ 
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DISSEMINATION ACTIVITIES 



The dissemination activities are divided in tp two major 
categories, national and local. . . 



National Activities 



/ 



A. Technical reports' to Office of Career Education 



(1)' Hid -year Report 



■■\- 



(2) Special technica 1 report, for Category 1 
Project Directors distributed* January 4 
1977. Report also distributed at Eastern 
• ^Region 'l>ro ject Directors meeting, Akron, 
. Ohio, January '10-12 J 1977;, 30 copies, ' 



Bi Requests for mater ia Is 

■. \ ""•■.'^ ■ ' ■ . . , 

(1) From assorted states : 

■ ■ '■ ■« 

. ^ ■ ■ ■ Namd' : 




. Ra^^iph Kopansky 
Career Ed.' Project 
New Mexico , . 

Kim Powers 

'Career Exploration Coord, 
Indiana 

Fred Davis 

Fairmont Heights H.S. * , 
Washington, D.C. 

J. B.. W'ier 

Career Ed. Pr'oject ' 
Director 

Car 6 lit on, Alabama . , / 

Z. T. Torres 
Career Ed. Project 
Director c 
Ha to Rey, ^Puerto Rico 



Material SuppXie.d 
* . ■ "* 

1 Mini' Report, on 1975-*'76 
l Nee<3s Assessment Set. 



1 Mini 'Report on 1975-76 



1 Mini Report- on 1975-76 



1 Mini Report.pn 1975-76 
1 .Project A1^6 tract • 

, . . ■ 

1 Mini Report on 1975-76 
1 Project Abstract 
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1 Mini Report 1975-76 



John Glu*r 

Career/Occupations 
Glendale,, Arizona 

Patricia Kozlowski 
Career Education Resource 

Center . 
Meriden, Conn, 

Lenw.ood Holliman 
Pickens County Board 
of Education ^ 
Canqllton, Alabama 

Fred D. Atiyeh 
.Car-eer Education Cbordo 
Detroit Pub lie Schools . 
Detroit, Michigan 48202 

Estill Allen 
Department of Social Studies 
Pasadena High School 
Pasadena, Texas 



i Mini Report 1975-76 



Career Assessment Survey 



1 Mini Report 1975-76 

. ^ ■ • • • ' ' ' 

I; Mini- Report 1975-76' 



Judith Rosenberg . I Mini Report 1975-76 

Dade County Public Schools ' ' . 

l^iami, Florida ['.'.■ 

Marie Sinclair ' ' Career Assessment Survey 

Project Director 

Tuscaloosai City Schools ' . 

.Tuscaloosa, Alabama "> . 

Carmen Garcia^ - 1 Mini Report' 1975-76^ 

Career Education Specialist 

Department, of Public Instruction 

Bayamoh, Puerto^Rico ^ • 

Janella L. Kinby ^ '\ 1 Mini Report 1975-76; 

Career Edo Coord. ' . . r 

Oklahoma City, Oklahoma ^ . 

Visitors > 

^l) Three. consultants, 1 from Indiana, 1 from Ohio, 1 from 
; Alabama, 1 from Michigan and 1 from Missouri (S^^l 
Appendix' F and G) . ■ ' , . 

(2) CVE Consultant-Evaluation Team, iCay A(^ms and Barbara 
Biednarz, October 1976. 
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Conicerence: Presentation-a 



. (1) Protestant School. Board of Montreal, November 11-12, - 
1976; Montreal, Canada. V'Trends and Pra^ctices for 
I^mplementing Career Guidance Programs, K-11." 

(2) American Vocational Associatioji, Guidance Divi4i6n, 
Houston, Texas, December 6, 1976. "Developing a 
Sequential Career Guidance Program^" / 

(3) . New England Industria 1 Arts Teachers Association, 

39th Annual Conference, October 14-16, 1976, Portland, 
Maine. "Career Education in Grades K-12." 

(4) Professional Development Days, School District 20, 
Sto John, N,B., October 27, 197.6c "Career Education 
in Grades K-12o" - 

(•5') Northeastern University Career Education Conference, ' 
Boston, Massachusetts , August 4, 1976. "In-Service 
Training in Career Education -The Bangor Model." 

(6) , Eastern Riegional Project Directors Meeting, Akron, 

Ohio-j January 10-12, 1976. 

(7) U.S. Of fice of. Education, Bureau of Occupational and 
Adult Education Conference, Boston, Massachusetts, 
January 10,-11 & 12, 1977.- ^Vocational Preparation " 
of Gifted and Talented Students." 

(8) Husson College, Bangor, Maine, January 13, 1977., "Career,. 
■ Education in the Distributive Education Program^" 

(9) New Brunswick Teacher^s Association Conference, May 12-13, 
I 1977, S.ackville, N.B.'' "Career Education - The School 

Co'unse lor s Role." 

(10) /Cashmere Career -Education Pro ject. May 1-5, 1975, Boston, 

Mass. "Career Guidance for Rural Youth: Needs and 
Strategies," v ^ : 

(11) South Shore Collaborative for Career Education, May 27, 
1977^ Cohasset, Mass. ^^Career Education - The Delivery 
System and Making it Happen." ; ^ ^; 

(12) Maine Council on Economic Education, June 20, 19^7, Orono, 
Maine, "Career Education: Promises- and Prospeets." 
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State and Local Activities . 

• ■ ■. * ' •• *. . ■ f^' ■ 

A, Loca 1 Activities 

' • . ■ " ■ ' . ■' ; ■ ■ . * ■ 

(1) Announcements in UMO Weekly Ca lenSar • . 

' , . '." ' ■ ^ ■ " • • . "■■ . . . " ■. 

(2) ' Special report in Bangor Daily News , December 

15, 1976 with photogrttph.. ^ 

' (3) WABI radio report on Comprehensive Career Education 
Project, December 13, 1976 (5 minutes). 

(4) College of Education bulletin board photographs of 
^eminar , participants • " " 

(5) Copies of project a'bstract to all College of Education* 
and . School of Human. Development facultyo 

(6) Special technical report to Bangor School Board, : ^ 

/ (7) Monograph on Career Education in Higher ^Educa tion ; An 
• infusion Model , June 1977. ' 

(8) Consultant services to College of Life Sciences and 
Agriculture in preparing a career orientation seminar , 
for entering first year students. . ' 

(9) Consultant services to College of Education in preparing 
course materials for the education orientation seminar, . 

(10) Special seminar for area school counselors on "Counselor 
Involvement in Career Education," Dr. Joseph Quaranta 
speaker, January 28, 1977. ' •■ 

(11) Special seminar for area school counselors on. "Career 

' .Development and Placement," Dr. Donald Case}.la -speak^^v- 
February" 11, 1977c / 

" B. State Activities 

(1) Presentation at Commits ioneri's Conference on Career ' 
Education, May 23 ^ 1977. "C&reer Education in Higher 
Education" was the topic. 

(2) Service on Maine Career Education Advisory >€.ounci 1 for 
V , ^- development of state career education plan. Proposed 

r , plan adopted by State Board of Education, May 12, 1977* 
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(3) Display of career educa tion mater ia Is cJ^ve loped by , 
project staff at Commissioner Conference on Career 
' . • Education, May, 23, 1977. . . 

^ packet of representative products was prepared for^ display 

and distribution at the Project Directors meeting in Akron, .Ohio, 

January 10,: 1977* In addition,^ a filmStrip entitled '^Career 

Education in Maine" was completed in February 1977 arid, it included 

representative pro ject activities (funded separately from Part Cj 

V^A, Bureau of Vocational EducatioTii Augus ta , Maine) . 
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Section. 14 
SPECIAL ACTIVITIES 
As a "spin off af^the Career Education Seminar Series tlie- 



.consultants were asked to deliver and' ''extr^" seminar „ to 

* ' ■• : / i ■ . ■ ' , ' . f ' 

, n. ' , ' _ . - . ■■•.3 

graduate Students aiid faculty in> the 'afternoon. This w^S: • 
^planned to occur after; their formal presentations to Hussori 
and pio participants. To date three of the four consultants^ 
participated in this extra actiA^'ity to a total audience of 59. 
No special attempts/to evaluate this activity were planned. 
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AppencJix. A 



THIRD PARTY EVALUATION OF ME FINAL REPORT OF THE 
\ /COMPREHENSIVE CAREER EDUCATION PROJECT. ' 

: ; • / Kay A. V Adams 

/ . The Center for Vocational. Education , • 

■ ' ■ * . ' 1977 ' • ■ 



' Overall '^uality^pf the Final Report 

- • The final report > has been evaluated against three ^categories of 
criteria—technical ' ade^iuacy,. usefulness/ and readabflity . 



Technical Adequacy v . • ' 

.1, The limitations of the evaluation ^procedures are e>^l^ined 
fairly candidly. • ;^ ' 

2. The results are generally qualified and reported modestly i 
in the context^ ih which th^y were collected.. ■.'/>■ 

3. Confidentiality of pei^^ppal information is maintained, 

4. The conclusions and repomm^.hj^atdons are legitimately drawn, 
from the findings.. ' ; * " /; 

■■■■ \ \: ' . " .■. . : , ' .. ■ ' 

Usefulness ; . . . * , ■ ( ^ 

5. The evalbrftive infomation IcolltSc is useful for judging 
the effectiveness of' the seminar "and for improving futures 
seminars. _ . 

6. The recommendations for improving future seminars are scattered 
throughout; the report. ' it is recommended that all the 
roconmfendations mentioned in the staff comment sections be ^ 
itemized and sununariized in Section 12'--Antipipated Changes 
and/or problems. • - / 

.' ' ' • ■ ■ ■ ' ' '•■ ■\- * > ■', ^ ' ■ ■ - ■' \ 
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Readability ' . 

7, The report is generally readable. 

. 8. The length of the report is long—too long for most interested 
' , : * readers - I would recommend de>^eloping an Executive Summary 
whi'ch. highlights the findings/ conclusions and recommend^- 
' tions. :This burrtmary should be from two to ten pages long.^ 
y This'-summary should summarize. across data col leG,t ion techniques 
by areas— content /instructional format, consultants, materials, 
quality of units, use pf units, etc. for each group in terms 
of strengths, weaknesses , and recommendations.^ 
/ • . • . ■ ' " i 

9. The visual displays of data are generally excellent, especially 
those tables which suimnarize strengths , weaknesses , and. • 
'recommendations. (These tables should be included in the 
executive summary.) ^ , , 

10. -The report has a professional appearance, 

11, The organization of the report is its biggest problem. I ' 
found the organization cumbersome and difficult to follow. 
Although I realize a report format is being fpllowed, there 

- ^ is considerable latitude for organization within sections . 
; I recommeind "the following changes: / 

a. Rather than organizing the results around the data 
collection techniques (e.g. , self report,, knowledge test, 
'etc.), organize it around key elements that were , evaluated — 
seminar content, instructional format, schedule, consultants 
utilization, etc. Becaus^' the techniques overlap in the 
type of data collected— -this format will show where the 
various data coijverge to -reveal the s^me finding. 

b. Although there are advantages of. reporting the Hus.son 
and UMO results in separate sub-sections , I find the 
disadvantage of repetition more persuasive . I recommend 
reporting the results fox both groups in the same section. 
For ekample,^ "nine Qf the eleven Husson participants and 
seven of the sixteen UMOy participants hiave already utilized 
their career education units in their courses." ^ 



I Evaluation ' Techniques ^ 

Strengths ' • . 

The four types* of evaluation techniques used; (1) a Carieer 
Knowledge Test, (2) a Self Report Evaluation^ (3) Follow-up Ii>terviews, 
and (4) the^- Review of the Career Education Units against quality ^ 
standards compliment one' another. In concert, they appear to provid^ 
reasonably comprehensive, ^/-aried, relevant and objective information / 
about the Level II workshop series. * ^ 

I ■ . . . • ' ■ 

. ■ . • . ■ ... ^ I • • . 

Weaknesses / > ^ • . j 

My primary concerns about ^th'e evaluation techniques are: ■ 

■'' ■ , ■ * ■ . , ^ , . 

1, As third party evaluator,'l was not provided a copy of the . 
revised Career Knowledge Test . The value of a significant 
different between treatment and control group scores on this 
test depends on the relevance/ importance, and^ objectivity 
of the items used, on the test. 'Without knowledge of these 
items, or more indications, of the validity and reliability 

of the test,' it is difficult to know how much credance to ■ give 
*the results. . ' « ' \ ' ^ ; 

2. The repdrt should indicate that; the self-report evaluation 
^^form. used with the Husson college participants Vas revised 

based. on r^contaiendation and a , sample instrument provided by 
the third party evaluatpr. . / . - 

^3. Some of the criteria used to review career education 

units are unclear. See specific comments on this page of. 

the report. ^ . . ; / \ ' 

> . 

4. All^ evaluation data were collected, analyzed, arid' interpreted 
by project staff who would* be expected to have some vested 
V interest; in the success of the project. To make the evaluation 
more credible,, it is suggested that in the future a tMrd . 
party evaluatbr perform the role of "auditor The auditor 
should review the final form of all instruments, double check 
the tallying and analyses of the data at random, and review., 
data interpretations before they are finalized. For the 
1976-77 seminar series, the third party evaluator reviewed 
some but not all of the instruments and did not always see 
their final form. The third party evaluator , had no access- ; 
to data or data analyses performed. The third party evaluator 
was asked to review the data interpretation as evidenced by 
this document. 
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Data Interpretation - 

Strengths 

The large amount of evaluative data collected Was effectively 
synthesized into- strengths , weaknesses and reconjmendations for 
1 improving the seminar series. .Data tables were , for the most part • 
clear and readable The tables were not misleading.. The staff 

* comments sections* were a. valuable addition to the^repa^t and provided 

- — — ■ . _ , ^f- -^c' ^ ■ ■ . ■ . ^ 

a clearly identifiable point for the staff to interject their personal, 
perspective and reflections without appearing to bias the data. 

Weaknesses/Recbmmendations ^ . 

> . . ■ ' • ' ' ■ 

I recommend the following changej^s or additions to the data 
interpretation. * . 

1. Table 1, page 42. Indicate which faculty hold dual' appoint- 
ments. ^ \ * ' 

/ 2, Page 55. Proyide a caveat about why it was not possible . or 
desirable to randomly select and assign; participants to 
treatment and*vcontrol groups. 

3, ' Page. 56 . Because it was no;t possible (or probably desirable) 
to randomly select and assign participants to .the . treatment 
or control group, the results should not be generalized to- 
similar semTnar* services. 

. 4. Table /llf page . 58 Change 

5. Page 64.. Indicate what scale was the basis for 84 percent 

of the participants . rating the seminar series fai;c to excellent. 

6^ Follow-up Interview Data . Provide a table or .series, of tables 
. which summarize the results from the interviews. It is 

difficult to understand the percentages presented in narrative ' 
style throughout this section without some background informar 
tion about the type of questions participant^ are being asked. 
* Some appear to be yes/no questions. Othei^s appear to be 
scaled.; But this is not clear. ^ Additionally/ the "big ,. 
picture" of the interview results would be enhanced by a 
^timmary table. ^ 




Page 71. Provide more recommended changes "for the future 
based on the Seminar Series findings . These da:ta are rich 
with implications for change. 

Pa^e 72j^The staff comments reflect a built in >bias toward 
the Husson college faculty. This comment should be toned 
down. : 

9. Page 80. It is unclear whether the data in the table on. this 
page are percents of frequencies. 

10. Page 82. It is unclear what percent of the participants . ' * 
have utilized their career education V^nit. 

Summary ' .• 

Overall, I am impressed with the rigoi: of the evaluation procedures 
used. Although there are weaknesses and yoids in the data collected, 
the effort is very commendable when compared to other career educa- 
tion evaluations More specific comments, and editorial changes are 
provided throughout the text of the, report- - 
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Collr^r of ICdttratton . 



September 7, 1977 
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lot Sluhlr^ M ill 
Oioiio, IMiiinr (M 17:? 

207/r.ni.2i:u 



Mr. Prentice Echols . ' 

Project dfficer ' ^ 

.: Office- of Catefer Education . . . , 

.U.S> Office ot Education . ' • - • . 

• R0B-*3, Room 3108-A ' 
Washington, D.C. 20202 ... 

. Daar Prentice: - \ 

As Prooject Officer for the 1976-77 Comprehensive Career Education Project, 
/we' thought that- it would be appropriate to address our remarks to you. The 
/purpose of this letter is to respond in writing to the Third Party Evaluation ' 
Report provided by Dr. ^ay A. Adams, The Center for Vocationa 1 Education, 
Columbus, Ohio. As you know, a total of $2,056 was budgeted for Third Party 
Evaluation services by the Center. A total of two site visits were made by 
the contractor and a review of our preliminary final report vas done at their 
headquarters. We have carefully revie\<(ed the . final report submitted and would 
like to react with specific content.; . 

: In general, we feel that many of the technical suggestions on pages 2, 3,^. 

.4 and 5 were very helpful, ^and we made the suggested changes in our final 
'report; In. bur opinion-, there are severa Iv suggestions that we think are 
unreasonable and inconsistent with our^overall project goals. The follo\i;ing 
comments, are ^pecific reactions' to suggestions to comments made in the Third . 
Party report : ' •;■ ; ^-^ ' \ . 

. . 1. In i|^sponse to comment 11a on page 2, we are faced ^with a two-edged sword . . 
If we organize thei data as suggested by Dr. Adams we Solve- some problems 

' ' but create others'. For example, if we take Dr. Adams suggestions it-will 
be difficult . to detail the data collection techniques utilized, by two 
different sites, i.e. the Banjgar Public Schools and the University of 
Maine. Thus, there did not appear to .be any significant- advantage to the 
recommended reorganization scheme suggesteld by CVTE. 

2. If we organize the data as suggested^ in comment ^ lib on page 2\ we again 
run into problems. In our . opinion, the repetition ' is justified. In the , ' 
sense that it makes, it easier to compare or to read the data for separate. 
. levels of our project. Final teports tend to be cumbersome in certain ^ 
sections in order to provide complete data .analysis. We think that 
extended analysis by level shQU'l^^.B^^^^^ We are providing 

. an executive summary that wiLrdetai 1 • the significant results and', which 
. could be read very quickly by interested parties, _ . - 



* T H e L A N D . G R A N T N r V C R 9 I T Y OF THE S T A T r OF MAINE 



EKLC 



127 



102 



Mr, Prentice Echols 



•2- 



.September 7,; 1977 



3.- The comment on page 3 item number 1 is not an accurate assessment of 
the situation as, we understand it. At 'both the September 19,76 and 
January 1977 meetings the'Third Party Eva luat ion Team had an opportunity 
.and did provide input .regarding the content of theXareer Knowledge 
Test. Please note^, the. fourth revisioiOftf the. Career Knowledge Test 
was administered in our posttes ting, but |t is still considered to be 
an experimental version, p We have made. subsequent interpretations o^ 
this data with this limitation in mind, ^ 

In essence, we are pleased with the assistance rendered by the Third : 
Party Evaluation Team and have used many of the comments in their repor t 
as guides in preparing our Anal report*. We did feel it necessary to 
attach this cover letter to avoid any misunderstandings ;at a future date, ' 



Sincerely^ our 




Charles W, Ryan, Vh.D, 
Professor of Education 




CWR/rh 
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AiM>cndix B • ^■ 

^ 1976-77 Career Education Evening InscrvicG- Program 
' ' ■ ' , " ' '■-■*■ ./.'•> _ 

Location: Conference Room, Harlow Street School ^ 

... — - General Formot 

,6:30' - 7:15 Definition of Element 
' ' Guest Speaker 

' / 7:15 -7:25 \ Break "/ . 

' - \ ■ ' • ■ * • * - ^ ■■■■ /■ ^ . • , ' . " ' . ■■• 

' ' 7:25 - :8: 30 Activities iand/or. DemonstratijonG ' ' 

• ' ^ •■ . . J ' "• ■ ■ -■ ■ 

8:30 -'"^rOO Preparation of three classroom activities^ • 

.■ ' • ■ • . ' ■ • ' . ' : , ' , • • ^ ■ • ■ • " ■ 

; ' Session topics ' , ' y . « • ;^ 

Workshop 1. - October 12 - Overview Woha Thompson " 
' • : . o' Self Awareness -..Dr, Walter Mclntyre 

J , " „ College of Human Development, UMO 

* ? \ ^ / * Dr. John ^Sutton , , " 

- * / ' *: - . '■ ' • ColXege of Education, UMO 

ttorkehop- 2I * October 26 -' Career Awa 

ViJorkshpp. 3 * November 2 Community. Invdlveraent -'^Dr. Charles Ryan 

• " * \ • PaneJ^ from .Community * College of Education, UMO ' 

Workshop' ,4 - November 16 f AppreViations Attttudes 7, Dr. James Miller 
' ' ; (Week for field trips) College o.f Education 

-'■^'.:h-: ■ ^ ' UMO ' • • ' 

'.Workshop December 7 - .^Appreciations & Attitudes - Non,a Thompson 



■ Efh{5ipy^^ Reccholtz 
V ^feftiv^ Mairie Employment Security 



CbDmissibn 

Workshop . 6 - January 4 - De'ci^^|p^ Nona Thompson; ^ario Gass ' 

' ; » Carcer lSciucation Office 

Workshop' 7 - January 18 * Econoihi^c A^/areness D 

. ^ ' ;. ' - > ^ College of Education, UMO 

Workshop 8 - E^bruary 1 - Beginning Competencies 

■■ . i^-^.- --.r^' T A - Nona Thompson 

. . . / Educational Avjareness ■ 

Workshop 9 - February 15 r Evaluation, Wrap Up ^ , 
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Date 



' Appeiidix C 
A^li^-ll Guidfmce. Resource Room Te^cbern, 

and Social Worker Inserylce WbrUshop 
' . ■ .■ . ■ .». I? ■■ . - , . ' ■ ■ ■ ' 

Co-Directors:/' Richard Klain, Nona Thompson 
Location: ., c ^ Confjercnce Room, IIarlow:St:. , School' 
Time: 2:30 p.mV - 4:30 p. ni. 



^October 6 
(to be. held In \- 
Rm. 112, Harlow St.) 



' .Testing 



Topic 



Speaker 



D,r. Frank Vitro 

College of Education, Ul-IO 



October .20 
October 25 *. 



Testing 



Behavior Management 



Dr. Frank Vitro 



Bernard .Raishe 
dbctorAl candidate 
College of Education, UMO 



November 1 



Theory of Career Education 



Nona Thompson 

Bangor School Department 



llcveaiber 15 



Humanistic Edu cat tori 



Dr. Ann Campbell^ 

College of Education, UI-IO 



November 22 



November 29 



Group Processe's and Career 
'Counseling ^ 



Dr. John Sutton 

College of Education, UMO 



'N 



Model Delivery System for 
Career Guidance 



Dr. Chprles Ryan , : 

College of Education,- WO 
Nona Thompson 



December 6 



Group Processes and 
"career Guidance 



Dr. Wilii«™4^fclincxt 
College o f • E (Ju c d t i o n , y 1 iO 



Dacembei: 13 



Community Involvement 



Nona Thomp s on / 

Dr. Charles Ryan 

Panel from the Community 
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December 20 



Placement 



Ken Gray ^ ;^ 

Mt. Ararat School, Icpshara 

Richard Reccholtz 
Madne .Ernplo'yment Security 
Commission 



January 10 



Demonstration of a Career 
Guidance Procrani - 



Andre Hnmond, Director 
So. Portland Guidance Dept. , 
accompanied by resource rb^m 
teacher and counselor 



January 17 



Gifted Children 



Dr. Isabel Bishop 
College' of Education, Ul^O 



January 24 



Resource Room 



Polly Eaton, et al 

Resource room teacher, B.myor 



January 31 



February 7 



Interpreting School Law 



State Guidelines for Counselors 



Wendell. Eaton, . , 
Superintendent of SchoolLs 
Pangor 



Ray liumphlres, Guidance Dii'. 
Greeley -Sr, High School 
Cumber land, KE 



February 14 



SummarlEation and Evaluation 



EKLC 
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Appendix D ^ . 

• . ■ NTS Final Report 

Dr. William Strang of National Testing Service was contacted 
on August 22, 1977 regarding the status of th^ N.T.S'. data 
ana lysis and forthcoming report. We were informed that the 
earliest possible date for an analysis of the Bangor data 
would be October 15, 1977.^ After we receive this report and 
can analyze the findings an Addendum for the 1976-77 Final 
Report will be provided. 
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Appendix E- • ' 

. . .■ , ■ ■ ■ r _ 

Career Education Questionnaire ,V r ^ 

fiescribe the sequential plan of ;career education (Comprehensive 
Career Education Model) * (6 points) - '.\ r 

Scoring Criteria' w V ^ ^ / 

1: point for naming the phase (Awareness)^and the \ , ■ » 
.grade level (K-6) (3) ' ; r - 



0 



1 point for explaining each phase (3) '^-^ 



■ -'<y.' ; 



2/' Name^hd explain the eight (8) elements and c)Utcomes of 
. career education. (24 points) ^ . v 

S cor i ng Cr i ter ia :. . » : 

l| point for naming each element (8) . ^ 

: 1 point for . naming "eadh outcome .(8) 

■ ' 1 point^for description of| each (8^ ' :] 



Developed 'ty Comprehensive Career .Education Pro ject^ staff , 
August 1976v. ^ ^*^-V' . \ ■ ' 
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Apt5endi x F 



Teacher Survey for Career Education 

'Implementation Levels. , .. 

. , " • . -L : ■ ■ ' .'f . '■■ ■ 

The purpose ^.f thisysurvey is to obtain feedback from the 
teaching staff in the Bangor' P^iib lie School system as to the level 
of implementation of the Career Education program. Use the IBM 

, . ■ answer sljieet with this survey, ' . 

' • ■•. ' . • 

, Indicate in name box your J)ro per title:. 4^ 

■"■ " ; ■ ■ . • f ■ ' ... , ; ■ . ' • ■ ■ •■ • 

\ GO - Guidance Counselbt 
/ : ' T -, Teacher 
' ■ . A -'-Aide 
* - L - Librarian 

AT -- Assistant Teacher « . 

Also, indicate schctol, sex and in date of birth box put total 
years experience teaching, 

1. Are you familiar with th^ Career Education Inject in the 
Bangor Public Sphpols? * 

■ V- .'^ V -^A. Yes.-X''^?>B; ^o . ' . " 

■•' ^■■ " i:|ilr'- ■ ' ' ■ ■ ■ ' ^ ' 

the Career Education Project?: 




A. Highly Favorable' . B, Favorable : Cr Undecided 
E. Highly Unfavorable * \ 



Unfavorable 



3. Do, you know the career education specialist In your building? 
A. Yes . B. No '•' 



4. 



How often do you meet, formally or informally , individua lly or 
in groups, with a. career education representative and/or ■ ^ ^ 
demonstrator? NOTE: Ydur atiswer should.be based on a monthly 
' average/ ^ . \ 



A. less than 5 B, 5-8 



C. 9-12 D. greater than 13 
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5, How often do you use career education materials or activities? 
NOTE : Your answer should be ba'i&ed on' a weekly -average . 

. A, less than 5 b; 6-10 ^ C. lX-15^ D* greater than 15 

^- ■ • • ^ ■ ■ . ' 

6. How mujch of your iristruction^l t^ is based on the career 
education concept?, 

A. 16ssythan 107, "B, 11*2-55', C. 26-507, D. greater than 50% . 
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• Appendix G 

CotuprehonBlvc Career Education Project 
1976-77 

' . Evening Inoetvlce Cource 
' Evaluation :Fonn 



Part 1 



Rood each B.^atcment care fuUy ;a^ how you feel .about it. You will agree 

with Bome fitatemen^B and diBacree vith otherfl. Tliere ore five poo elb.le ariewerB 
to each BtateniWnt. The "undecided'!, answer shouicj be used only when you haVe.no* 
opinion.; You are to mark your answers on t he answer sh eet accompanying .t hi_B_ - . .: 
evaluation fd^m . Blacken the. space on the answer sheet correpponding to -the 
(iistyactor that best represents yjour .fepW^^^^ For examplfe.',''. if you choose the 
distractor "agree" you wbUld blacken jbetween the lines in. the column headed "2". 

1 '-Y -'^'-'-'^'--^^^^^^^ 2 ■ 3 , ■ -s :--' 

strongly ' Agree > Undecided . •' Disagree , , Strongly 

■ Agree ' " " ■ ■ ^ . ' ' L ' ^^^^5"^- 

1. ' the objectives of this course were/cledr to me, . , « • . V # • . . . • • 

2. Specific goals and planning m£^dd 'It easy to work efficiently, . . • .< • • 

3. I did not learn anything new' . • • • • • * f • • * • ♦ 

4. The mterial presented vas valuab'le to me . . . . . . . • ■■• . • 

■ ■ ". . r.-^-^''''.- ^ 'V*'- ■ ' .' 
5/i;~ 1 was stimulated to think about the topics prissented;^ . . . 1^. ; :. 

6. We worked .well together as a group. ... . ^ , . • • • • • • • • • • 

7. I did not'have an opportdhfty to exp^ress my ideas... . . . . . ...... 

8. My tim6 was x^ell spent^ • . . .. . . ... • • • • • • • • • • • • v • 

9. The inservice series met my expectations. ... . .... / . • • • • v;. .v* 

ioi The content presented was applicable to the implementation of 

Career Education at the K-12 level. . . .... • . . . . • • > v • • • ^ 



Part II 



Think about the oeminar/scrice 'and rc^^^ differential. 
Use the same anclr ghoot and W<feL ^^ 
tor that begt rcpresGnts your feelings ^ . 



> 



I, • purposeful 
^2/ Practical 

3. Interesting 

4, / Realistlg 

Important 
6, Meaningless 



? 

, •§ 

S 
o 

CO 



7 . . Comfortable ■ 



5 

o 



4J. 

Bl..-. 

O V 



Aimless 
.Impractical 
l^orihg 
Unrealistic. 
Unimportant 
Keaningful 
Uncomfortable 



Format of Inservice program 
A. Str^plfths^ ' v 



,B. Weaknesses: 
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C, The following changes would help in future courses: 



Materials " '• . 
A, Strengths:' 



B. Weaknesses: 



r ■ 



C The following changes would help in future coyrses: ff 



Presentors 

A, Strengths: 
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B i •'. We nkne 8 8 e 8 ; 



C. The following changes would help in future courses: 



Of the handout material I read; 



07. ' ' 25% 



507. 75% 1007. 
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' ' *■ "'■'[, ■ , "• : • f'--'^ Appendix H' 

. • , CAREER EDUCATION IN-SERVICE TEST^ 

1. Which of the following is not one of the eljBments of career education 
as defined by USOE? ' 

.a) educational awareness - 
■ C ^ . interpersonal skills v ' - • 

- c)^ career awareness ' , . 

• " ' • ■ • , ■ ■•■*■•.•■ ♦ " ■ . ■ . " ■ ■ . 

2, Which statement is not, true? . ' 

\ a) At the elementary and junior high level, students should not, 
'* ^^^^^ be channeled into an occupational decision, , 

^b) At the . elementary level, the'^najor emphasis of career development 
•activities is that . of exploration, 
c) Career education is an educational approach designed to involve * 
all youngsters o ' .; ; . : . 

3^ AIL the following things are good to 'have done when a resource 
person comes in to speak to the class except: ^ . 

-'a) have the students do. a study oif the occupation beforehand . . ;: / 

b) ..; have a speaker in who' s occupation is related to the present unit" 

. ; -'of study, ' .. . ' . 

have the studients ask. questions such as .the individual' s salary, 

4, Nearjj^y all community speakers seem to feel which of the following: 

■ . ' ' ' ■ ■ ' . ■ \ • , - , = ^ . ■ • 

a) 'Things are looking urf;^ young people are more eager about work 
than they- were a few'years ago during the hippie era. 
Young people today think the world owes them a livlngo 

c) There is an increase now of better prepared people applying for jobs. 

3v The author of Working . is : ^ . 

. a) St^n Tonkel " ' ' ' 

(b) /^tiids Terkel • . / ' . ' 

c) Bud Ferkin • 

6o Carreer education is a concept based on elements: 

to be infused when appiropriate into the existing educational program, 
o) to be used in a well-planned program on,' at least, a weekly basis, 
. : c) to be infused into the existing program .as a special part of each lesson., 

7, The exploration level of career education comes at the: 

a) K-6 grade level » / 

QE^ 7-9 grade, level 

c) 10-12 grade level ; 



f Correct answers are circled. 
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8, There are how many elements and outcomes- for career education? 

a) three. 

b) fifteen 

^ eight / . : 

9,. If a student wanted ^ to know more about him/herself and his/her interests 

• in conjunction with career decision-making, all but which of the following 
• ■ would help? 1 / 

a) -Self-Directed Search . 

b) Kuder Interest Inventory - ^ 
(c) WAIS 

10, Whibh of the following is not true about reaching concensus? 

Group members^should avoid arguing in an attempt to win their pointo 

b) Each group member is responsible for listening and having input. 

c) . Voting should be used to end , any conflict • ^ / v 

11.. The major purpose of ' teaching the element- of decision-making is: 

to help kids make good decisions . ' ^ . ' ^ 

b) to help students become good decision makers • y . '■. 

c) to help students become responsible citizens. 

12. Tltje number of career cloisters designated by the Office .of Education is: 

. ■ . . ■ ■ ■ ■ ' . ■ . ' /' 

J a) nine ' , v / 

^K) fi£J:een ' .; 
c) twenty * ^ 

13. Occupation is: 

a) one's life work history. 

b) conscious effort aimed' at reaching benefits for /.self and pthers. 
paid worko ■ . , 

14b A hand shaker is : , ^ / > , 

, Qa) a worker who shakes dirt off peanut vines. 

b) a worker who shakes cured tobacco to separate leaves i 

c) a worker who performs one of the steps in the^ assembly of a block. ' 

15. A good example of material to use with! career awareness Is: 

^a) Popeye Comics - 

b) Wally, Bertha, and You puppets 

c) Mario Thomas', records - 
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16. Which of the following is not a part of economic awareness: 

a) scarcity . 

b) opportunity cost - ^ / 
(c^ human advantage • " 

d) comparative advantage . * 

17. An example of .an economic awareness game is: 

a) the platform exercise .. ^ * 
■ • ^) Star. Power '^^~r^^. • 

c) Phoenician Fun \ , , ' 

18. Which activity best typifies a self awareness exercise? '^"^ 

. a) the platform exercise • ' 

b) Occupational Prestige Ranking . ' 
^c^ success sticker exercise 

19. Within the element of .'self awareness:' 

^individuals begin to develop ;a knowledge of their own aspirations, 
interests, abilities and va lues . . * - 

b) emphasis is given to knowledge and understanding of the structure 
and dimensions of the education, work, family, citizen, and leisure 

• worlds. . , . ' ' ' 

c) the goal is toward facilitating the development . of individuals who 
value decision-making and. can formula te reasonab le . life-^caireer plans 

20. A good record to be used with sex stereotyping is: 

. ^a) Free to Be... 

b^ Lady ; . • , 

c) Elephants and Giralfe^ - . 

21. Appreciations and attitudes encompasses a 1 1 but the fol lowing: 

a) use of leisure time . . <^-. . 
l?)V values aiiSid work attitudes 

c) sex stereotyping v : V* 

employment seeking skills . 
■ ' . . " ' ■ ■ ■'- " " 

22. Which is not part of educational awareness?- . 

Knowledge of higher education facilitle^s and their p;rograms. 

b) Kf]^ow ledge of reasons for learning given things. . 

c) Knowledge of caree;rs in the field of education. 
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23* Which is ^ot an employability skill? 

. ^a) completing forms 

(B^ using office machines ^ > - 

c) being dependal) le , - 

24^ Beginning competencies as defined by USOE are: 



aj any basic skill.., , ^ ' / -/ * 

b) any basic mot'or '^Kill. - ^ . ' . 

c) * any sequence of, performance skills. ' V ^ ..." 

*. • . ^ - ' " . ■ ■ ■ . ' ■ 

25. Job' shadowing is: ' " ' 

a) getting a profile of a job by outlining the facts about itp 

b) visiting a business and talking one-to-one with the workers for 
< a better silhouette of the job structure. 

trailing a worker at his/her job all dayo 

'. v" ' ■ ■•■(.'■■■ . : '\ • 

26. D.O.T. means: 

.. . ■ • f ■ . . ^ ^ • ^. ■ ■ 

a) Dewey's Occupational Thesauras^ - . 

Dictionary of Occupational Titles,. 

. c) Dictionary of Occupational Terms ^v. V 

27. Career Education is: , i ^ 

a) a hew concept designed to prepare students for work in a technological 
- 'society. " . 

. b) a program of vocational instruction for all levels of education. 

a concept consisting of a 11 activities -^and experiences through which 
individuals are prepared for life anci work. 
: * d) all of the above. , . 



28\ Career educati^pn is aimed specifically at: '■' , , / , 

. ra) the 40% of students who go on to highe£ education, ' ; ~ - : v: 

b) m\e 607o of students who do not enter higher education. 

c) adults who are currently employed. ^ 
all of the aj>pve 

29. During the years of a child ' s education from pre-sch6ol through sixth 
. grade, the main emphasis concerning career -development is placed, ori: > 

• a) career ^exploration . . * 

career awareness 
• c) career preparation 

d) all of the above 
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30, One of the tenets of career education is that "the program be comprehensive 
for: * ■■ 



. a) K-'12 . r ' 

b) 1-6 ' ^ . . ... ^. ' — 
fc) K-Adul't . ' • .. 

% K-6 ' 

3U Which of the following wbuld npt be an essential element, of career 
education at the e lementary school . level Xl^'-6) ? 

* a) idev^oping a positive .self-eoncepto 
^b) /developing. a sense of community involvement, 

c) tteyeloping work attitudes and worker disci 
(2) developing employment^ seeki 

32, The basic career education efemen-t which helps students perceive 
. processes in ^prodi^ction, distribution-, and consumption is: 

a) -^seif awareness . : \ . * . 

\b^ economic awareness 

c) educational ^awareness 

d) career awareness 



33. Activities for the elementary school student based on the finding's or 

ped^gogists such as Piaget , and leading to q,. greater under standing ''by that 
student of his own uniqueness fall under the cateer education element of :. , 

a) attitudes and appreciations / ' \ ' 

b) beginning competencies . 
'self awareness 

d)> decision making 

J 34. ;At the tenth through twelfth grade levels, emphasis is on: ' 

a) career exploration "V - 

b) career awareness - \ , ' 
(c) carfeer preparation . ' ' 

, ^ d) all of the above : » ' r ' ^: 

35<, Sex role stereotyping in career education is most important in: . ' 

a) creating career decisions. ) ■■ 

b) providing career options. 

c) reducing .career, discrimination. ■ . 
d^ all of the above. . . ; • < ■ 



36. "AppreciatlQns and attitudes" is one of fehfe career 'education elements. 

Qap this statement is true - • , ' 

. b.) this statement is false ^ 
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37. In the long run, implementation of career education programs vill be 
more costly in tertn| of tax dollars than present :systems. 

V?^^^sthis statement is true ". 
this, statement is false 



38. Career; education is not limited to formal* school program^, 

' . • ■ ' . . ■ ■ ■ 

((a^ true' 
b) fa Ise ; 

39. The most effective method of presenting . career education to. students: 
• , is : ■ ■ 
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a) for classroom teachers to prepare a specific course or program 
to be of fered a^* ah introduction to high school or college^ ^ 
for existing personnel to infuse career-oriented methods and . . 
materials into their present instructiono ' ; . ' 

for counselors to instruct individuals who are having problems 
adjusting to a nev job situation. './V 
for teachers to simply te 11 students to. find out f or - themse Ives . 



Ecanomic awareness is :' 

a) an element of career educatio.n vhi^h has received much attention ' 
throughput high schoo li- but; iV^^ 1^ the e lejnentaty leve 1 . 

ail element of career eduqatioh vhich iriost high school graduates 
h^ve achieved at a 5th grade level of ^competence . . 
■c) an element of career, education vhich becomes applioabie vheri the 

student reaches the college or university level. ■ 
d) not anv element of career educatxbti. 

Self social fulfillment oi? an active and . satisfying work role is. the 
outcomes sought ff'om the ^career education element c 



1 ^^-appreciations and attitudes 

b) decision iriaking , - 

c) economic awareness 

.. d). .educational awareness 

A2o One role of the teacher ;Ln he Ipirtg the student develop career , ddiii^^ 

skills, is to help bridge the gap between: .• ./:- ^.. ' .^';• 



a) . school^ atid job; 

b) school and home. . 

c) job skills arid job.* 
all of the above. 
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43. Which of the following societal changes have provided impetus for career 
education in the last: ten years: . 

' • ■ . ■ ■ ■ *. ■ 

a) family living patterns have changed. - 
* ■ b) education has. extended beyond completion of high school. 

c) young people have reduced contact with adults or community agencies, 
all of ;the above. 

44. Career education, a^s a concept, is primarily concerned with the period 
of formal education from kindergarten thr-ough grade twelve. 

a) .-true' ^ 
<b) 'false 

45..; Car,eer educatioit' tends to favor whites and work against the racial 
■'' minorities where the work ethic is not as strong. 



■ a) true, 
fb^ false 



46v ; Infusian and collaboration are key words. in the career education concept, 
(a) true 

b) fa Ise I ^ 

47. One of the major advantages of career education is that it can, be 
taught aa a . separate subjec^so as not to. interfere with the basic 
academic pifbgram. . ' - 



a^ true > ' . 

. (2> 'false. ' ; , 

48. Which of the following is true of career education? 

5 its ac£xv£i?ies are effective, motivators for students. 



b) its gba 1 is , for individuals to decide upon- 'one vocation and 
work toward It. - 

c) its major emiphas is is' on rewarding cognitive: ability, 
"'d) all of the. above ' • ^ 

'^'49. The. relationship of career education to. vocational education is, that : 

-\ a)' they- are. 'ttsfb names for the same process;. 

^) career ^education includes vocational eduqatibxi. : ' 

" . c) vocatx^Vial education is incompatible with career education. ' ^ ^ 
i d) vocational education includes, career education. 



50. • Career education, would have jiinio^ high students p lanning for specif ic 
• ' occupations . .'•'■V'T '° ■ ' 

a)' true , ',v ' ' •; ■ ■ ' \ 
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■ . , Appendix 1 . . ' - : 

Career Gulciancq Workshop 

- • • . ' ■ • • -'-'^ ' ' * ■ " • 

Implementatloh purvey ^ 1976 "77 / ' 

Did the workshop cause any changes in your philosophy or activities? 



If /funded another year, are there certain areas x^here you would like more 
iri^epth exposure? 



After three months time span for reflections i'f doing this for another 
group of counselors, what actlvitiejs should be continued? 



r 



After three months time Span for re f.lectipn, if doing this for another 
group of counselors, what activities shouTd be omitted? 



A 
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Appendix J J 
School ' ■ 



Date 



In-Servi Eva lua tioh 

»■ ,* ' 

1, Was.^thi-s in-service sessiori- worthwhile? Why or why not? 



2, How might it be improved? 



3." What did you like about the session? 



4- What would you like left out? 



5. Other comments; 



Appendix K 

^ Participant Eyalua^^ of System Wide 
• Career Bduca;Lion program . 

jjas this in-service sessiTon worthwhile? ," . 

Yes 46 No 3 Undecided 13 - i' 

How might it &e impro.ved? (number In ( ) indicates how many 
e the same comment) \ '< ^ 

- Shorter afternoon sessions. / 

- Moire chancres; to see all the afternoon sessions (4) , 

- More time '-for, personal projects (4) 

- Eliminate last hal^ of the day (4) 

- Allow us'^to work with others in bur owp area to develop 
own activities (11) v \ ; . \ 

- Have teachers job shadow in the afternoon 

- More direction in subject area meetings (3) 

- Leave out department meetings (7) 

- More time for morning sessions ; 
-.More competent leaders 

- More ideas, less games (5) .' 

- More strategies for implementation (4) 

- Smaller groups (3) ' 

- No workshop, just give us a ditto, or handbook (2); 

- Tell "us about jobs available in Maine , 

-. Less jc^petition (2) J V 

- MoreAparticipation by '**attendae,s*' 

-; Have, more r idealistic (2) 

- More role playing , . 

- Have donUts. 

- Have follow-^up - ' - 
•.T Less of exercises we have dori^ many times before 

- More of what to do with children who are culturaliy and/or 
'educationally deprived 

^Little snappier approach 

- Guidance session during ^first afternoon session 

- More information on name tags. ' 

- Warmer building . \ 

- Involve some cotranunity resource people 

- Students involved (their views on careers) ' • . 

- Not so many handouts^ (2) 

- Have more chaices. - 

- Don* t^go over self explanatory handouts 

What did you like about the session?;' ' ^ 

- Session on beginning competencie^-^^.'-^ ^ 

- Sex stereotyping session (suggest^fi/'dii^cussion period 
after though) ' (8)- ,. ; ' / \^ 

- Values ciarificatidn .session (auction) (3) ^ : , 



- Afternoon session with students and Deale Salisbury V 

- Simulation games (2) ■ " 

- South portljand people (3) ' \ • 

- Enthusiastic presentors (8) . " : 
Terry Sotiribu and her ideas 

- Activity book (3) v; : ^ v, 

- Gertrude Parker - the staff (5) ■ \ '\ 

- Using |rr;actitioners as presentors 

- Being shown acti^yities,. not just heating of them (6) 

- The informality ; . 

- The little interaction with- co-professionals (9)^ 
-The many different sessions (2) . / 

- The way you grouped , us (2) . 
-The higher education panel v . 

- Getting to participate (l;!) v ' r 
^ The good activities /many Ud^^ (14) / ; 

- Relevancy; .tempo, variety (3) . ' > 

- Down to earth ' ^ 

- Getting a good understanditfg of career education (4) 

- Morning sessions not too long and broke on time (4) 

- Stuck to s'chedule *^ ■ . 

- Well run, well pl^n well organized (12) ' ' y ^ <' v 

- Gave? me somethin^/;t^^ think about. (5) 

What would* you lik6 i-ie ft out? - > V . ''^ 

- Noon hour ■ " .; " . .• 

- Not have ySO many'prograitis ; . ^ . \. ' 
-Don't hav^' workshop (2) . 

- Some -of the gaimes (2) ^ 1 • - 

- Fillers and anything to waste tiffie^^ ;^ 

- Outdated materials (1966 job prestige by public opinion) 
Other comments: ^ • . - 

- portions were worthwhile . 

- More South Portland (2)/ " ; / ■ ' 

- Teachers like directing not being diffscted ^ ^ ' - 

- Looks good'^cijt papfer hut will the kids accept it . 

- What happens when the federal fufids are dropped 

- Looks like a new progr?im not an infusion ^ •; ' 

- Left me unenthused>^:^^^^^ idea * . 

- A day with the students been more valuable (2) 

- Top much, too fast V.\>;- ; ; 

- Will we overexpose. .J|cids tip the same Mfty .acgjivities 

- Put more emphasis qV'.^esP^^^si behavior-'A'ftd^ of 
achievement 

- put less fo'cus on careers 
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- Not enough time, challenging, informative, gtiTnuIating,' . 
: fast paced, very relaxing, terrific, not a bad day, I 

enjoyed it tremendously, need more like this, great job, 
I'm impressed, commendable, a great day and very worth** 
while • '. ■ • . 

- Thank y^F^(Z) ... ; , ^ / r r. 

- I used to thxrik in-service days were worthless - I think , 
today^s work was higKly useful/ ; ' 






Bangor Elementary Career Education 
In-Service Program Evaluation 



• Four questions were asked of the participants at each workshop.. 
Sample evaluations, by grade levels are attached. Results ox- state-, 
men^js not in quotations represent composite responses, while those . 
statements in quotations represent statements made by individuals. 
All in^(J.ividual evaluations are on file in the Bangor Career Education 
Center^nd available for review. ^ 

Of ■ the 404 responses, the results are the following: 

1, Was this in-service session worthwhile? Why or why not? 

91.2% (368) - yes 
4.9% (20) - somewhat , / 

v; 3.9%_,.(i6> j^;no 

-2. How might it be improved? / 

• Great , as; is. ■ : , ^ ' ■ 

'*Who knows? They were nice , friendly- sessions ; " 
'^'More dijsp.ussion time." / : ■ / • 

Spending^ltess time on some of ' the activities , 
More activities could be given. ' 
l^ore time-;^'-^.,: - . ■ . ' ■ . . . : ■ ^ 

Get things that apply to grade leyetj;. 
Some, material/activities were presented too of t-enV 
A list of resources available dt Carreer Education Ceiit.er 
■ would help. ■■ ■ 

Too long - "shorten sessions. [.^-^-"'^^^^ '■ 



3. What did you like abbut^he-ses^sion? ,^ 

The personalitiesT^hard work, and enthusiasm of the presentors. 
OrganiEatiorf 

Relaxe^atmosphere- > . ' 

Tew concrete ideas to be tried in the classroom . ' 
Enjoyed opportunity to browse through Career. Education Center 
and become familia:r with materials. , V ! v : ' 

Exchange of ideas ; :y . 

Fresh ideas for old basicis , ^ " • 

Involvement of teachers in the activities. ; • 
Having things geared to the appropriate grade level. 
"No time wasted on small talk riot related to bur work, . 

yet relaxing and enjoyable*" ^ 
**EmphasiS.bn quality rather than quantity." ' 
"Pertinent to my needs." . 

.."It allows me to think about what kind of a teache^r;; I am.'* '','^'[ 



"There were many things presented today that put my 

thinking into motion.", . ' ; • ' 

"It fun; there is nb*^ reasbri why education can't be ' 
fun - like thist" 

VI. felt the time was well spent for me to get ideas of 
what other . people do to teach in a constructive manner/' 

What would you like left out? 

Nothing ^ . ^ .. 

Some of the activities. i 

Some of the self awareness activities mi^de me uncomfortable. 

•■' ' " ■". ' ■ . ■ ■ ■■■•^ ■ ' '■■ ■/ " ■ ' ■ 

other ^comments: / " u 

Good job - well donel ; ^ 

One pf th^ best in-service programs this year. 

"Too bad the school board could jiot have seen this well \ 

organized session and attendance given to it by attenders 

and attendeesl" ^ 
"I really enjoyed today but do not enjoy the idea of four 

meetings on this subject." 
The invblvementVwas fabulous. 

Good ujse of time. v . • / 

"i enjfoyed it when teachers have to do activities instead 
of listenifig to;; lectures . I believe learning is : '"^^ 

.incorporated bet t;er when students (listeners, teachers, 
whatever) become involved in activities.^" * 

"I do riot like being treated like one?; q:;E tfie". students. " 

"In. s,ome of the exercises, :i was made to feel as a child • 
does, and this^helped m^ realize how I make a child 

^^feel thrbugh various attitudes in iny teaching." ■ 

".ln-s6rvice time is being misused. No reflection on leaders;^ 
the did^a good job. District wide, all together activities 
do not reflect a persionalized approach to education." . 

"In-service should nbt be planned during, presidential 

inauguration activities." ^ . ^ 

"Not ifUch more could be packed so smootfily into one session. " 

"Precentors are excited about career education and it tubs pff 
on the teachers." V /* 

"Jam opposed to in-service." 

"I wish there would be a Career Education Center in each 

•'''building." / y 

"I don't envy the position of these teachers i&ing t^e 

workshops . They are .to> be applauded! * 
"I appreciate the amount, of time that went into planning this.-; 

i hate to waste time arid en j by practical suggestions thait . 

can leadr to direct follow through in my classroom." 
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^ ., ' • July 15, 1976 . ■ ' 

TO: * USOE Career Education Project Directors 

FROM: ' . Ellen Meister, Research & Development Coordinator 

SUBJECT: Evaluation of Career Education Instructional Materials 



\ 

.V.'. ., 



Educators are faced with multiple chplccs" of published instructional 
materials. All are offered in support of the career development process^ 
of children and youth. The materials run o the gamut from print to rion--print, 
and from audio visual to combination kit-type materials. Some of the 
materials are newly .created and address the key dimensions of (1) self- 
coiicept, (2) career development, (3) career planning arid preparation.^ and . 
(4) the world of v/ork. .Other materials^ are merely being "re-marketed" 
under the career education label while they continue to perpetuate such 
■cbncerns as .career role stereotyping, mismatching of learner readiness, to 
work-related concepts, and focusing on occupational A"oles as ^^o to 
helping studentb. develop- career identity as part of self identity. Given ; 
the above situation, educators need to be cognizant of comprehensive 
criteria for. evaluating and selecting career education materials being . . " 
: cbrisidered for ^piif chase and* use. » . . . 

; ' , The purpose 'of . the /attached- dpeuments are to support a critical: " 
■^aluatloa oX all materi^ils in theycareei. education area., ; Madisoa Tublic 
Schools has b;eeri\using these evaluation i^ t\^o years and we " 

have fourid t^iem-to .be v^ are pleased . to share copies with ^ 

youV ' ' ■ ^i'-': ^ ■ • , : ■.■ ,: " 



CRITERIA FOR THE EVALUATION OF CAREER EDUCATION MTERI^ • 

0" . . - . ■ ■ r . . ■■• 

1^0 Technical Considerations ^ . 

^ - . • ■ ' • ' .' ■ - ''*'..•••) 

1.1. Is the material presented in a suitable package (i.e. , durable, easy to 
store and easy access)? .. ' ' 

1.2 If the materials-are in a kit ; or program format , can individual parts or 
sections be us^d separately and/or replaced separately? . 

1.3 Does the material have quality composition, photography and sound 
production? :. 

1.4 Is the type of media appropriate for the intended audience? 

1.5 Is the material physically easy to lise? . 

2.0 Scope . 

■■ • . ■ ■ ■. - ^ • .■ ■ • 

2.1 Does the material generally address itself to: * 

caTeer awareness value structure 

self-awareness "economic structure 
decision-making4 ' skill awareness . 

attitudes and appreciation . employability skills 
• » \, educational awareness . • 

2.2 Is the material internally consistent and does /the material, have a clear '* 
focus? . ' ■• /, • ■/ . 

2.3 Does the material, ga beypnd job/occupa,tion and| reflect the psychological 
and sociological involvement of the worker? 

2. A Can the material be integrated, into the /existing cuif-riculum and does it 
have inter- and/or multi-disciplinary implications? ■ , 

3.0 Validity of llatierials in Terms of Need ; * V . v * .i..;^ 

3>1. Would the content be motivational to the inteiided audience? . - 
3.2 Is the reading levelVvocabulary commensurate y7|lth the intended audience? 
■ . \ Is the read i^ig level/vocabulary supppr^ive;^^ outcomes?. 
..: / 'B.-S IS/ the concept load' appropriate ^oir the Intendiid^ audience? ^^ - 
3^4 Do students need to hasre specific ba^ic entry Jsktlls^t^^ 

■effectively? - - ^ J .'^ ' /. . 

3.5 If the reading level is^ appropriate but the cpntent lacking in some ways, 
can the latter be supplemented, adequately S'p /that the Iftaterial is 
. ''acceptabl-e? . ""^ ^- " ' ' , . ,/-. ... 7 ' ./ 

y.6 Are conversational messages communicated iri/apprppriate"f orms. of u^age? . 

• '4.0" Methodology ■■/■ ^ ; • ^'V"' \ ' 

4.1 Can the material be-^^-used effectively withqi|t adaptation or mod'iffJ:4$^^^^^ 

• 4.2 Can the material be used effect iveiy withput special expertls^;? \ j.'^.- .^-^ 

'/4. 3 Can the mater ial be used^ without' a' detailed ihtroductibn of explanatibnY'f: 

4.4 Does the material require considerable additional/,follQw-up?^ 

4.5 Does the mat.erial include suggestions foi: effective strategies and/br 
related instructional activities? (teiacher's guide) > . .. V / ! / 

4.6 Dbes the material require any . testing or surveying of students?. ; . / / 

4.7 . Can the material be utilized within nor^inal time constraints? 

ERIC ^.v:;..;;/,;,^ ■ ^- ' - - 



pects 
just. 



4.8 Is . the material designed to/be usod individually? Is .it suitable for 
small groups? .entire class? (indicate) 

4.9 Can the material be used without /teacher direction? * ■ : - 

Authenticity ■ ^ , ■/ 

5.1 Are the authors autt^rities in th^ ,\ ^ ♦ * 

5.2 Has the material been field- tested? ; 

5.3 Does the material present a realistic picture (positive and negative a 
of career and true attitudes and values of workers) ? 

5.4 Does the material reflect a realistic picture df life and society (not 

white middle class)? . v 

5.5 Is the information presented current? .(What is the original •copyright^ 

date?)/ \ ■■■^ \ ' ^^-^ . : ■'■ ■ . ^ " ' * = - 

Viewpoint . . " 

6.1 Does the material; ay^oid stereotypes (women, minorities and handicapped in 
varied ppsitions^^- levels)? , - 

6.2 Is the material' erilip^^ cultural groups)?. 

6.3 Does the material, with interpersonal relations, at "t;iie student level? 
■ At the occupatiphai level? .V;; . - 

6.4 Does the material?^^^^^ reflect a range of . values, as opposed to N 
emphasizing only White, middle-class values? ^ 

6.5 Is ''the material biased? State the bias. a; , 

6.6 Are« all people treated with dignity regardless of 'age, economic position, 

etc. . • ■ \ •;■ ■ ' ■ . ■ ■ ' ■■ ■ 

Special Considerations 

7:1 Is there an existing alternative for presenting the same concepts?^^ 

7.2 Have: all special strengths or weaknesses of the material been covered?^:.; 

7.3 If the material has identifiable weaknesses, can they .be .tolerated? • 

7.4 Can supplemlntary aids be prepared to^,;Stiengthen any (specify) 

7.5 Is the cost justified on'^ tfi&i'basis .of ' , / ^ ^ " 

•.. ■ ■ . ■ ■ '^^z ' , ^ . . • ' 

— number of stiid en ts reached? ' • 

—no other .comparable atid. less expensive material -available? . 
A-the. need to. bay "equipmenti.'nec'essary for^using the material? 
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MATERIALS EVALUATION FORM 
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TITLE 



AUTHOR 
COST 
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COPYRIGHT DATE 
READING LEVEL 



LiSHER/DISTBIBUTOR 



TYPE .OF MEDI A: {circle media type) - ' / . i 

■Qpok;-^0ubd FitrTistripr 4dmm F ilW; ' Kit; ' Cassette; ; Record; .Tapt(f eei);' Transparency;- Slides; '.Other, 



•COMPONENTS: (e.g. filmstrips; 2 casette$; 1 TeacHer Guide;,30 Student Manuals)' 



LannuareArts: Social Studies; Math; Science; Aft; Music; Other ' — I 


: Criteria/Key Words 


Strong-Weak 
(5 4 3. 2.1} 


E>^planation/Comments: Strengths, Weaknesses. Supplementary Uses 


;Sc6pE: ■ ' - 
Rationale; Content Balance; 
Concepts; Logic; Consistency; ./ . 
Concept load r ■ ' , 


■ — \ -: — — -- 


''' y^^,^-"^:^J^' • • -y ■ /y ■■ 'VV-"";..' 

■ " - . ■'' ■ . ' -y'- - 


" AUTHENTICITY: . • ' 
Accurate; Impartial; . 
Field tested;^ ' . ; ^ ' 
Up-to-date 




: ' '■' ' V - ■ ■ ■ ■ ■ . ■ ■ ■ • ■ - ■ ■ ■ 


VIEWPOINT: 

Human/I nterpersorial Relations; 
Women; Bias; Handicapped; 
■ Stereotypes > 




' ' ' . ' ' . . ■ ■ ■ ' ' * • t ■ 

i ^ " . "- — ■—. — ; . '■ '• : ' ■ : -. ■ 


SPECIAL FEATURES: . 

Cost; Notes; Guides; \. 
Accompanying Material; ; . 
Can be supplemented 






TECHNICAL ASPECTS: 

Organization; Sound; Clarity; 
Focus; Color; Composition: , ^ ^ \ 
Design; Packaging 




■ ..' '■' ■ ■ • ■ • t '. .^ v. 

• , - . ■ ' ■ *.< . ■■ ■■>. ■'■* 
' - ■ ■ . ■ . . - . ■■ ■ » ; . . ' '' . O.' 


APPROPRIATENESS: 

Audience; Beading/Basic SkiUs;?^^ 

Individual or Group; 

To.ne ■ . * , 







SOURCE: 



CONTENT SUMMARY: 



RECOMMEND: 



YES: 



. EVALUATOR 

ERJC 



: AT GRADE: 



;NOi^ 



.;DEFER;^ 



REASON: 



SCHOOL 



POSITION 

C 



GRADE LEVEL 



DATE 



•. Appendix u '■ ^' '-. , 

Documentation of Our Problems with Nat ional Testing ^.S .- 

■ ^\/■::'^;vPirst■, Six -Months; '^■'■'f. ; .i;::;:^- ^ 

1 . NTS. said ..there' would be a two-day training o'f proctors/The 
proctors 'were •ti'ain.ed 'for one afternoon for -two ho;urs.' This ,* 
leoPt; the procti^ra^f^e prepared. \^e,_. therefore, 
held in<)thSr inje ting v^^ ^hetii vii; which; ye: yorked ; 

they had. They Were tnot paid' for that session., ; ' ^ t ■ ^. 

2. / NTS said' kli linf^orraati , 
.Nona ThomFsoiiS- irie^^^^ the; dt^t%i;^ 

design to fir^/fojiarles Ryan causing .us tojreceive |t iih^ 
■we were ' to'' approve it •.; ■ ' '''Xy. 

3o We have' dealt Vith severaiu^U)"' people 'already at NTS. This , 
tends to create 'a' lack of cqnftinuity. , '■ . ■ • . 



4. NTS sai^ythat' all ^test materials wouldJf ome by UPS , or: by ' 
U.S. Registered Mail. UPS'Was on strike, ^en^ 'the Post Office . 
assured us that the f^st packages had, not come through them, ; 
.we called NTS. The packages 'had been f^ Airlines 
arid were already at the" terminal; therefore , valuable ; teat :^ 
preparation - time : was lost . . (N(3 'Qn^ h^ us either from 

:the ^dirlin^ or from NTSi) ,^ . : , -, ■ |; 

5. : W^^^^ that the package we had received had been for 
^another smaller ' test site, called .NTS . (Oc^.U) Thpy assuared 
u^' -that more -tests^^ a^^ fl&v^ up. 
tater in another: phone conversation they t old 'us;; that Jthe ; tests . 
had been sent by mail that noon. As of today (ri/22/7f) we l^ave 
not received them. \ 

6.0 Because there were not enough respnose booklets we had to 
print more. Bec^tise there were not eiibugh' tests we had tOvadd ^ 
aii ^extra day ^to the testing in order to shar^evbooklets. Bec^se; 
we received all test materials lat;e, we had to postpone testing 
one day' and ^ hire the coordinator an extra day to pre.pare re- 
sponse booklets and to reschedule test ■■sessions . 
• ^-prepared by Nona Thompson, Career Education Coordinator, Bangor 
Public Schools , December 1976. . • i 



7o BecaLUse 'MiT^^^^^ lit%le time to work on the prp:ject :b6for ' . 

testing^ 'ilb^e. te'^t^ wbre .not^^^ for th.e appropriate . gr^ 

ie^v^l.- W6, therefore, found^^^^^^ many chil^dren we.^^^^^^ to:^Gomplete . 

the test in the'iTunior and Senior High Levels We- '^fpunh that fifth .'V-l^ 

grade -students . .could not ^swer much of the^^ test sectioji that used ;; . 

double :ne^ Ar.c,opy of a teacjhlr's'^response to the testing^ and 

a student's, re s^ enclosed, " , ^ ' • 

■ i JiV ■•••^ • ■. . . '■■ V v--:--..^-..; S ■ >' S ■■ ; : . . ■ • ;' . ' ' J .■■ ■ - f'.". ' i- 

■ ■ ■■ ■ ' -.a;'' • ■■; ■ •■^.'■'■^ 

8* We: sent testa|and- test proctors payment roster to NTS pjpi;^ 1/5/7 

On ■1-l/ai/76^^% NTS asking .\i^hy Qur^^ not : . ■. . 

received payment. On 1 1 /22/76 NTS called hack ;to say that they had 

•jjtst found jthe roSter still attciched to' the -.-b 

it had been placed had never been opened^/ ; - * 



pur testrproctdi^s^ r^ payment for' i;heir^^v^ '"^S ,^/976;) ^.^^ 

^'ion December'' 21 ,1976> Ouz*: test coordinator was not pai'd^as much as she 
had . b^en tqldjjLn' verbal agre-e.raent . We recontacted. NTS c|t?ip|^^^^^^ thi§ • : 



The rest of her payment arrivisd January '1.4 /1 977 



10, We have received a set of survey form3<^o fill but. Although 
fej:t.;th"^^^^^^^ these forms could provide would be* valuable toNTS , 

(thi^: f6x^i3^M^ so cumbersome arid unreadbble that our staff found them 
hard to work with. They sent a second.- set for us^ t^^^^^^^ 
seemed easier to understand and fill out. ' . ■ ^ 



V6 



Bongof pnt,,- j.tiwi^. //ondoyj' August 30. 1976 



19 teachers' \ r ' 
plan M^6rkshop V 



tca^^rs A^^^ week - are;' 
p 1 ari ri iinig^ c 1 a s Br oom: 
mielhods'^ in^ career/i 
eaucatioh' as * pari • o/ .a- ■» 
v/orkshop sponsored by the 
clly'sy career . education J 
proj^ct/{yv;-;;>^^^ 

V According, to projectiwTr 
director .:Nona ■ Thonftpsor)^ 
workshop partjicipanls ' are 
d e V e 1 6 ping c'u r r i c u)umj: 
/materials^ discussing .ways. 
fo; introduce concept^: \x\}o.^- 
the classroom andi.planhihg 



^a two?v-^^^,^^''?^shdp^i^ 




The"^ prograni. ;^n^itSf 
secX),h^'^ year; seeks: to 
a c q li^'^ifit students . with - ^ 
care,(^r;" oppbrtuhities" and : i,: 
healtBy altitudfes toward .r 
work. Bangor is serving as 
a model sitc/fpr northern t 
Maine - '^.^ d - * ' '"-'^ --v'^u' i • 



■■ v., 
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Gareer-educatibn ideas shared 



: ■^■■ K By Wayne Reilly . r 
- ^ NEWS Ediicalion Writer 

• What exactly goes on in Bangor's ' 
controversial Thursday afternoon in 

service teachfer training programs, 
-endorsed in grades K - Sixth for a 
second time Monday; night by the 
school' board despite parental 
cVititisni? . " 

This reporter visited the Thursday 
session held at the- Mary Snow 
ISchDoI for teachers from that, school 
and Vine Street Schcnol. Those are 
two <>f the new schools in the 
program which started in 1971 at 
Pow Lane School. ^ Parents of " 
children in the two new schools have . 
levelled criticism this fall. 

The two and.> a - half hour 
sessiop "cbnber-ried the city's 
f(5deraliy - funded careen education 
program: which is entering its second 
year. Duririg/'most of the tinie 
teachers who were, involved in 
training sessions last year gave their 
rollpaGues ideas on how they can 



start gi career education program, In 
. their, classroortis. ' - ' 

'*This is a sharing of ideas." said 
career educatjori .director Nona 
Thompson who -ititraduced the 
session* which lasfed; from 1^:30 to 
3:00 p.m. This' year /^he.. is 
coordinating four workshops for. 
:teacher& at each school. 

Her program is considered pa^t of 
the' central office's planning effort 
which wilf take lip 50 per cent of the 
afternoon sessions at all the schools. • 

When they entered, everyone got a 
printed schedule giving the location 
of three workshops, and displays of 
care er education curriculum 
material. Thompson outlined the 
prograni's goals for the year and 
informed teachers of services 
available from hier office. - - 
^t 12:45 p.m. the teachers broke 
into the workshops according to' the 
grades they teach. Each, Workshop 
dealt -with two "dementis** of a 
succesisful . career educalion 
profjram. . / \. lI - . 



Beth Boynton,': a Vine Street 
teacher, and Betty Gary, a Mary 
Snow teacher, introduced fifth and 
sixth grade teacher^ to ideas they 
can use. for instluctiort of two 
elements *— ''dccisi(^; making.^*; and 
•*'appreciiation and attitudes." Those 
two ^ elements mean that students 
will - need to be abi^ to make 
ihtelfigent decisions basei£bn clearly 
formulated values wheif^it comes 
time for them to choose a^^p^bi V , . 

During the first howV the 11 
teachers .simulate a ^assroom 
activity.. They break !into t^o groups 
. and rank .order a list of pi-pf^sions 
according to the prestige ttjejfc. f eel 
the jobs have with the pubfic!3.V|rhe 
process forces use of an qfderly 
group decision - making proce^iijid 
valties clarification^ ^t Ihe/viame- 
time/v; r . "\ ly - 

T^he t^a chers' end (ip rankings 
themselves 12 out X)f 15 professiqris.; 
Whilie their proicedures iar.e 
outwardly smooth, it's pointed duf*- 




'■ that student groups can end up in - 
' . a and aggression, unless 

.'JV tJiey understand the group consensus 

■ ■^v.;v.pi*bcess-''. 

'VV^ During the procedure,. Betiy uary. 
^i^throws a handful of Halloween candy 
fin their midst- Later that's 
: announced to be another possible 
class activity- ' : • 

iV'i • . ■ - . ■ 

There' wasn't enough candy to gp 
around. How did. the teachers.split it • 
up fairly'? She says it can be used as 
, another - activitjf to get students- 
• thinking about how decisions are 
inade. 

'"Later Boynton and Gary inti"oduce' 
ideas for other classroom activities.* 
' Most!" of them are' geared to 
improving the self - image of the 
; children. » « ' • , ' 

.■ *'What we're really striving for is 
\- a chance for students to feel good 
about therpselves. If they feel good 
about (htmselves, they'll do 
everything better.'' says Cary, 



- For instance, one class ofr sixth;. 
\ graders has. piit together a '^Yellow 
; Pages.": Each student has a page 
devoted to Avhatj he ; does bestv The 
pages are adveilisements. Each 
Student advertises his skills. Some 
can demonstrate Crafts; another will ' 
help his classmates look Up words in 
the dictionary. , 

■ Next doOr, Cathy D'Errico, a Mary :: 
Snow teaclier, and Steve, Godsoe, a, ■ 
high school teacher, are introducing 
activities for grades ^-2, centered 
around the themes of "employability 
skills" and ''self - awareness." 

Activities under the former theme\ 
attempt, to help studehts understand 
the characteristics they will need to 
hold, down , a job. For instance, 
teachi(?;rs are told they could assign 
studehts some work and then leaye 
the room for a few minutes, leaving 
;a tape recorder running. When the' 
teacher returns the tape is.ipeplayed 
and a disru<;sion jis . hplrj^'^Vin why 



students were able to work alone or 
wasted their tinie. \i: 

Teachers ' get forms '^o they can . 
suggest people in a variety of jobs . 
who could*: come to the school for , 
lectures, or be visited On field trips. 

How do teacl]ers' regard the new 
sessions? Each one- was given an 
evaluation form to be submitted 
anonymously at the: end of the 

Bietty. Gary says she was uncertain f 
about the -program's worth when it* 
started in the fall. Now, she said, she* 
feels the sessions can 'be worthwhile 
if prograriis are kept at a high 
quality. She feels public scrutiny will 
help ensure that occurs, v . ^ > . . 

Meanwhile, parents .are still 
asking hard questions about 
program scheduling apd the value to 
students. Supt. Wendell Eaton' has 
been charged by the school board . 
with developing a detailed way td^ 
evaluate in-service training before 
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PRESS RELEASE 




• guidance Counselor, .Resource Room Teacher, 

Social Worker "inservice Program 

' Conference Room, Harlow St. School. 2:30-4:30 
Jaiieairy 17, 1377 " 

Bangor;; guidance counselors, resource room teachers, , and- social workers are 
pajrtidipat^^^ a 16; ^bs:?ipji^ i iJrogram. In June, (founselors. gaw the 

need to r6-cvaluate their program o£ services and explore new\techniques and 
methods for implementing guidance services. Therefore, a committee developed 
a list of topics they felt would help gijidance personnel to explore ^thQ: new 
a 
i 

v7ho x«;ould particip^u^ ju..^--»*>— — "° ^~~'''-^-.'^fr s . - 

inservice agenda is the re.sult of th^ cbratined cddrditJ&fi: 
planning committee ' s 'work and: that '^f f^^^ Project 
Half the workshops ' are 'sponspr^il: . througii the-^Bangor.;;Schb Department /vv/hile: : ;^ 
the remaining h^lf'^te sponsored- by the Dpii^Teliensiy^ 

•r'^The' purpose s/ of the workishop are; '- ^^ ' \ V-r 

to ^become aware : of new methods and ideas being, used in the guidance 

. ^ . area. . ;^ . ■; ' - -^'ivi,;. . 

/ ^?.)feb^^:bq:come^^a^^ career education. 

to learn 'care&t counseling : , " 

to irkrrease -grpiup cbanselingyfekills and techniques.. - ; • 

to become aware : of placement s trategies . . >' 

to generally improve guidance services. • ' 

Each session is evaluated by all participants so that participants hi .la 
opportunity to react to "^the ideias given and maXe suggestions on how to /fuItiU * 
tlieir needs arid interests future sessions. ^ 



■' p'ress release 



Elementary' InsdH;!^ Thursday 
Afternoons in Gareer Education 



"Fourteenth St->School, January :?7\;I977':: 
^* 12:30 - 3:00 p.m. 



•"v^.>- ■■■■ 



V ^ part of the^5vstem%ide Alaiiaed Thursday afternoonr'inse'rvice pr.ogtata 
for elementary teachers, each Bangor teacher is participating in £out, career 
education workshops. These programs have been planned and presented by Bangor 
teachers v/ho participated in the pilot.-cateer education "draining program last . 
year. ^..T^fichers mee ahd ;become aware of the concepts 

^ginvolv^d ir^ care;€ir education/ partici^ j 

cdreet, ejiu^^^ in groups, , and receive specific ideas, for clnss- ; 

rogm. activities x-^hich can be utilized in their ox-rri classes. In order for the 
demonstration teams to meet the groups': specific needs and interests, each, 
participating teacher completes ah evaluation at':' the :en,d of evevyfvor-kshop . 
statiiig his/her reaction to that .^particiilar session 4ndjsugge^ 



ones. 



'To familiarize news stT^a^ cdriceptV of career ^educ?at3Lon> a : ^ 

Bangorvteacher career education handbook isj^)iBn<:lose*d. c.; ' 
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PRJiSS RELEASE .■ / J 

Evening teacher lns0pft-c^'\,:y\'\ 
Program-iH Career Ediicatiotj,: ' 

Conference Roonii Harlow St. ^SchooX 
.6:30 - 9:00, Febiruary 15^ 1977 



' .: The. last, of^^nirie inS^r?fiice vXJtk&hops for 33 teachers ..whp wi-sh^^ • 
intensively trained in the career educjition concept is taking place .February 15./: 
the sessions hav^. included theory of each of tji^ eight • elements followed by • 
...specific activities and ideas which can be used- in the classroOm.-. Ih .addition^.-' , 
to the ievenlng sessions, each teacher sper^t.. a ;day. yi^i^^irlg- .thrqe 
df business and/or post secondary schools, and then.', spent a s 
\ later datfe - job shadowing' a, city .worlcer.^^ / ' - ' v: 

,. As 4n all careerrfj^iicatiohvv^^^ workshop is ^evaluated * ; 

by all partiqlpants ;sd' that they are able to have imput in the planning of 

• • ■ X.' ■ ■ ■ ' ■■■■■ ■ ■ ' . - 

. . ■ ■ ■ ■■ . ■ ■ ■ ■ ' ■ ■' . ■ ■■■■■■ ■ - 

■ future sessions. . . ■ .■ , . . ^ ■ . 



K^^'r-: .'W-. ■>^.V.- .. 
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•■ Appendix- F ' \ •;;>>•■• 

■ Hussoh GoliegG/^ . 
.\V;' . . Comprehensive Cax.oer Edtidation Project 

■ University Based Seminars;^\:t V; ^ 
... / .^'t?> Seminar procedures 3 - 



.: tho • Coinp^eh^ Educatioa Pro/ject is a^edprally „f uhded project 

fend thet^fore there are certain requirements that must be met with respect .• 

■ . . . . ........ 



vto tihe use of fiands^Ny Federal repula-tijo^ require fcfiat vhe^^ 
stipends are given that isbme^type|of /service or^ product be presented in . 
return; ' " - ■ "■ ■'•x. ' ■ '.. ' - .v 

In determining the fbl^ fqr the seminar .pli^fticip 

ve Kav^ attempted '^^t^ compXy with :the £^ and ;afc the i^^e ;V 

t;ime provide the participants with some r^eiatsond^^ /fpr-lth^il^ trixii^ - 

^:and;;.6-f forti'^' 'the requirements are:;'-- \ jW' 



KQqui^re«)enti3 y. ' .r../^ /"*^W^*' ' - ^-V'.- ' fc-^'^- 

■ ^ ^ ■ ' ' " ■■■■■■■14 



1^ Participants are expedted to be at each scheciuledr fi'essl^ 



reimbursement of $25 vill be made* 'for each session att3nded. : . 

If there is an,,occasion wheie a seminar 'piust be missed/ th^re x'/^^.f jf 
' will be no reimbursetneat made - for/ that.' s of 

the^'reaspn that might have .kept the participant:^^'^^^^ 
■ the-''sfe"ssion, ,. , /■■[■■'y.?'^ ^ ../'r-.^.v'-""' ' -v'V:,,. ■'■ 

Participants arfe expe^ecl- > to develop a tourse, unit (a portion » 
. or section; of a course syllabus) .that infuses > career education 'v V 
* fetemenft .. EKamples of model units, vv.iil be. made - y 

the cc^urs-e pdrt of the handout- material/ ^^^^ i^^^^ ; 
" that f the new unit that is developed will be part of a courseytb^^^ 



be offered in'^'^the' /spring 1977 semester. These unit:5 should not 



' ^ered in' 

> i^. \- ' .■/ ■ ■ ■ ■• •• ^" -.7 ^ ••. 

: ^4' :ba< more Jth^n four' or five pages and are due /on Januar^j^;/^, 19^7 * 

' For those individuals vhq are fiill tim^e admiriistratprs x>^ith no 



teadhing load, the requirements will be to submit a piod^l of 
how career education elements may be .infused into your 
administrative area. 
Our .iritention is^ to combine all' of these units and^ publish them 
nationally £ls curi;iculura models for the infusion of career education iriv 
higher education. All contributors will be listecl as co-authors and 
receive, appropriate credit^^-for this publicat:ion.- 

Administrative Procedures '^ ' ^ bL-^ii " • 

. ' • • ■ . ■' ..- .f^v>iv'^- '. . ■' ' 

1. Participants will be asked to complete a careerA'educa't^^^ 

-"■ .: ■ ■ ^ ■ . . . ■ ■ . ■ ' ' , ■ ..■'^'y- ■ J': ' ' • . 

■ . ■" . ' ■ . • .• . ■■ \ ^ ■ ' ■ . ^ • ^ • 

vV . - ' / at tUe last sessji|^j). The results will be used to .h*elp the staff . 
V .;^, . ^ determine the leverf of knb^irledge attained tiy the conference ' 
; .participants and to assist in the overall evaluation of the 

^r.' seminar program. . ' . .. - : . ■ 

- ' 2'i A folloT^-up interviev: X7ill be conducted with jaach participanC: 

- during April or May, .X977. The /purpose, -of the intet:vi:tiw t^ll. be 
V implementation of career education ideais 

- , r and procedure's a^a measure of thie effectiveness, of the seminar :■ . 

progr£.m. v . •.. . ■"■ '^^ 

./ ■ ^ • ■ ■ . V.^ . ^ ' V; . 

3. stipend checks%i'ri be available oa or ^^a^ 197?. 
Best wishes, for a successful, experience iind pleaise call Qn,.,a:U^ . 

.. . ' ■■ r ■ • ;> . ^ ■ 

gi^mber of the'Career Education staff for assistance as. needed,a 

Staff:, Chuck RyanX - ^ "p^ .581-2431 ' ■ 

a . BoJd Drdmmond, ' ^ . / . . -y:— ! ' .. T. 

V-,:-^ ■ 'Jack Sutton 't^'** -"'^yr^ • 'J-,.., " 



■ University p£ Maine ' v ^ 

. ■ . • . ■ pronb, Maine . . .^v'. \ ■ ' - ' ■ 

{^$i^: v.. : \; Comprohensive Career Educatl^ 

' ■ ■.•1976-77' ' : -V;- ■ . '^ '-^^ 

■■ ■■■'■k'' • / ■ . ' ' ■ \ ^ ''^i^/^f'' , ' ■ ■ --.■■J!' 

'■ ■ • University^ Based Seminar^p-" ' ; 'r'- 



Sominar. procedures . ""^•.^fW 



Introduction ■■ ^ 



> . ;^ -The Comprehensive Career Education' Project is a federally funded, pro je^ef ijl^ 
and i^ex^fore ther^ are, certaijl requirements that must be met with respeq^, .toj|^p 
the use of funds/ . iFedtiral regulations ■ require that vhen funds or stipend^ :-v^^^ 
>^re/':.^iy^^^ some type of service or product be presented, in return,,/ ^^^^^^ 



'{^-j^ determining the . following ;requirements -for the serainar participartts-^' > 
ve have,, attempted to" comp;ly.n7ith the federal re^uj^g^irbns and at\,the^ame ^ 
bime provide the participant,^^ ,vith some r'easonsible retiirn for the;i,r tl^^^^ '' ^^--t^'-: 
and effgirt. The requirements ai:e: ■.' : r'.^ . ^ - ■ 

\ ' ; ■ " ^ ■ ■ ; •../'■'i.; • " ''-i ^^^ 

Reqiiifrements ' ' ■ - .•- '"""^ 



1. Participants are expected to be at each' ;schci^lulcd' session.^ A S 

- re^ $29^^ill be made for . each :G^iSoLon attended si ; ' 

If there is ah'-:-occ where a seminar ..^iiust be-Ctoi-^^^ 

. will be no reiimbur^enent made for tha't^session/- regardless o'£ 
the reason that might have kept. t^He participant from 'attending 
the session. ■ .-v.'" ' . . 

2. Participants ar<^ expected to develop a course unit (a portion 

or section of a course ;sy:Xlabus) that infuses a career education 
> element. Examples ofomodel units will be mad^! available during \ 
' the course as part of thav handout material. It is anticipated 

/ . ■ •■■ • ■ 'ik- ■ V '/^ >■ - ■ ., ; ^ ; 

that the neW . unit that is developed wil^^ be part *^of n /course to be 



offered In the spring 1977 soinester. Theab units Should not . 

. ' ■ , ' . \ ' '* ■ ■ " ■ $f ■ ■ ; . ' ■ ' '■ ' • •. ■ , 

be more thon four or five p^gps and ;are due on JanuaiTr 28, 197^. 
. Our intention is to cbmbine all of tUesie units and ' pub It^lj^;. fell dm^ 
nationally as curriculum models for the. infusion of career e^iuGa^iloni,3,n 
. high^r/'edudation. All contributory, vill be listed as coVauthoxs^^ ^ 



. roceiVe ap|p^bprxate credilr- for this publication. 



' X will.be^sked to complete a career educjition inventory 

- at the last sessiotf. ■ The results -will b^ used to help the staff . 

■• • / : ■ \ : - • . : ■■' • , ;• . • 

"^^^J^t^r^ the level of , knowledge , a trained by t(>e conference , 

' pattifeijp^rfcts and Jib assist in the overall evaluation of the 

■<r-0^f:' ■ -■'-y^^y-y ■ - ... ./ . - ■ ■ ' -v: ■ ■• ' . 

' , v.- ■ ■. . • •• ■ . . . . . , ■ \- ' ■ 

'/N .*'. ' 2.. folloW-up interviet?*v7ill be^conducted with each participant 

; ■ durjlng April or May, ^ 1977. The purpos'e of the interview vill be : 

' to ascerta^in the level bf' implementation of career education 

. . . ^ . ...^ , . • ^ ■ ^ , . .■ 

ideas and Vf^^^*^^^^^ A measure of the effectiveness of ,the ■ 

seminab program. ' * • * " 

* ■ * * ■ ' ■,,'■'* . ■ ■ ■ .» • •' 

3. Stipend checks V7ill be available on or about March 1^ 1977. - 
B -^t i;ishes for a successful experience and please call oh any 
member- of the Career Educatiqn staff for assistance as needed.. ' 
3taffV Chuck Ryan fc;.^V '^^-^ Phone: 581-2431 ; . . 



AppenjBix R 



Hussbn College, •■ \ ' .^^--^^0 
Comprehensive Career Educatl^^mrJ^^^ 



/1976-77 



University Based Seminar Schedule 



PIACE ; F 142 Peabody Hall 
TIME ; 3:30-5:30 p.m. 



DATE 



Oct. 21 



Nov7r4/ 
Nov. is 
Dec. 9 



SPEAKER 
Dr. Ryan 
Dr. Ri stall 
Nona Thompson^ 
,/Dr. McQuigg 




TOPIC 



'*Fbundati6r?s'Uo£^^^^^ .An Overview/* ~ ' 

"Career Education. Models iEor Fottr^Year Institutions. ■* 
"Derabnstrations of Cafeei^; ^ducat 

"Infusing. Career Education in. Undergraduate ' ; 

Education." v ; 



NOTE ; , Please plan 'to , attend .thg^^j^jj^ seminar .(Oct. 21) early 
for registration 3'Ig^^ . : ^ ; : . 



Dr. Robert Ristau' ' 
■ Professor of. Education 
\ College; of Bujsiness Administratioa 

. Eastern MiQhigan University; 
/. V.psilantx, Michigan* 

«}i Dr/. Charles W; Ryan 
Professor of Education 
CollcgG of Education 
■.>ljn,^i|/^r3ity K.of Maine 
VQf6«lo, Maine 



Mrs. Nona Thompson 
.Career Educatida'iGoordinator ■ 
Bangpr Public School^ " 
Bangjor, Maine\ ; . ^ 

:Dr. .Bruce McQuigg 

Associate Professor of Education 

School of Education 

Indi^ina University 

Bloomington , Indiana 
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Uriiversity of Talne afe Orono: . 
. Gomprehensive Careci. Education Pro joct, 

■ ■ Uniycrsity, Based S.'^minar Schedule 

_ PTACE ; Walker Room, ' enidirial Union . ' 



teric 



TIME: 


9:00- 


-11:00 


a.m. 


DATE 




■ SPEAKfiR • 


Oct. 


22 

■, 


Dr, 


Ryan 


Ho v. 




. ■ .. 

■ : ,1 ' 

Dr. 


RistdU^' 

,. ■ ■ 








PdtiiGL^son 




10. 


Dr. 


.McQuigg 


.Tnn, 


28 


- Dr. 


tjuaranita 




11 


/ Dr. 


CasGlla 


Fob. 


18 


■ :Mr; 


Sevail 



"Fotyidation of Career IJducatior*: A Status; Raview/' 
NOTE; : Please^n^laii' :to^4^ the first sqmiriar 

(Oct.' 22) early- for regi$trati^n coffee, V 
0:30-9:00 a Jm'^:-,'-- ■ ..-tV. . • ^ ■■' " V '•; ' 



■ ''Implqracntation of^^^^^^ Education into Teacher 

''Eciucitibn;''' ^ 



''Curricuiuni De^'diof^^^^ 
Elements." 



^'Self-Deve 
Teacher 



vjj^eii^ t U^'^J^n , ::<Jarje;e I?; Eid uca t io n 

velopment- Tc^||C<j,vfft^ '^irid^lliesdurce^^ 
Education ■ MD jS|^>^^5^:^^ • 




"Career Pl|hning: ^111 

' "Utilization of Campus Career E^ducatxpn Regoui-^ce^s.' 

^'Utilization of Corcnunity Career Education Resources 

In lieu pf the eighth semitinT^i^ to an on-going class- v 

room career education projectH-^^l be arranged vith the Bangor^^ 
school systbm during the traihiT^f^period o . 



SPEAKERS 



Dr. Charles 17. Ryan . 
Professor Education 
College of Education v 
UKiiversity of Maine, Orono 

Dr. Robert Ristau 
Professor of Education • 
College of BusineGS Administration 
University pf Eastern Michigan 

.Dr. 4/nrla Peterson 
Rcseatch Associate' ^ 
Center iEor Vocational arid'' 
Technical Education 
Ohio St£te University 



Dr. .Bruce McQuigg 
Professor of Education 
College of; Education 
University o£ Indiana 

Dr. Don Casella[^ 
Directoi(: oi Contract Learn^nR Center^ 
Birmingham Southern College^ 

Dr. Joseph Qunranta 
Profo5i$ior of Education 
College of Education^ - 
Ohio State University 




Mr. Adrian J. Sewall 



Dijeector, Career Planning & 
Placement 

University or Maine, Orono 



Appendix S , 
Comprehensive Career Education Project 
/University Based Seminar' Training 
Su ggested Unit^Fonpat 



lif^ is suggested that the following format be used as you, prepare 
■ a instructional linit:^^^^ the Teac^ng Stra 

/Qui: - experience over fc.he-;^ipa8t th^ years, h^s indicated.Jtliat th^> 
•^''^'fbrid^wt^^ the,:learnetf and instructor ■ : 

" what is iint ended Also 
at minimum cost within minimal time constraints T^^ usey 
yf cbtimion procedures during unit refinement/development. .6 v 



Unit Format 



' Introduction Discuss the' purpose of the instructional unit and 
provide;^ a brief bveryiew, 

unit Gbal(3) - A global statement of direction, intent ot long range^^ . :.V 

■ aim..-. ■• .- " ■■ ■ " . - ;l 

Unit Objectlve(s) - A statemierit of instruction .that is; Inte to 
■ produce observable, or measurable student performance. .One^ of t^e 
three conditions of ^a parfonaance objective shobld be mieti: 

' ! • What: the learner must do. * - ^ 

' 2. Under what conditions arid with what triaterials must it be done..,. 

. _ » ^ . _ . ■ , • ■ - ■ ■ •.■ ■ ■ , . . \ ■ • . ■ 

3. Standard of performance to be met - ^ 
student know that a specif ic . standard or l^evel of accompli sh^eptv 
has been attained. .- ; • v . ' 

: Esch, unih goal s^^^ least c.n^ performance objoct:^,:^7i^^ 

Pe/foni^aac^ objectives must be stated so that their accomplishment 
enables the student to reach the stated intent. 

...^•^ V\ • '■ M - •■^V ■ ^ y"^- .■ 

3,^;^'Laor^lipg^<^^ Specific claosrobin, . c:Gran;Lit]U^ campus.^ based 

aTti\^ ties' that l;^ilitate attainment oi the objib The t:ootetit: f 

.should be in tppic form and generally describe the concepts, skiirs, 
.i^f^iiaderstand^^^^^^ that will be provided the, learner.^ 

ISjYi^lig^ that at least one learning activity be outlincid for each 

■ ■ - ■ ." ■ ' ' . ' • ' " " ' • • 

■ ■ .k -A- ;'V • ' I . '1 ' ■ -■ . • ■ , 

•••j.\^>,."Vv • . ■ . .■ • ^V' ■■ ' • ■ . ■ • ■ ' .* • ■■ - 

ResoM^ materials, 'lists, games, tests, re^source people, ; 

''fieW.^i^J^r€^^ stations, etc. To assist ^the learner in 

vk/meet:|iife^ 



Evaluatlbn - Specific i^echniquefi or proc'edutea^ learner v . 

achievement : and/or pr<:^:gt^ 



Time Conptratnts - RepOTnmended time frame -for presenting the unit. 



?re«a.red by C.W. Ryan 11/2/76 




~ . Appendix T 

.Social Science ^Research Institute 

' Follow-up Interview for 

University Based Career. Educati on ^Sem 

Respondent;. ... 

Date i • • 
/ ' Time started > . . - 

' , Time finished. * 
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First, I'd;ilike to ask a few questions about your background. 



Al . How man/^ye^tirs teaching; experience do you* hatvf^^^^ years 



A2.. Has all your teaching been in' post-secondarp^^M^^^^^ 



1 . YES 



5. NO 

z — " 

A3. How many years were not .post-secondary? years 



A4. . Are you a full-time teacher, a full-time administrator, or both a'teacher 
and administrator? " ; ) 



% time teacher 



%' time administrator 



A5. Before the seminar series did you have any experience or, training in career .. 
education?. ' ^ . ':>r 



1 . YES 

A6. AJhat was it? 



5.. NO 



A7. Are you between the ages of 20 and 



30 and 39? 
40 and 49? 
50 and 59? 
60 or over? 



B. , Seminar, Series'' 



: : :As you know, we're interested in your. evaluation of the University-Based 
^Se.ninar Series of the Comprehensive Career Education Project. Here's a list of 
the seminar topics. (Hand R card 1) , 



Bl . (HUSSON) How would you rank order the seasionsjjL terms of their usefulness 
to.you? (Interviev/er record letter) 



1. 



(most useful )-->la. What made this presentation-especial ly effective? 



2. 



-^Ib. In your view what made' this presentation ineffectiv 



Bl . : (UMO) Which 2 sessions .were most, us,eful to you?. ■ ' -^'^i^^'-'-^^.'' 

■ i. (most usefui)--^^,,:What;%de this -prese^^ ei?f€!ctivg? J 



'2. 



And which 2 were 1 east ^.useful ? 



3. 

~4\ 



peast useful )-^lb. In your view what made this presentation Ineffectiv 



.B2. Which topics, if any, should be deleted in future series? 



- B3^ Are there any additional topics you'ii|^';^ishpuld hav been included?- 



■ ■■-'•■■V . ■ ■ ;■. ■,. ■ : , ■ ' 

B4. Was the'" "series as a whole -wel 1 sui ted -fiOR/post-secondary educators? 



1.: YES 



5.- NO 



8. DK| 



B5. How could this be improved? 



ERIC 



B6. 



Did the sessions meet your needs? 




5.. NO 



B8.. What "needs weren't met?,,'; 



8. 



4. 



B9. 



Di d youjj.r atti tude toward 'your prof f^ss i onaT 
sessions^? 



1. .YES 



NO 



8. OF 



e change as "a result of the 

' ■ .... . ' '■■•0: ■ ■■' ' ■ ■ 



BIO. How? 



Bll V Who or Wbat had the grea^ 



B12. Did you gain essential information from the sessions? 



I- YES 



5. 'NO 



8. DK, Undecided 



B13. J n what areas and from whom? 
■'''w^- - . : Area .' . 



Persdri^^ 



■mm 



B14; '' Did. you gain any behavioral skills as a result of the workshops? 



■.ft ... 

-1 -i^:- 
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1 . YES 



•5. ■ NO 



8. DK 



81 5. What ski lis, -and from whom? 
■ Skill 



Person 



B16.' Did the . seminar series generate any unexpected problems or "help" for you? 



1. YES, problems 2. YES, help 3. YES, both 



3z: 





4. NO 




8. DK 



817 •\ What were these problems or help? 



Problems 



Hel Ds 
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B18. As a; result 'of: the seminars are you now aware of- any significant issues you 
weren ''ts/awar'e of before? • <! 



1. YES 



5. NO 



•B19. Vljtiat are they? ^- 



B20. 
82i. 



Would^you recomrnend-Jthis series to someone else? 1 1 . YES 
do you' say this? ' " 



5. NO 



822." Do/ ydU:f eeF the sessidhs should be continued for others? 



1. YES\ 



5.. NO' 



'B23. Why hot?, 



Did nthe seminar sessions constitute a well -integrafedXbddy ^ o 
or did thfey *seem too. unrelated to each, other?' 



1. Integrated 



5.: . Unrelated 



: 8.' .DK 



B25. 



■]4iat overall ''grade*' would you give, the sessions, excellent, -good ^ fair, 
■|3op'r', or very poor? . ■ .■';'. ,: <-■ '■ ■" 



'i*---r^£xeii£:ENf 



2. - GOOD 



3. -FAIR- 



4. . POOR 



5. VERY POOR 



B26. 



Did Si'our attitude toward, icareer- education become'more positive, more negative, 
or stay unchanged as,' a -result of attending the: se|ni^ • . .:^^/ . 



1 . POSITIVE 



3,. .UNCHANGED 



5. NEGATIVE 



a. DK| 



B27. 



In the future, should representatives ^.f/the; business and la^r, community be : v^. 
included in the seminar series as parti^cipants, as speakers , as 'both participants ■ 
and speakers should they not be. included? 



1.. PARTICIPANTS 



3. SPEAKERS - 5. ■ BOTH 



7. NEITHER 



a. DK 



828. 




In the future should' students , undergraduates and graduates, be invited to 
the sessions as interactdrs?, y . . ' 



T.-'-YfeS, UNDERG.RADS .1 . |2J:.Y.BS, GRADS 



3...- YES, BOTH 


l5. NO 




8'.- -DK 



ERIC . 
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.Cons^ul tgnts 



^i,' , C1. Do •you thiiik -"I t wouTlB be worthwhi-le to have the^(^ 

• : * longer: time, perhaps having tWo sessions with l^pK? ' ' ■"'.■^ ' 'i.'- , -K:. 



.■. 5 . . NO 



►C2.,^V Would participants benefit frdni rhore interaction or 'discgsston wi^th: eacli, 
'ebnsultant? . -'. 



1 . MS 



NO- 



C3, Were the consul tant§ suf;fiaentTy^ to, local situations 

or;,^ro-bleins?. • ; • ; ■ ^../.y.-.-} - • ■ ' ; 



1. -YES 



:5.v -NO 



G4\ 



C6. 



Was the balance between theory arid practTc^l knowjddge about right or was 
ther^ too much, emphasis on one or the bthferj , ;, 



1. 'TGO-^MUCH. THEORY 



TOO -MUCH PRACT 



8^ DK 



Was^ it beneficial to .bring .in ;Consu^^^^ 
be used more extensively? . ^ ' 



-Joc^Vr^sogrce people 



.1, GONSULTANTS 




5. ,-LOGAL. PEOPLE 


' ■ 1 


8. '; DK 



-Did the .presen.tors generally Assume you al readyV'had m3re ^^^^^^^ 
^knowledge, or about as much khowl edge, as yotr "rea^^^ 



1. MORE 



4 



AS 'MUGH 



5. LESS 



DKy 

T 



DT2. " . . . . ... i^.^ 



WiVl the consultants' hand out: materials,, be-helpfuf^pffsyou' for future 
reference? ■ ■ ' . 

1. YES " - ' " 



'5. NO 



8. DK 





E4-. 



E5. 



•150.. 



£.■ Format 



Was the number of ses^nons too many, too, ^few, or about right?" 



1 ; TOO MANY- 



ABOUT -RIGHT 



TOO FEW 



Ela. How many 'more/.less would you ' suggest?» 



Were the sessions too.longv too short, or about right? 

— — ^ — — ' 



1y : TOO torn 



"t2a. 



3. ABOUT RIGHT 



B.v.TOG'SHORT 



How much longer/ shorter would you smuggest? 



How aboiit the time int.ervaTy^^^ sessidns|r''Too; Mng, toO: short, 4..oii|'./^ 
a'bout righfli- . ' " -5 ■ "■ ■ " ' ' "^'^ '''' ' ' ' 



'i. 



r:. . TOO LONG 



.3. ABODB- RIGHT 



S\ TOO SHORT 



:3a,. How much longer/shorter, should' tt be? 



Wgujd.a second series of seminars be useful to follow-up or expand on the, 
first seriV|s\ for^the same partici'pa.nts? ^ • , ■ 



1. YES 



5. NO 



8. ..DK 



l^ould-it be beneficial to start earl ier, in the fall .and firilish by. the end of 
first semester so' that ^ 
career 'education Units? 



..t^e first semester so' that the se id semester could be ifsed for infusion of 
-t^ ■ ■ ■ - - 



1. YES 



5.. -NO 



8. ..DK 



'(HAND R CARD 3)- 



Here ire some possible formats for workshops or seminar sessions.. '^Wbuld' 
*you reGofnm^nd that e^ch 'of these be used more.f less, or- abaut as. they were?^ 



USE. 

" : / ■ '/^ ^ • ; . \ . . • ' . ■ : ■! " - 1 - ^ORE 
^G*".";' Readi.nQ" • • • • • • «.>■•.••■• • • • • ■. ■ j'j ' ^ | 

E7. ; \Lecture presentations v. /-.^ ^ . ... . . . ... . . P] 

,E8. Discussion, with. T^'ctuners. . . ... • . . . . • . •> ^■. |_J 

'E9. .Panel; present^^ wi th -paneT. .. 

• ElO.. ,Role playing and. discussion. 



-ABOUT ■ 
3. RIGHT 



.USE. 
5. LESS 



'■ Epll GomDiri^itibn; of: small group & large grolipr 
^ di'scussionV. -V^.;. . . e-. . 

;v ' vE12.!^^.Rraclical' Exercises ^dur^tng sessions: . . > 
ET3 D^lopm^^l; of caree 



,(:il.^;.^.,...:...-:tE^ 

d • » ' • / ' • • • • • 1 I 



O • • ^ ; ^ • • V- CD 



4^' 



asE 



.1. more: 



• -^.^^ .^^^^^^ Discussion, of unfts developed V . '''' ' . ' v^'^f 

cipsnts* • • • •' .• • •••• ••• • • • *• ,• •••••••••• I j ■ •'. • • **. I ' | . '» • • • I j 

- E15. T)eiTionstrationsy t • ("j Q , v.. . . . . . i , , • Q 

\ . . E?6. ^ Field v1 si tsv . .^:i^;->!^y^ ... . . ..V.C. . ■j^.". - . . • -j^Q j* • • • 4. E-l- • ? -v/^Q^': 

E1.7." .Use of. audtp-visual^;ifi|t^V^ials • • * * |~] . ; . , V - -^ If ^ - • • • . . . . . 




F. Fie1>d Visi t/. Demons ti(4t ion '^^ ■ 
(FoF Rs use demonstr'ationrfor UMO, use field visit) 



■ Fl; Did yoii find the field visit/ demonstration a worthwhile'e'lement of ■the";' . 



1. YES 


; •• •• ,V,""./. 
• : ■ • ■ ■ '■^■> . ■ 


5., NO- 



















3^ 

. .Was, the fieldVvi sit/demonstration appV^opiriate;fpr yp^r. needs as a, pgst-'^^ * . 

secondary educator? .'. 1'." /. ; " : . . ■ ^>.^'' "^^^^ 




V. , YES 






8. ;'DK 



F3v^.. (HUSSON) Would .a. ';fie1d visit to .tHe Bangor career Cducatie|^ prdject be- ; 
. " 'more infai^'tive . than ■■-a^ " . /. ' ■' ' ' .- , ■ ' ■ '-^^ 

pm/-^ 



i:. YES 




yS ; : NO' 




■a-- DK 



F4; (UM(^) ¥du1d a d^^^ c^ireer eSVca^ pa^tict:!)^^ 

^; . ; . - be as infdhiiative^^ / h ^ • . ; V - ^ 




1?.. 



8.T DK 



' F'5.. Was one demon st rat fpnj^fietd. visit, eftiju^h, too little. Or too. much? 



1. ' TOO LITTLE 




3^ ENOUGH 



-5 . TO MUCH 



■ IF HUSSON ..R, p/|WGV 



.F6.- . (pMO) W.ere you .as^^ level or subject, was 

. ■ ^appriopriate to. youf f^.^ V- r . - r . 



i . YES 




1ft 



J7\ (-UMQ)* Did^tiie-Jiiethod of arranging field visits;, work 



5. ■ NO 



,/ F8. (UMO) wSild a. group discussion? of the^ield visits be_ helpful after all 
^ ■ ■ '^ visits* are "^^ ' ^ '■■^ 



YES 









- — 
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1. .yh5i->': 



5.- 



8. DK 




, G, Participant Mo'tivatton 



Wh^fedid you dectde to .become involved in the^seminar series? ; ^ - • 



the :irifarntation ;you . received ah'e^ Of time • accurately' desb^Fifae : the seri es'? 




63. V How was it inaccurate? 



' ■^''M" . Which :nufjiber>,b)sst descfibes thCimporJanc£>of : e.ach!^a^ decision s^o 



S4. . InterestMn the topi 

65 . Prof essi onal . growth.- . . ; . • 

66; \:The s^i^d^^/../.^ • • • • . 
' 6.7 . , ; Publ i catTon^of parti ci pan ' "^uai ts . ./^ 
'^ea. Adnj^nistrative pressy^^^ 

69. Need for'^rif^nnatiori.; . 
^610. : .Other (Specify)/. 



, - Very / 
Important 

■4" 




4f 

Important 



' • . -J 



1> 



G.n . Considerifigr the reqjJi\remi^s>for ;thie''.s the aTmouht tod 1 

. . ;Vmuch;, .or abqut righ|'? ^^""^ ■ ' v. ■ r ' ' . 



littlei too. 



,1 / . TOO- <LITtLE 
: .... fn : — : 



i. ABOUT RIGHT 



5 . ^^ -TOO 



12. Would 'you have» participated if tbere had is|bsT? hp stiperfd't^ 

:"8.':.6ic " 



YES 



NO 



vc^v ^ •• 



ERIC 




-12- 



:V:.i#'' 



H. UH. 



■.'fflj. 'Did you .fffld tt difficult ^ to •.prepareCai career education related un-it? 



1., m 



SV- NO' 



H2." ^^;HoW valuajjlef ^ 

useful , or npt-^iiPjT?' 



^k-^ai:,y|ritirig til unm^^ Was it very useful ^^liiewhat 



■1. VERY dSEFUI^-g^t 



'USEFUL 



5.. VN0T USEFUr 



8.: DK 



H3. '.*'Mow well >di?i -^he.' saiii'netr. ma'iserlal s ' ancl ,sesssibh.S''prepaipe you 'for v/ritvhg 
•the unit; veRy wellV well,' poorly /-^^ " k- 



1. Very WELiv 




2. .WELL 



a. POORLY 



VER^ POORLY 



Were ' the comrnents . you received ' about your uni t- cons^ucffi ve^- 



■13-- 



I. Infusion of Career Education 
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IT 



Have you used the unit you developed in your courses? 



5. NO 



t 



\ 



'::^J3^\. 'Did you consider it • 
■ V • very successf^ul , somer 
what successful , or 
•A^'V unsuccessful? 



12. Do' you plan- tqj.: 



1. YES 



5. NO 



(GO TO 19) 



1 . VERY 



i/gt^AT||5 ;un||8. DK 



r4. . Did you encdurttff^ any probl ems in using i t? 



1. YE 
W 



5. NO 



/ ' . -■,ai>:.: 



J. 



What -were they? -"' 




;> I.6-i Did: yc^^-^tutlents or col 1 ec^gu^s evaJ u^te thejunti^j 

(GO ^o-;j4i: 7^, 



1. 


YES 




bHow w 




NO 





How wajS this done? ; % 



X 



Dp you. p^lan lo? 






IvlYES 




5, NO 


-\ 


8.. DIO * 



.. , mc?^ave you discussed the semwar ideas with your collearaues?' \ • . '. i ^^ . 'V 



1 . , YES 



ERIC 



4 t» 



^1 
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'Have you read literature related to, career education as 'a result of^t'he 
sessions? • v.;. . . ' ' ' ■ ■ 



T. YES 



5; NO 



113. What have , you read-? 

^1 » "> 



\m. Was that helpfiil to you?- 



.-..->) ■ ■ ■ . 

















1 • YES 


: V 


5s NO ,V: 


V 

h 










ft . 4 









n5.( i How often wi lxWou Rave opportuni ti.^ tOjr|pply what/ydm l^Vne'^ frpiii the 



T.;- . fREQJUENTLY 



Z. OCCKSIONALLY 





3V .RARELY 


? 


4.' /never 




8.. DK. 



tie.- Which ideas i m^gMis, or skills, if anyv do yoy,::.;a^ qf ; • . ' 

■^s^-fl^ a1:tending.the sei^ ^ -i; ^ 



SI- N!*-; 



117. In j/o^r opinion shdlild career education- have^^^a^^^^^ higher 
* education?' ' ' • ' ^ v v f-. 



YES 



4 X ■ ■■ 



5. NO. 




THANK YOU^ FOR YOUR ASSIStA'NCE. 



'4 



.7-. 




. .' PRECODED DAI^: 



T, 
2. 



Sex:;-' 17 - MALE 





^Jerminal degree; 





%, BA/BS 




2-. MA/M$ 




3.f. CAS' 








.■ _. 



3.^ 



Pro f es so H a ra n k : 



] : ; Ihstrutfor- 



2. Ass't. 




ifiutibn:. 




5,^ msm 



r 



6^ \ Ndrfibj^ ''of sessi bns attended 



■t. 




■:.;#- 



■0. 



Appendix *U 



• .Special Career Education Reading List . 

! ' •' . ** . • ■ ■ ' • •. ■ 

Topic 1 - Foundations «and Overview of Career Education 
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An Incrdduction^J^(Gareer Eiducatibh 
V Wliy We Need Career Education ■ 



•Essential Concepts of, 'Career Education 

■ '■ ' ■ ■ ■ H''^:-^--- !' ■ •■' . . ■ . ■ . ■ ■• ■ •■ ' . •• 

;:t^tatfein^^f^^^^ of Position on Career Education \ \|| 

V -XSVeer Education and^^^T^ 

^ • , ■ - ' ' ,. ■ . ... . ' • . . 

.. Straight Answers Career Education , . / 

• ■ ■ ' • ' . ■ .- 

Business Office Occupations and Distributive Education; 
Keys to CdreVr ' Educatjfion v ; , i{ 

^itlSomprehensive. Career Education Matriic ; , ■. (lifM^V 

- . ^ ^- - ^ ' -mnM: \ - ■. 

3i,^r '.'Education Development . - by- EleiaeritV.or Thethe^' 

. ,* ' ■ .- -.^ ■ . • ■ ' c 

' '"^W^t ■ \ '' * ^ ' ' ■ ■ ' ' ' 

■ --/ ^ '^Tjiare^sr 'Education Learner Outcomes > s 

■ ■. ... . . . ■ 

Caxeet: Education. and Counselor Education * 

Some Definitions of (Jareer Education for Analyisis 
DlSCUSSl,on -Di'. i ■ * .■ ■' Nij; , 



;-/.^Cr^c;'^2 Self bevelppment T^hniques.,aLh<i R^sot^^ for 
: V- '^-^. ^^^ ^eacher^Educati^)a Major s;-'^'^ 



1' 





Self .Esteeift^j^jarcise 
' EducaJ^pn Altj§^patiy0"s * ^ . 



'31 Field iTorGe^'Analy^is^o Carier GToials : -* • 



Inf uslpn : ■ ->^Nq.r th:e|)5 



' \A<;ourse Syilabjus^'jEM: Ufriv^fffeirny ^ 



To^pic 3 - Gurriculum De>9bdoiment'-;fi|&£usi'n^ !■••!■■«>' f^r 'C : ^ 




University of Georgia, College of E^^tion, Educatiional 
Psychology ;^ 



Infusion/Secondary Strhool 
: Ifniversity of Maryland Presentation 

' i Topic 4 - Models for Higher Education/ 



if C^^i 



. The North Dakota Model- 



;rhe University of Georgia Model 



Colle.ge of'Educatxqn, i.U.M,0. Options fol^eache^ 
- Education. ' ^' ■ ■ ' • ' ' 

Education, Awareness Chart . " * . . ' 




Career Awareness Program 

S^^^^ business inform Blurb ^ > . ' 

Integrating Calmer Education i'nto^^Teacher. Preparation 

Topic 5 .- Career Planning: . S^kill Development 

Ways of Jx)oking'-a^Voca0onal Choice and- .Deyeio^^ 



Career. Educatioij' 6ccupationaJ;W 
Observations of th^ Work Milieu " ■ 



5^^ Yea r Ca r^e r JP 1 an 



S.ugge:si#%^ Exercise- .. 



A "Cafrder iri teleview Guide 
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Part I 



Appendix V ^ 

arocr" Education Projoct" 
-Wr^ .1976-77 • .. 

,Un-\^i - / Based Seminar, Series W 



,Evd\luatlon Form 




Read each: Statement carei'^ and decide hox7. you feel abooT^t. You 
■ will agree, with 'some statements' and. disagree with others/, . There are 
five possible ansxjers to each statement/ The "MndecidGd" ,^nsw>e-^ 
should, be used only when you have no 6 pinion,,. You arje to youy ^ 
/ \ : ■ answers on the ariswer sheet (IBM 556\ accoa;^ahyinj> 

' ' form . Blacken the space on the" answer sheet corregpon\3itig to' the 
d^istraictpr that ^best represe^nts your feelings. For exampleT^^ti^^^n 

' ■■ ■ -* * ' . '■ .. ■ ■. ..'-.r": -'-.^ ' 

choose the distractor .^'aste^^^^^^^ blacken betxTeen the lines ;in .the 



^fche column 



1 





\0' 



#3: 




Undecided ' Msagree Sftt'onigly - • «^ ■ 

1. The objective of this SGPinar series werd clear to me, . , . • j* v 



Strotig.ly 
. Agree 



.2^ Specific goals and planning m£fde it easy to wc^k .ef fic|etfcly 



3. 'I' did, not learn anything nex7 . . . ..... . 

4. The/material ^ pre sent me^! . . . . 



5; I was stimuj.at^'ed to' think abotit the topics presented 

• ^ . ■ . - • , ■ ■ .... * i .■ 

6; We ix^orked well tc/gether as a group.tN,, , , . ; / / , 

...... V' ,. • V . ^ ■ «• --^^.'^ ... ■ "2 . ■ 

. 7, I did not have an-^pportunity to. eicpress my ideas, > 



1^ tim'e was xfeXr spen^ , , „ . 




■ ' . 9.' -T^ie" semina'r series 'met 'my, expectations u . ■ i I* . ^ .V.,;; 

' 10 / The content preservted. vas^ applicable to tli.e imjplementatidA pfi^'h - 

. : r Career Education at. the' post-secondary level / • \ ; * . : . • : 1 

■^■v . . ■■ • • ' • •^ ■ ■■ . ■*'■;■■ ■ ' '■■ ■ • 



PartMl- 



,ThihIc./. about the seminar s&ries- ^^d. r-^spond to the follox^ing, semantic 
dif ferehtxal/ Use - the -sairie 'ansxjer pheet and blacken the spape that . 
correspond:; to the dlstrncto^' that best reprGsants\your feelings.''. 



2 ^ ,..4 



• 11 . Respectable 
12. Purposeful ■ 



3, Practical 



6 



u 

> 




V 14. I nter.c s tfe^vg 
15, Reaii.^ic . 



■.■i.:Ji»i5,#f'f 




blsre spec table ^SS^~:^ 



Aimless -' -^ 



•I: 




Iinpa^tica.l. ' ; Jj^p^-^ " 'f ^ 



17.. • Harmftil 



18 J MeaiVin^l^ss 



^'\^^^20l ■ .Worthless. 





UnreavJisticA 
'-Uniirfpbrtant 



ul - 



/ ; Meanihgfu 

Unprofitable 
Valuable 



-^'■'\}-- ■ ■i' -^] w 



■■(■J ■ ■ 



ERIC N 




■■■ 



Part III' 



Please respond to. the following items, using the ^ace. provided . 




1. In your opinion, TJjhat vere the major strengths of this seminar 



:\. 




In^TlpuV opinion-, ^yiTat^ere 'the^'^T^^ weaknesses of this seminar- 



A.. 




Oil.' 



3. If the seminar series is to ^pe!;.pontinued, vha| materials, Jspeak^i^^a;/ \^ >^ 
or other relevant activities, should be ^added --^.^i^.^. ■- 

of- the current ■■sefie&?' ' ^.'-v.:'-*- ^'-^ '-^V':-^. ' *. / 




; this Evaluation, form x^as adapted;. from: 



IV'V' ^-'k'^x ■■' Even, Breada, R. InteRrc^ti pg 'Cnreer Edufi^Q^ irtto Teacher Freparg tion ■ ^ 
I . r- ' ...f iTtfpleipentiiig 'Buxde for ■CollegeTUniv^f^^ •. 
' :■ o . Off-ice,iJ3as^ingtion: 197^.. ■ ,., ;" V*.: ■<■ - ' Os:,' . ' ■ " ^..••••.V. 



ERIC 




"V- .v' ^ .Appendix W . 

- Career Education ICaov7lecl,^o Test 
^^j^C - ^^^^ • (fourth Vcwlsion) / . 
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to'i • 'j^t'iPlii'iJi;: chgice questions 



inSTRUGTIGNS 



. This part of the InSferttory cpnsi of 30, objective, questions. For .each 5?^^^ 
; of the questions, you 4re to choose the best answer; and usihg your pencil, . ^ 
' blackien nhe corresponding space o n t answe r sheet , .if If ypu do riat have • ; . ^ 
aa answer for a question, DO, NOT GjUtESS,' simply leave the answ'er spacV blgnlc - 
and^ go on to the next question. / : , / a , 



KCAMPUS: 



^1, • BUn-ia^^s Lav ff -a^^' c^^^^ bielongs; to x>ne^ of the following 

•academic *disci&linest> ■: r ^ ' ' ■ . • 



•academic 'disci^linest^ 'A.^, 
A) \S0hld^. S-aiences ^ J^^^^^^^^ 
^) -Edi^ati^gtV''^ ^^"^ ..^y'^ / 

C) j Br^^havioral Sciertc^e . 

D) ^Business. Administ^^tioti 



V:- 



Business Law, belongs to the- Business Administrats^^^ 
-you would - res pot^d .Gy blackening the fourth ahswe^r : spa 
■ sheet', - .' r ' /* ■ ' " ■ -^^^^-y^-.-- 



• /? , . B^ 



C r . .. D 



; ■^'^ - ^ /^^ - ' reminders; ' .. v - ^ . ^ . ' • 

Vv' *^ ^^^^ ^ ' ' / Useo only the j[nsw^ r ^sheet '- pftovided, ' : . -:/ .■ 

•^^^.J^ .^^ dohVt hc^ve an answer, leave the a list^er jf^hee-t blank . 

■ - ; . and ^go on to the next btie / ' \ • - ; ' ' - # ■ ^ ^ 



■Use\only a jgenci 



e n ci 1 ' ■ * -.y . -.y 



7 . 



...V Ptepaped >by C.^V»' Ryad,^- J. &utjto|\, Jr . , R. ji Dfufnmonii 'ra^id; L, Buir^e^is, : '^^^^^ 



-•^^ • .,Corr.pt-ehensive .C-gyeer -Educatiort 'P^oleeC-, College 6*£ Edilcl^tlon, UHOj J^AeyV* 



, . It* 



-'*.'" ■ 

1* Career Education is:,.. . - 

> ' ■ •' /■ " ^ ■. ■ 

a) a hexi? concept' designed to prepare students for work in a 
technological society, / ' . .. 

b) a program of* vocational instruction for all levels oiE education.* 

c) a concept: consisting of all 'activities and. experi,ehces through - 
tfhlch individuals are prepared for life atid ^work, 

d) all of the above, 

2. Which of" the following is the least important phase in a career 
education based teacher education :program; 

^ a) career exploration' , " 

.'b) self* development - >, 

c) career awareness ' ' * - . 
V d) skill development . ^ - 

3, Economic awareness is: , . ' / " 

/a) an element of career education T?hich has received much attention 
throughout high school, but is lacking at the elementary level.. : 
b) an clement of career education which mort high school graduates 
have achieved at a 5th grade level*of competence, 
' ^c) an element of career education which becomes applicable when' the 
student reaches the' college of university level. 

d) not an element of career oducation. • 

• 4. . The relationship of career education to vocational education is that: 

a) * they are two names for the sane process.-, - 

b) cajqeer ^education includes vocational education. 

c) vocational education is incompatible with career education. ' 

d) . vocational education includes career education. 

^^S-jc3 KlrJch of the follox7ing is true of career education? 

a) its concepts are effective motivators for' studen^ts . ^ » ^ 

b) its goal is for individuals to decide upon one's vocation 
" c) its major emphasis is on rewarding cognitive ability. 

d) all of the above • 

6* According to a survey of campus residential students: ■ ^ 

a) coll'^ge students acknowledged no need for career education , 
at pircsent. 

b) collage students desired help with career planning and 
receivedj:ione/ t . 

c) college students desired help with career planning and 
recei^ved this assistance from professors. 

d) college students acknox^;ledged thG desir^ to postpone ^ 
. career planning until their senior year. 
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."/. A career education based , teacher educatibn modi^**fe^^^ ' ' ' ' ». ' 

a) based on a career development mo'del. ' 
/^■^ ■ b) oriiented' to ^ncl^ide "f ield , experiences^ '^^^^^V ■ " 

..^c) fLexible to accommodate indi-vi.Bual programs . 
'■'(l). all of- t^e above.. • . W^'^*"^ f^-- -^y^- s- ^ " ""^ - 

- -V- V... . 

G . i Kenneth Hoy t 'has rematlced that the reaXV''des6rt ^in (i^,^e^ 

■i's--af" the : * : *^. a£>^ ' '■'''^'^'",v ■ T ' . '■''^ 
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*a)elemeritary schpol level ;(K-6) . . / 'V^^'f J''.- ■i.:,''^^'^^ I . 

_ .b) junior, high, school level jf7-9) ; ' W^f^*^ > ^^J"^" j ' 

\ c) secondary school ■ level ; . > /^X^ ^ ^''V 

higher education Cpost secondary):. ■ i " ' ;V • > • '-'i " 

..^ 9. Which of the follovjing. is not a central' igoue tn career deVelopiWent : ; 

^- .in higher education? ^ ' ' * '1*^^ r - 

^ 3) ^belptng students form. t7drk , values ^ V'' ^ "'^^ 

' h) overcpming inequa*lity of career opportunity . , ^ : ' 

q) •writing career, relat<*^jeurriculum materials . ' v^^^^^^^ ' y"^ . • 

^ d) developing transferable academic skills . ... '/^ * '^^ 

' ' • . - - -' .," ' ■ -^^J" '-^^ ■■•^ 

Which of the folXouing^uould not . be an^ es'se^ntial element of career 
educatiQ^n at the elementary schopf levey (Kr-6)? f ■ * / 

. , a) <3<iVeloping a positive self-concept \- *V 

^ ' b-) developing a community action plan 

<:) developing vzork attitudes 'a,nd worker discipline 5 
d) developing a ' career plan ^ ^ ' - 

■■ ■ ' ' .■ ^ • . . ■ • ■ ... • ^ . . • ' <^ ■ 'j 

11, The basic career education element which helps' students understand 
^ the role of business and industry is: ° 

a) employability skills. » . 

b) economic awareness , 
• . c,) ,'b-eginning competencies / " ^ ■ * 

cl) career' awareness , " ' 

JClajfesr^om ac^t^ivities for the ^elementary; schoolv student based: on the 
finding of Piagejt- fa.ll under the carder' education e lenient of: 

" a) attitudes and appreciations 
b) beginning, competencies . 
' . l-'c) -Self-awareness . : , » 

^d) idepision-making . - v 

" ■ * * " *" ' ■ . ^ ' • ' ■ . •■ 

. * \ • • ■ ■ ■ ► ' . ' ■ ■ • ' '* . ' . • 

13. •'Self social fulfillment or an active and satisfying work role is 

the outcome sought from the career education element called: * ] 

a) appreciations and attitudes. , ' 

b) jJecision-making , Z '*'^ 
. c) economib awareness, 7^ ' ,^ 

d) self^awareness . " . ' 
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Which oS: the foilowihg*is ^not a functional* definition of c^i^Gor '. 
education? j. . * - iCJ^ 

• . ' ■ 1 ■ •• ' ■ ■ ■ '-if ;i^!■'«^:•^■ 

^) a program infused into the existiVigi. c^irricu^ 

b) a .program of discrete career educatioi^ curriculum, blocks -hW.'.v' 

c) a .cpoperative educational venture invdlVinB^^^ 
■. . a^nd' communiitv I - ' . j . ' , " 

d) 'a comprehensive educational pKogj:'4m which focBseSs on careers, - 

A career education based teacher education model is primarily - 
direcLed toward , the: ^ \. f . / ^ - \ . • 
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a) teacher^e'ducatcfr . ./ 

b) student teacher. 

c) public school teacher. 

d) all of the abote. 

The follox^ijig offers a strong argument for career education; 



a) ^ academic standbrcjs are affectpd by such* a /'program, - - ; 

b) schools and poilitics don' t mix. ' . . 

c) vocational edifcatlon is a low status curriculum. \ ; 

d) many of todayjs students feel\ unneeded *by our technological 
society. 1 



At seventh to nitith .grade levels, career edi^ation* emphasizes : 

a) | careeY' exploration. ;v 

b) >career awarentiss, \ 

c) career, preparjation, : . \ 
\d) all of the abbve, \ 



\ \. 
. \- 
••V 



The personQlity [theory of career development states that a person 
naturally movQSJtoward occupations which: 

a) s^isEy Jils tiee^Js. - . \ : 
^b>/his parents approve of. \ , 

c) he is most; often exposed to. '\' ■■ ' 

d) he unconsciously'^ likes. * \\ ' . ^ 
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The strength of a. comprehensive career education program that. uses 
a decentralized! approach is: ^ \ ' 

a) singular' focLs* 1 

b) :diversity of[ values . 

c) central control. 

d) shared planning, 
,e) all of the qbove.,, 

■ .p ■• • ■■ ■ ■ 
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;.20. . T^hich of tbe colloio^lng 'is not included in the rationale for ubing 
! . che inst^fuctional unit approach to care<5r education; 



a) career education shouljd be reflected in the curriculum at all 
•r. * ' grade levcl,s^. | ■ . 

' . b) career education should 'be infused into all ^^discipline areas. 
^ ■> c) careftr, education linits should, follow the same approach that 
' students are accustomed 'toV 
d) career; education should involve the instructional staff since 
• they are closest to the students/ * 1 . y 

. • . ■■ ■ ■ 's[ . ■ ;■ ■ ; p _ ■ ' ' ■ 

21.^ Curriculum units containing primarily career development goals and 
suppprtive contents: / ; V , - , 

^ a) can be used independently of a subject area, 

i b) can be. used with any discipline^ area preferred. ; ' 

c) are called career development units. ' * 

d) all of the above. 

22.1 One role of the' teacher in helping the student develop employability 
\ skills is to help bridge f the gap. betvjeen: < i . 

\ a) school and job. ' *<' 

b) sch^ool and home.^ / 

c) ^ job skills and j bis. ' ' 

- d) all of the above. ^ » • 

23* At the tenth through tueX'fth grade levels, career education emphasizes: 

a) career exploration; ' ' 

b) career ax^are^ness'. . '. 

c) career preparation. ) 

d) all .of the above. i 

Infusion imto the academic curriculum is aimed specifically at: 

a) encouragihg the use of of f -camptis prof essionals in th^ classroom. 

b) influencing student groups, to promote career related programs. 

c) influencing curriculum t9r*.shoT'j relevance tc careers* 
. /d) encouraging, learning experiences, in off-campus settings for^tuclents, 

*e) all of the above. \ 

25. Which of the follov7ing societal changes have provided impetus for 
- ' career education in the last ten years? ^ 

a) family living patterns have changed 

b) * education has extended beyond completion. of high school 

c) young ^jdople- have reduced contact vith adults or community 
; agencies ' ' ." ■ : 

d) all of the above < ' 



24. 
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26. Which .of>thc follouing x/ould be the most logical procedure :f or a 
fio&t-secondary institution 'desiring to iinpl<^inent a progtani of 
career education: ' , ; . /V . 

- : a) irivetltory and marshal all available resoui^ces. / . ^ 

b) study the career education .program most apptoprtate 
:Cor your community. ' 

c) seek cooperatipn front community organization??, '.institutions, 
and individuals. ' _ , ' 

d) develop an understanding of the concepts of career education/ 

27. The purpose of an outreach program in career educatio/i %\?ould be to: 



. , a) overcome the tendency for campus/community i:.s*olation.. J « 

b) develop closer connections vith the 'business community. 

c) provide for a job; shadov? program. ■ ■ . 

d) iniplement a community speaker pool. 

e) all of the above. V 

28. Which group has been least critical of career education? 

a) students . V 

b) employers/business . * / ' 
^ c) faculty ■ 

. d) government \ ^ . . ' 

'29, Analysis of sex role stereotyping in career ^education is most important 

■ ■■ -^inv . , _ , .. . ^ ■ ■ ■■ 

a) creating career decisions. • 

b) providing career options. 

c.) reducing career discrimination. ' 
d) all of thfe above.' 

30* Career education on the campus yill be m ost inflqenced by: 

• . ' ■ ■■ " ' ■ ■ • ( , . ■ - ■ . ■ 

a) administrative pdlicy. * \ . ' » .= ^ 

b) student personnel staff. ■ - ][., 

c) professor acceptance and adoption. \ 

d) student demands. ^ J' ' 



'A- 
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PART- II ^ COI'^FiDENCE WEIGHTED TRUE-FALSE .QUESTIONS , ' ; \ ■ " 

INSTRUCTIONS ■ / . t/. . V " * 

This part of tlie Inventory conGistc of 30 objective questions,^ For each o^^ the 
questions, you are to.choose . the best aacwer, and using your pencil, blacken 
the corresponding space, on the anstjer sheet. If you do not have a,n' ^tisvjer \ * 
for. a question, DO NOT GUESS, simply blacken the space on the answeV sheet 
which corresponds with "I have not reason ;to respond." ; 

■ •■ ■ \ ■ • . " •• ' 

EXAMPLE: . . • " 

Question - " . 

1, 'Business Law is a course xahich belongs to the academic discipline of 
Business Administration, . , 

a) this sf.atement is probably true 

b) this statement is possibly true " . 

c) . I have ho reason to respond V 

d) this statement is poGslbly ptrlse ' 

e) this statement is probably false ^ . 

•Ans^wer: ^ ■ ■ .. ■ . 'A ^ • ' * . 

:.- ; ' A" ... :Z •■ C . D ... , E . ; " ' 

- ' ' \ ■ ' • ■ ■• ~ '■ ' ' ' { ' ' ■ y /. . ■ 

'Business Ia^i belongs to the Business Administration discipline, therefore., 

you would respond by blackening either the first or second space on the 

an$T;er sheet, according to how certain you are concerning the correctness 

of your response. " . < * . . > ' 

. B • C D E ■ * . .. ' ■ ■ ' •■ 

1> 



Remfimber - if you don^t::fhn^>o an ans\7er to a question, biaclc?!! the third 
• spaqo, corresponding to "I have no rca?on to respond/' 

REMINDERS: 



DO NOT GUESS - if you don' t have the ansv'^r, blacJiiPii tho. third 

space uhich cbrresportds. t7ith ^'I have no reason to 
^ respond.^* ; 




^ * a) this statement is probably true . ^ ^ "^i: ' 

b) this statement is possibly true . 

^ - , c) I have no reason to respond 

• " d) this statement is possibly false / * 

■ e) this statement is probably false 

. 3,1. . "Appreciations and Attitudes*' is one of the eight. career education 
.eleroents. ^ . . / 

32. €ar^r. education represents a call for tnassive educational reform; ' ■ 

33.. (^^^er education 'as a concept, is primarily .concerned ^ith the , period 
r/ of formal education from kindergarten through grade twelve. 

f. . . _ . ■ .1 , ' . • • * 

34. One of the basic outcomes of career education is that most individuals 

reach a minimal coiapetency level in basic academic skills. . '^ 

35. In the lon^ run^; implementation of career education programs vilT be 
wore costly in teinns' of tax dollars than present^ s 

36. Career education Is an outgrox^th of the vocational education^ movement. 

37. Career education attempts to bring about educational reform by 
proposing changes in basic Americafn educational concepts. * r 

38. The major role that the community plays .in the career education^ 
model is providing real work experiences. 

39; Career education offers a promising response to the dropout/failure 

rate among college students, ^* - 

■ . . . . ■ . . , •' ■ 

..40.\ Caraer education tends^ to favor xjhltes and work against the racial 
minorities' where the work ethic is not as strong. , 

'41. W^.thin the career education concept , a. major task of the public school 
systetii is.' to act as a feeder of skilled-workers into the work force. 

« 42. Career education has not received serious attention 'Tjiy faculty- members 
in our r-teacher education institutions. 

A3, Career education has, been well accepted by the public school systems 
in iVmerica iyith . over one- third having initiated Some type of career 
education program. V v ^ 

44. Self-awareness, career development/ and decision-making are elements 
that are not'^applicabie to all phases of a career education based 
teacher education program. 

, 45. The primary focus of career education is bti those individuals who '.a^^^^^^^ - 
seek educational and employment experiences below tfhe baccalaureate . - 
degree level. \ ' ' 

.46. One of the major advantages of career education is that it can be. 
taught as a separate subject' so as not to interfere with the basic 
academic program, : / ' ~ 
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a) i-hifl statefi.enj: to probably true ' ' ^ 

. . b) this statement Is possibly truo . . 

c) Iv.have no reason to respond . 
• • ^ d) this statement 'is possibly false' . . \\ 

. e) this statement is probably false \\ ' ' 

47; Field force analyses is, a method of setting and modifying career' plahs. . 

AOi. Career education In the secondary school should help students assess 
themselves/ , , ' , * « 

49/ Job placement has been defltied as a shared repponsibiiity between ■ / 
V the university and the student xjlth the burdelt of 'that refeponsibllity ( 
being assumed by the studont. ' ' ■ : / ' . ' , 

• •■ ' '•• ■ ' ■ ■ ' .■ ^ .■. - /:'^n ■ v 

50. Career education in the secondary school shpuld explain cultural anil.- • 
environmental iiifluencesy on personal need satlsf efctlon. ' ' . wl' 

./ • . . . ■ ■ < ■ 

51. Career eduoation would' have most junior high student; s planning for 
spcfclfic occupatidrrs. ■ 



52. In high school, students, should beg-In to relate career .interests 
to capacities and values. 

53;^ ^In elementary school, students should explore career Interests. 

54. One mathod of infusing career education into any classroom is 
through an academic or learning contract. 



55. Super' s theory :of* career choice is developinental in nature. 

56. Holland ha^ identified six major- personal orientations tha relate 

to individual life style and occupational clusters. " / 

57. - The majpr purpono of a Job interview Is to decide on a candidate's ' 
1 qualifications lor a positiiSn. 

50/ In any job interviex; it is important to bring but likes and dislikes. 

59,. Career education is not limited to fprmar school programis, 

60. Teacher education cased career education has two major premises: 

career development \of the student teach er ^eind the development of the 
student teacher as la caree'r educator. * ' 

- V : \-":;..-- . , ■■■ ■■■■ •.■ . . 
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Appciulix X 



4^ 



Comprchonslvo. Career Education Project 
1976-77^ 



( 



I University Baped Seminar Series ' i ^ 

' ' ■' '^^^i-i'.. Evaluation Form 
Part I ' ■ , i :• ' . . . ^ ^ ' 

.Read each statement carefully and decide how you feel about it. You 
will agree^wlthjsome statcftnents and disagree with others. There are . ^ 

five possible* answers to each statement. The ''undecided'* answer 
ehouid.be used only when you have no opiijion. You are to mark your 
aftswcrs on the apawer sheet (IBM 509) accompanying this evaluation ; , 
form . Blacken the space on the answer sheet corresponding to the 
distractor that best represents your" feelings. For example', if you 

choose the distractor "agree'* you would blacken betweeti the lines in the 

• ■ . ' ' ' . "* ' . ■ 

the column headed "2", ^ / ^ 

♦ . 1^- 

. \ . 2 . : 3 4 5 

Strongly * .Agree \Undecided • Disagree "Strongly 

Agree / . Disagree 

1. The objective of this seminar series were clear to me, , , , ; . . 

2. Speciific goals and planning made ib easy to work efficiently .... « 

3. I did not l^arn anything nex^ . , , . . • • • • . vv • • 

4. The material presented was valuable to me, , , . . . , , , - . . . ^ 

5. r was' stimulated to think about the^topics presented , / . , , , . , 

6. We worked weft together as a group ; . . , , . . . , I '\ • . v. 

7. I did not have iffi opportunity to expresq my ideas, ' ; . , v, . . . . ' ; 

8. Ky time was well spent . , ... , , . . . . '.'^i^^i^y^^t* . . .. . t 

9. The seminar series met my expectations . . . . . . . *. .1 . ,;i . 

10. The content presented was applicable to the implementation pf 
* Career Education at the post-secondary level , . , ,..!.. ... 
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MUli II . ' ' 

! *."(■, 

Rate the ovornll quality o'f/tlio Indlvlduvi L aroarj of the nomlnar ar, coinpared 
to typlcnl profeosional development scniinarv'j you have TTttnndcd ' by circllnp, 
tlie appropriate ratine for each of tlie foUowlnp, itemo. Space in prq,viclcd 
for furtlier commontn and to make future reconmicnVlationn on e/ich of: the ltcm« 
Uno the nnmn anovor nheot and blacken the npace tjiat correapondn to tho " 
dJLntractor ^hat beat represents your feollnf>'r. 



11. Pre-ceminar information. 

Comments and/or future 
recommendations : 



Out- 



Poor Fair Average Good standing 
1 2 3 4 . 5 



12. nSeeting facilities. 

Comments and/or . future 
recommendations : 



13. jjChoice of seminar topics. 

■ Comments and/or future 
recommendations : 



14. Choice of presenters. 

Connnents and/or future 
reconimendationG: 



1 2 3 . '4 5 
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Popr ' 



SiiHitnar fjchcdulo (l.o., 1 
n.(Mip,t:h niid nrr.nnKO.mont of . 
f;onil'nar nctLvltton)- 

ConwrntiJ ,'uid/or ri:itur(» 
rccoimnondntlonj} ; 



Fair Avcrncc 

* 2 ^ 3 ; 



, Out- 
Good Qtandinn^ 



, 1 



Somlnar staff. 

Gommont!3 and/or future 
rccoimucridntlonG : 



Qvorall cffoGtlvcncGo of 
prcflcntatlons, 

[^pmpcntr; and/or future 
rcconintcndationr, : > 



Overall uccfuincns of 
Informatloij prcrjcntcd. 

Comment 6 ';;ind/6r future 
roconimenda tion^s :< " 



3pporLunltlC53 for in- 
formal interaction ahd 
:i3<change. 

■ * 

^otrmcntG and/or future 
recommendations : 
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20: Scmtnar vhold. V , - 2 . 3 >^ A\ 



CrtmmedittJ nnd/or futuro* . 
rocoiiunondatiorirj : • 



21, Usofu^nciJS of hptobook; I 
• •matorlAls ( ton pa nd only 

i'E you read thlt? wapcriol,) v : 

r ^ Coiiimontfi ntid/or future 

rcconimondotlono : . v ' 



22. UsofulnGSs of site vlisit. " X 2 



Conuiicnts and/or future 
recomntondattons : 



r 



4 . 
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Poor ^ Fair, yAvcrage Good Btanding 



ERIC 



204 



PART III 



Please respond to the following items ^ using the space provided. 

1. In.,^ig>ur opinion, what vere the major strengths of this Seminar seties? 



2. In your opinion, what were the major weaknesses of this seminar 
.' ' 'serLes?- • " ' 



3, If the seminar series is to be continued, what materials, speakers 

of other relevant activities should "be added which vere not a part 
of the current series?^. - \ 




. . • " •■ ■ ■ \ 

Par^: I and Part II. of this Evaluation form were adapted from: 

Even, B'rchda, R. . Intd^ratinp Career Education into T eacher Prcpnrn tion 
Implementing Giiide f or College/UniversjLty use . U.S . Government Printing 
Office., Washington: 1976. 
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E. Facilities Available: 



Social; Science Research Institute 



The Social Science',<Research Institute'^at the Uhiyeii'sjxy; of Maine^ vas • 
founded in 1973,. The instl'tute^s a i-,esource\ f or government - 

agencies, businesses and ci|ji?,ens of ; the Stat.e' of l>la;lrie* 
the SSRl- has yndertaken^^n sizeable number of 'stu^ 

a majority have involved spme sort of survey research. In addition, the 
Institute also collects and archives a vide variety of socia^l, and economic 
data. Included below is-a sainpie of funded projects which "have been or. are in 
the process of being "completed by the Institute: . , . i 

. Diffusion 'Of Innovation;; A Longitudinal Study . [ . 

The economic Impact of Acadia National Park on Mount Desert Island 

The Energy Vulnerabi litjr pf Maine Industries 

Status and Needs of :MaiTxe:'^ E lder ly ' „ . 

Determinants of Trends ;iini the^ Ma^ne Primary Electipn ^ ' ' 

\An evaluation of At titpdeis 'Toward .t^^ ' " 



A partial'list of In^'titute^r.'titoje^Ct^^sp inc lud^s " tlie follox^ingi 

National Science Fouildatibn; . : ■ : ; ; t i: < 



New England Regional G;c)Tnmis^ioi2 r '\ . ' f J TlJ V'i;" ; 
Maine Departnie^tf" of Tr.^^is|pQirt!£itidn' ■ T v; }': '■ ': ^ " 

State Planning Of f ice J6i; :Mp;ine' j: V : ^ 

; . Merrill trust Company ■ -i-' ' ■ /.-'•■^.I * 

The Institute ' has capal;ii l:J.;tids for deve loping .rej^earch proposals, budgeting, 
survey design, field work (persph£^ 1 , te lephoae ^ atid .^m^ computer analysis and 

preparation of final reports^! ,Th;e SSRI personnel: have vconduc^ statewide random 
■ personal, interview surveys :d'rid vp^eisona 1 interview jisutVeys of elites with both state 
and national samples. TheyV.havd i^^^l surveys statewidja ^ 

' titute h^s also conducted mail surveys 



capabilities include the sending of 



and in smaller regions of the etate. The In 
with samples as large as 7,00'Qi*V/ M;air survey 
personalised cover letters arid, follow-up letters "to a 11 respondents . 

and availaible 'data bases. 



SSRI can provide the f olIow,lng services 
Services . . ' .^'V 

1. Analysis * ; 

Custom Programming; .' ' 
Efficient utilization of existijig pa^kagd^ 
SPSS 



2. 
3. 



.4. 



GPSS, etc, and uti'iities prepar ed ^by|,6AP$:;and SSRI 
Quality cpntro 1 lecj * t . ; \ f^ r!'" 



codings keypunching and, veri^ 



irife 



ts 



Data Availability 

1. From in-house ^pvo- 

2. 1970 ccnau^s 

3. Midas and consortiun\. ^ilSs on r,eque,s^t, 



In a4clition, the SSRI maintains*.^ Computer . termina 1 with access to the 
University of Maine computer cef^ke/ and also h^s an IBM Model 29a Keypunch 
at its facility. " \ , 
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